University of Idaho
2018-2019 FACULTY SENATE AGENDA

Meeting #28

Convenes immediately following 2019-20 Senate Meeting #1 - Tuesday, April 30, 2019
Paul Joyce Faculty-Staff Lounge & Zoom

Order of Business
I Call to Order.

Il Minutes.
e Minutes of the 2018-19 Faculty Senate Meeting #27, April 23, 2019 (vote)

lll.  Consent Agenda.
e  Sabbaticals 2020-21
e 2019 Spring Graduates

IV.  Chair’s Report.

V. Provost’s Report.
VI. Unfinished Business and General Orders.
VII. Other Announcements and Communications.

e PCard Survey (Brandt)(FYI)
VIIl. Committee Reports.
IX.  Special Orders.
e Closed Session: Faculty Secretary Position (Grieb)
X. New Business.
Xl.  Adjournment.

Professor Aaron Johnson, Chair 2018-2019, Faculty Senate

Attachments: Minutes of 2018-2019 FS Meeting #27
Spring 2019 Graduate List
Sabbaticals



University of Idaho
Faculty Senate Meeting Minutes
2018-2019 Meeting #27, Tuesday, April 23, 2019

Present: Benedum, Brandt (w/o vote), Bridges, Cannon (Boise), Caplan, DeAngelis, Dezzani, Grieb
(Vice Chair), Jeffery, Johnson (Chair), Keim, Kern, Kirchmeier, Laggis, Lambeth, Lee, Lee-Painter,
Mirkouei (for McKellar, Idaho Falls, w/o vote), Morgan, Schwarzlaender, Seamon, Tibbals, Vella,
Wiencek, Wiest. Absent: Chopin, Ellison, King, Luckhart, McKellar (Idaho Falls), Raja. Guests: 9

Call to Order and Minutes. The chair called the meeting to order at 3:32 pm. A motion to approve
the minutes (Lee-Painter/Dezzani) passed unanimously.

Chair’s Report.

e The chair asked for a moment of silence in memory of Robert D. (Rob) Hampton who passed
away recently. Rob served the University of ldaho as a custodian foreperson in Building
Operations.

e The Benefit Audit process is moving forward. Some concerns have been raised to Faculty
Senate Leadership and have been forwarded to HR. We are encouraged by the responses we
are receiving from Brandi Terwilliger (Director of HR) and Brian Foisy (Vice President for
Finance and Administration). If you have concerns or hear of them, please be sure to reach
out to Brandi or bring the issue to the attention of senate leadership. Please note that there
are multiple methods to provide proof of benefit status. Also note that the information form
provided by HR is critical to the process.

e Fourth Annual Active Learning Symposium - The fourth annual Active Learning Symposium
will be held Tuesday, April 30, on the first and fourth floors of the Idaho Commons, Moscow.
Breakfast will be served at 8 a.m. and sessions will run from 8:30 a.m. to 12:30 p.m.

e Final scheduled meeting for 2018-19 Faculty Senate April 30 will convene after conclusion of
first meeting of 2019-20 Faculty Senate which is taking nominations for Chair and Vice Chair.

e University Faculty Meeting will be 3 p.m. Pacific time/4 p.m. Mountain time Wednesday, May
1. Statewide locations: Twin Falls — B-66; Boise — 248A; Coeur d’Alene — 145C; Idaho Falls
— TAB 350; and Moscow — Vandal Ballroom, Bruce M. Pitman Center. Some items on the
agenda require a quorum.

Provost Report.

1. The provost is cautiously optimistic about student enrollment for fall 2019. He cautioned that
we could still experience “summer melt” — that is a decreased enrollment yield as students
change their minds about attending over the summer months. Nonetheless, registrations are up
by 15% compared to last year. Uldaho Bound participation is also up 15%. Finally, housing
deposits are up 15%. The consistency in these numbers is encouraging. The provost reminded
senators that Ul is fully participating in the Western Undergraduate Exchange (WUE) program for
the upcoming year. He also stressed that the university has improved its outreach and marketing.
In addition to these encouraging numbers for the upcoming year, students participating in the
university’s “Sneak Peak” program doubled this year compared to last year. The Sneak Peak
program targets high school juniors who are expected to enroll in fall 2020.


https://www.uidaho.edu/news/news-articles/faculty-staff-news/2018-april/040418-activelearning
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2. The Ul tuition request to the Idaho State Board of Education (SBOE) was approved as
requested. This year, the SBOE bundled the tuition requests of all of the four-year institutions
into a single motion for approval.

3. As a result of the approval of the university’s tuition request, the plan for FY2020 Change in
Employee Compensation (CEC) can go forward without revision. The provost reminded senators
that the staff and faculty CEC systems are different. While both staff and faculty compensation
are market compensation systems there are significant differences. 50% of CEC for faculty will be
allocated at the discretion of the deans. At least 10% is designated for performance. The
remaining funds may be used by deans to address compression, equity and to meet important
college objectives. Staff compensation is determined on a more formulaic basis and a much
smaller amount has been set aside for performance compensation. The differences have led to a
sense that less money was available for staff salary increases compared to faculty increases. The
provost assured senators that the same percentage of CEC is being applied to both the staff and
faculty compensation systems.

4. The university continues to experience financial problems. A memo explaining the issues will
be distributed campus-wide in the near future. In short, the university has $7 million in additional
expenses. The primary reason for this is that state appropriations for our benefits program have
been reduced. Ul's appropriation is tied to the appropriation for all state employees. In addition
to the campus-wide memo, an open forum is also planned. Incoming President Green plans to
assemble a working group to address the issues.

A senator asked whether the university has established the timeline for faculty to reach 100% of their
target salaries. The provost responded that the time to reach target will be based on the resources
available. He believes that at current resource levels, it could take a substantial period of time for
faculty to reach their target salaries.

Proposed Tenure and Promotion Procedure. Chair Johnson introduced the proposal for discussion
by noting that the draft being presented to senate was prepared by Secretary Brandt in collaboration
with Vice Provost for Faculty Torrey Lawrence. Brandt and Lawrence will present the proposal.

Brandt called senators’ attention to the White Paper explaining the reasons for the proposal. Along
with the white paper is a clean version of the proposal. A redline will be available later. Brandt
explained that the proposal is to create a completely new section of the Faculty-Staff Handbook.
However, in drafting the new section language was first moved from existing policies on tenure,
promotion and on the Professional Portfolio. Once existing language was moved to the new policy it
was edited. When the redline is made available, senators will see comments denoting the original
location of the language and will see the redlined revisions. Brandt encouraged senators to first
consider the new policy from a broad perspective before delving into the specific redline revisions.

In response to questions from senators, Brandt explained that feedback and suggestions from unit
administrators, deans and faculty senate would be incorporated into the draft policy. Lawrence
stated that early in fall 2019, the draft will be circulated more broadly to faculty for questions and
answers either through college faculty meetings or through open fora. After receiving feedback and
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making any further revisions, FAC will consider and vote on the proposal and forward it to Senate.
The goal is to adopt the proposal so that it will become effective in January 2020.

Brandt explained the proposal section by section.

The first section deals with the provost’s responsibilities. This section retains existing policy
authorizing the provost to adopt guidelines to implement the policy. During the discussion a senator
commented that he had sometimes found the provost’s guidelines to be inconsistent with language
in the Faculty-Staff Handbook. He also suggested that it might be appropriate to call attention to the
provost guidelines throughout the policy where relevant. In addition to the provost guidelines, Brandt
pointed out that a new provision is being proposed that would allow the provost to appoint tenure
and promotion committee members if a unit administrator or dean are unable to make an
appointment that is consistent with the policy.

The second section of the proposed policy deals with the schedules for tenure and promotion. The
proposal is aimed at eliminating ambiguities in current policy. It provides for tenure during the 6% full
year of service. It also provides for promotion from instructor to senior instructor during the 6% full
year of service. This timing for instructors differs from current policy which provides for promotion
of instructors during the third full year. Brandt explained that the third year review provisions are
extended to instructors under the draft policy. Lawrence pointed out that previously instructors did
not get formal feedback on their progress towards promotion. This change now allows for a true third
year review with promotion in the 6%. She encouraged senators to think carefully about whether this
change is appropriate.

The draft policy provides for promotion from assistant to associate professor at the time of tenure
(6™ full year of service) or during the 6% full year of service. The proposal provides for promotion
from associate professor to full professor during the 6 year in rank. This provision clarifies current
policy which provides ambiguously for a large window of time to go up to full professor. The new
proposal further provides that if a faculty member is unsuccessful in being promoted to full professor,
she or he may be considered again for promotion in five years. This provision also is a change from
current policy which permits an unsuccessful candidate for promotion to full professor to seek
promotion again within five years. Several faculty members expressed concern about the revision of
the reconsideration time frame. They prefer a more flexible time frame. Another senator was
concerned that the five year waiting period was too long.

Also covered in the second section of the proposed policy are provisions for special circumstances
that may impact the schedule for tenure and promotion and the process for obtaining extensions of
the time for tenure and promotion. Special Circumstances include such matters as transfer between
Ul units, appointment as an administrator, initial appointment with credit toward tenure and/or
promotion and initial appointment with tenure. These provisions are currently scattered across two
different Ul policies and have been unified in one place in the proposal. In general, the approach of
the proposed policy is that impact of such situations on tenure and/or promotion must be worked
out with the faculty member in advance and be approved by the provost in writing. Brandt pointed
out that further revision is needed to clarify the impact of credit toward tenure and promotion at the
time of appointment.
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A senator asked for clarification on whether the proposal requires associate professors to go up for
promotion to full professor in the 6% full year. Brandt responded that earlier drafts had included such
a requirement, but FAC and others who reviewed the early draft expressed concern over the
requirement. FAC recommended that the requirement be removed from the proposal so as not to
distract from the core purpose of revising the tenure and promotion procedures.

A senator asked for clarification on how the proposal applies to term faculty members. Brandt
responded that the proposal is a single unified process for both tenure-track faculty and for term
faculty. Term faculty either hold the ranks of instructor or one of the various professor ranks (e.g.
research professor, clinical professor, librarian with rank of professor, etc.) Those in all the various
professorial ranks would be subject to the procedures for assistant, associate and full professors. Vice
Chair Grieb reminded senators that a revision of the policy on faculty ranks was presented earlier to
senate for discussion.

A senator asked how the provisions for advance approval in the special circumstances would be
enforced. Brandt responded that enforcement is dependent upon the provost. However, she added
that the policy clarifies the process, makes the policy more accessible (by grouping all the special
circumstance provisions in one place) and provides a framework for consultation with the provost
regarding such changes. Lawrence added that in any case, faculty would be no worse off under the
proposed revision than they are currently given the ambiguity and gaps in current policy!

The proposal does not change the grounds for obtaining an extension in the timelines for tenure and
promotion. However, it clarifies that the extension procedure applies both to tenure and promotion
and also provides that if a faculty member obtains an extension for the third year review, the faculty
member automatically has a similar extension in the time for tenure.

Finally, a senator raised concern that the only required evidence of effective teaching and advising is
student evaluations of teaching. She suggested that additional information such as peer reviews of
teaching be included. Provost Wiencek responded that a number of groups such as the Center for
Excellence in Teaching and Learning (CETL) are already looking at how to address this issue. Brandt
and Lawrence also pointed out that the issue has come before FAC. Both Brandt and Lawrence
suggested that the discussion of how to evaluate teaching and advising be taken up separately from
the current proposal. If an approach to expand evaluation of teaching and advising is adopted, the
process can be revised to encompass the new approach.

The third section of the policy establishes a new tenure and promotion “dossier” that includes all of
the information to be considered in evaluating each faculty member. She pointed out that the policy
clearly delineates which portions of the dossier are to be provided by the professor and which are to
be provided by the unit administrator. She also pointed out that the proposal eliminates the practice
of creating a “supplemental” file that is physically located in the unit office. Brandt explained that this
practice is most likely the result of times past when the physical size of each tenure file limited the
information that could be forwarded from the unit to higher levels of review. She also pointed out
that the unit administrators have already identified some issues with the proposal as drafted such as
how to handle books that are not available in digital form.

The third section of the proposal also contains the provisions for peer review. Brandt pointed out
that the proposal limits the requirement for peer review to faculty with responsibility for scholarship
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and creative activity. In addition, the proposal expressly prohibits asking peer reviewers to give an
opinion on whether a candidate meets the tenure and promotion standards at the reviewer’s
institution. Ul faculty are not subject to the differing standards of other institutions and are not in a
position to prepare a file that addresses such unknown standards. Asking this question introduces
the possibility of negative information in a file on matters that are outside the scope of the Ul’s tenure
and promotion review. Brandt pointed out that after the unit administrator discussion of this
provision, it is clear that more guidance on peer reviews, particularly relating to conflict of interest
and the qualifications of international reviewers, is needed.

Brandt then pointed out that the proposal contains new provisions establishing a strict time-line. It
requires that dossiers be submitted prior to materials being sent to external reviewers or prior to the
beginning of the semester in which the review is scheduled, whichever is earlier. Once a dossier is
submitted, the proposal provides that it is final and cannot be changed. A dossier cannot be
withdrawn from the process without the approval of the provost. Finally, consideration is not final
until the president has acted on the application for tenure and/or promotion.

A senator asked when a dossier is considered submitted. Brandt acknowledged that the current
proposal is unclear on this issue and needs revision. Lawrence stated that currently faculty sign a
document of submission which could be incorporated into the policy so that there is a date certain
for submission.

A senator asked whether the proposed policy is eliminating the requirement that the faculty
candidate draft a document reviewing his or her evidence of accomplishment. Brandt responded that
this was not the intention. The proposal retains both the personal context statement and the personal
philosophy statement which are the same documents as currently required. The senator offered her
view that clarification and specific direction about the content of these two documents would be
helpful. A number of senators asked how the policy would impact departmental practices regarding
external peer review. Both Lawrence and Brandt explained that the goal of the policy was to have a
single system for peer reviews at the university level that is workable for all units.

A senator asked what reports would be included in the dossier. For example, he asked whether the
third year review would be included for a faculty member going from associate professor to full
professor. Brandt responded that the proposal is that all prior reports and responses are included. A
number of senators expressed concern that an old mediocre or poor review should not be included
where a faculty member has subsequently demonstrated success in their areas of responsibility. The
suggestion was made that older records that predate the most recent review should not be included
in the dossier.

The fourth section of the policy governs third year review. It provides that all faculty have a third year
review, in contrast to current policy which appears to only require such a review for tenure-track
faculty. The proposal also provides for a three-person committee with slightly different composition
depending on whether the faculty member under review is term or tenure-track.

A senator expressed concern that the third year review is limited to a three-person committee. He
stated that in his unit, the entire department participates in the third year review. This broad
participation is undertaken to ensure that the faculty member being reviewed has a full
understanding of departmental expectations. A senator suggested that the proposal could be revised
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to require that the third year review committee have “at least” three members. This would provide
for departmental variation.

Another senator asked why the proposal did not provide that the third year review committee be a
standing committee. She asked whether the intent was that a different third year review committee
be established for each faculty candidate? Brandt responded that the proposal was drafted to permit
the establishment of a unique committee for each faculty member. This would allow units with broad
variation in substantive expertise to tailor the review committee to the faculty candidate. However,
a single third year review committee for all candidates would also be permissible under the proposal.

Brandt then addressed the fifth section of the policy dealing with unit, college and university
committees. She stated that the goal of the process was to provide a clear and manageable
committee structure. She also noted that the composition of the university-level committee remains
the same as current policy, but that the role of the committee is expanded to consider both tenure
and promotion. Finally, she pointed out that the policy formalizes a process that has been followed
by Provost Wiencek and President Staben wherein the provost writes a report setting forth the
reasons for his recommendations.

A senator asked whether unit faculty comments accompanying the polling results are forwarded to
the college and university. Brandt responded that the proposal would need to be clarified to provide
for this.

The chair closed the meeting by thanking the faculty secretary and others who have worked on the
policy draft. He encouraged senators to circulated the draft widely and to provide comments and

feedback to the faculty secretary and the vice provost for faculty.

The time for the meeting having expired, a motion (Morgan/McKellar) to adjourn passed
unanimously. The meeting was adjourned at 5:01 p.m.

Respectfully Submitted,

Liz Brandt,
Faculty Secretary & Secretary to the Faculty Senate



University
of [daho
MEMORANDUM
TO: Aaron Johnson, Chair, Faculty Senate

Terry Grieb, Vice Chair, Faculty Senate

FROM: Torrey Lawrence
Vice Provost for Faculty

DATE: April 18, 2019

SUBJECT: Items for Faculty Senate

OFFICE OF THE PROVOST
AND EXECUTIVE VICE PRESIDENT

875 Perimeter Drive MS 3152
Moscow ID 8384 4-3152
208-885-6448
208-885-6558 [FAX]
provost@uidaho.edu
provost.uidaho.edu

Please see the below table with the faculty members who were approved for a sabbatical in the

2019-20 Academic Year.

NAME COLLEGE DEPARTMENT SABB. TERM
John Anderson CAA VTD Fall 2020
Erkan Buzbas COS Statistics AY 20-21
Berna Devezer CBE Business AY 20-21
Leonard Garrison CLASS Music Spring 2021
Kristin Haltinner CLASS Sociology & Anthro AY 20-21
Eric Mittelstaedt COS Geology AY 20-21
Christine Parent COS Biology AY 20-21
Diane Prorak Library Spring 2021
Rochelle Smith Library Fall 2020
Eva Strand CNR Forest, Rangeland and Fall 2020
Fire Sciences
Mark Warner CLASS Sociology & Anthro and ~ Spring 20-21

Cc:  Ann Thompson, Faculty Secretary Office

Liz Brandt, Faculty Secretary

college administration



College of Agricultural & Life Sciences

Maison
Kathryn
Stefany
Ashly
Lucas
Isabel
Tatiana
Ashley
Seth
Madeline
Colton
Jordan
Garret
Madeline
Pearl
Gabrielle
Ryan
Samantha
Courtney
Natasha
Cassandra
Holly
Holly
Laura
Travis
Emily

Jn

Nancy
Andrew
Tanner
Mallory
Brian
Emily
Matthew
Maddison
Sarah
Julia
Kody
Carli
Quinne
Kylee
Whitney
Rache
Julio
Nathan
Riely
Sarah
Lyshell

University of Idaho Spring 2019 Candidates for Degree

Abraham
Akin
Alvarez
Anderson
Arnzen
Arreola
Arvizu
Ayala
Baumgartner
Bennett
Biedenbach
Bowen
Briggs
Brown
Brown
Browne
Bumstead
Buratto
Butler
Calkins
Carpenter
Carter
Carter
Caskey
Chase
Cheslik
Contina
Cordova
Coyle
Crawford
Cullen

Daily
Danforth
Davies
Degenshein
Deming
Drury
Duclos
Erstrom
Evans
Fisher
Fredrickson
Gaige
Galvan-Zamora
Gelles
Geritz
Gilmore

Grigg

B.S.A.V.S.
B.S.F.CS.
B.S.F.CS.
B.S.AV.S.
B.S.Ag.LS.

B.S.Ag.Econ.

B.S.F.C.S.
B.S.F.C.S.
B.S.Pl.Sc.
B.S.A.V.S.
B.S.A.V.S.
B.S.Ag.L.S.
B.S.Ag.L.S.
M.S.
B.S.F.C.S.
B.S.F.C.S.

B.S.Ag.Econ.

B.S.F.C.S.

B.S.Ag.Econ.

B.S.F.C.S.

B.S.Ag.Econ.

B.S.Ag.L.S.
B.S.F.C.S.
B.S.F.C.S.
M.S.
B.S.F.C.S.
Ph.D.

M.S.
B.S.F.C.S.
B.S.Ag.L.S.
B.S.PL.Sc.
B.S.F.S.
B.S.F.C.S.
B.S.Ag.L.S.
B.S.A.V.S.
M.S.
B.S.F.C.S.
B.S.F.C.S.

B.S.Ag.Econ.

B.S.F.CS.
B.S.Ag.Ed.

B.S.Ag.Econ.

B.S.A.V.S.
B.S.Pl.Sc.
B.S.Pl.Sc.
B.S.Ag.Ed.
M.S.

M.S.

Animal & Vet Sci-Business Opt
Food/Nutr-Dietetics Opt
Food/Nutr-Nutrition Opt
Animal & Vet Sci-Sc/Prevet Opt
Agricultural Systems Mgmt

Ag Econ-Agribusiness Emph
CFCS-Family Dev & Aging Opt
Food/Nutr-Nutrition Opt
Horticulture & Urban Agric
Animal & Vet Sci-Sc/Prevet Opt
Animal & Vet Sci-Dairy Sci Opt
Ag Science, Comm, & Leadership
Agricultural Systems Mgmt
Family and Consumer Sciences
CFCS-Family Dev & Aging Opt
Food/Nutr-Nutrition Opt

Ag Econ-Agribusiness Emph
Food/Nutr-Dietetics Opt

Ag Econ-Agribusiness Emph
Food/Nutr-Nutrition Opt

Ag Econ-Agribusiness Emph
Sustainable Food Systems
Food/Nutr-Nutrition Opt
Food/Nutr-Dietetics Opt

Plant Science
Food/Nutr-Dietetics Opt

Plant Science

Family and Consumer Sciences
Food/Nutr-Dietetics Opt
Agricultural Systems Mgmt
Biotechnology & Plant Genomics
Food Science

CFCS-Chld & Youth Dev Opt
Agricultural Systems Mgmt
Animal & Vet Sci-Productn Opt
Family and Consumer Sciences
Apparel, Textiles, & Design
Food/Nutr-Dietetics Opt

Ag Econ-Agribusiness Emph
CFCS-Chld & Youth Dev Opt
Agricultural Education

Ag Econ-Agribusiness Emph
Animal & Vet Sci-Sc/Prevet Opt
Crop Science

Crop Management

Agricultural Education

Water Resources-Law,Mgt,Pol Op
Family and Consumer Sciences



Josie
Samantha
Erin
Satoko
Reagan
Kiera
Yuezhen
Jake
Thomas
Emily
Rebecca
Heidi
Daniel
Jordan
Eric
Ranee
Tara
Haley
Jace
Trent
Savannah
Kaylee
Noemi
Hunter
Dana
Ryan
Erica
Rebecca
vy
Kellee
Noah
Dana
Layton
Cole
Mengmeng
Brooke
Claire
Adrienne
Kyrstin
Sage
Connie
LaKota
Morgan
Claire
Emelia
Jason
Sarah
Mary
Cheyanne
Damon
Krysta
Austin

Grim
Gunderson
Hagen
Haji
Haney
Haralson
He
Hennessey
Heron
Hicks
Hiltz
Holubetz
Hovancsek
Howard
Ireton
Jenkins
Jenkins
Jenkins
Jernberg
Johnson
Johnson
Jones
Juarez
Kaarlsen
Kerner
Kindall
King
Klimes
Kloepfer
Knopp
Kubowitsch
Kujala
Lange
Lickley
Lin

Luzzi
Manley
Marshall
Marshall
Martin
May
McLean
Meyers
Miley
Millican
Montgomery
Mosman
Myers
Myers
Nuttman
O'Brien
O'Neill

B.S.F.CS.
B.S.Ag.Ed.
B.S.F.S.
B.S.F.CS.
B.S.AV.S.
B.S.Ag.LS.
M.S.

M.S.

M.S.
B.S.Ag.Ed.
M.S.
B.S.F.S.
M.S.
B.S.F.CS.
M.S.
B.S.F.CS.
B.S.F.CS.
B.S.F.CS.
B.S.A.V.S.
B.S.Ag.LS.
B.S.F.CS.
B.S.F.CS.
B.S.F.CS.

B.S.Ag.Econ.

B.S.AV.S.
B.S.Ag.Ed.
B.S.F.S.
B.S.Ag.LS.
B.S.F.S.
B.S.A.V.S.
B.S.Ag.LS.
B.S.F.CS.
B.S.S.W.S.

B.S.Ag.Econ.

M.S.
B.S.F.S.
B.S.F.C.S.
Ph.D.
B.S.F.C.S.
B.S.F.C.S.
B.S.Pl.Sc.
B.S.Pl.Sc.

B.S.Ag.Econ.

B.S.F.S.
B.S.A.V.S.

B.S.Ag.Econ.
B.S.Ag.Econ.

B.S.Ag.LS.
B.S.AV.S.
B.S.PL.Sc.
B.S.AV.S.

B.S.Ag.Econ.

Food/Nutr-Nutrition Opt
Agricultural Education

Food Science-Food Sci Opt
Food/Nutr-Dietetics Opt
Animal & Vet Sci-Sc/Prevet Opt
Ag Science, Comm, & Leadership
Food Science

Entomology

Soil & Land Resources
Agricultural Education

Animal Science

Food Science-Food Sci Opt
Water Resources-Law,Mgt,Pol Op
Food/Nutr-Nutrition Opt

Plant Science
Food/Nutr-Dietetics Opt
Food/Nutr-Dietetics Opt
Food/Nutr-Dietetics Opt
Animal & Vet Sci-Sc/Prevet Opt
Agricultural Systems Mgmt
Clothing, Textiles and Design
CFCS-Chld & Youth Dev Opt
CFCS-Child Dev Family Rel

Ag Econ-Agribusiness Emph
Animal & Vet Sci-Sc/Prevet Opt
Agricultural Education

Food Science-Food Sci Opt

Ag Science, Comm, & Leadership
Food Science-Food Sci Opt
Animal & Vet Sci-Sc/Prevet Opt
Agricultural Systems Mgmt
Food/Nutr-Dietetics Opt
Agricultural Systems Mgmt

Ag Econ-Agribusiness Emph
Plant Science

Food Science-Food Sci Opt
Food/Nutr-Dietetics Opt
Water Resources-Sci & Mgmt Opt
Food/Nutr-Nutrition Opt
Food/Nutr-Nutrition Opt
Horticulture & Urban Agric
Crop Science

Ag Econ-Agribusiness Emph
Food Science

Animal & Vet Sci-Sc/Prevet Opt
Ag Econ-Agribusiness Emph

Ag Econ-Agribusiness Emph

Ag Science, Comm, & Leadership
Animal & Vet Sci-Sc/Prevet Opt
Crop Management

Animal & Vet Sci-Productn Opt
Agribusiness



Jodie
Gardenia
Kaedy
Jessica
Austin
Caleb
Morgan
Anna
Kendelle
Levi

Zoe
Jessica
Elizabeth
McKenna
Bill
Mitchel
Whitney
Heidi
Megan
Mason
Madison
Chelsey
Dillon
Chris
Ivan
Matthew
Collin
Bailey
Krista
Kara

Colt
Ashlee
Zion
Joyce
Jason
Carlie
Jade
Elizabeth
Alex
Thanh
Phoebe
Jessie
Dino
James
Gabriella
Maguire
Kayla
Kylee
Carly
Colin
Brett
Dustin

Olson
Orellana Arreaga
Pardew-Peck
Parker
Pimentel
Ponczoch
Potton
Pratt
Puga
Radford
Reed
Rendon
Reynolds
Ritcheson
Rowe
Royer
Sandberg
Schott
Schultz
Schumaker
Sharp
Sharp
Shults
Smith
Smith
Stokes
Stone
Storms
Story
Story
Stowell
Stubbers
Stuffle
Sun
Svedberg
Swa
Takehara
Tanner
Tobosa
Tran
Unger
Van Buren
Vinci
Vinyard
Wachs
Wardle
Watanabe
Watkins
Weaver
Whitaker
Wilder
Winston

B.S.A.V.S.
M.S.

B.S.Ag.Econ.

B.S.Ag.LS.
B.S.Ag.LS.
B.S.Ag.LS.
B.S.A.V.S.
M.S.
B.S.A.V.S.

B.S.Ag.Econ.

B.S.F.C.S.
Ph.D.

B.S.F.C.S.
B.S.F.C.S.

B.S.Ag.Econ.
B.S.Ag.Econ.

B.S.A.V.S.
Ph.D.
B.S.F.C.S.
B.S.A.V.S.
B.S.A.V.S.
B.S.Ag.Ed.
M.S.
B.S.F.C.S.
B.S.Ag.L.S.
B.S.A.V.S.

B.S.Ag.Econ.
B.S.Ag.Econ.

B.S.F.C.S.
B.S.F.CS.

B.S.Ag.Econ.
B.S.Ag.Econ.

B.S.Pl.Sc.
M.S.
B.S.A.V.S.
B.S.Ag.L.S.

B.S.Ag.Econ.

B.S.PL.Sc.
B.S.F.C.S.
M.S.
B.S.F.S.
B.S.A.V.S.
B.S.Ag.Ed.
M.S.
B.S.F.S.
B.S.A.V.S.
B.S.F.C.S.

B.S.Ag.Econ.
B.S.Ag.Econ.

M.S.
M.S.

B.S.Ag.Econ.

Animal & Vet Sci-Sc/Prevet Opt
Plant Science

Ag Econ-Agribusiness Emph
Sust Crp&Lndsc-Insc & Soc Emph
Agricultural Systems Mgmt

Sust Crp&Lndsc-Insc & Soc Emph
Animal & Vet Sci-Sc/Prevet Opt
Agricultural Education

Animal & Vet Sci-Sc/Prevet Opt
Ag Econ-Agribusiness Emph
CFCS-Chld & Youth Dev Opt
Entomology
Food/Nutr-Dietetics Opt
Apparel, Textiles, & Design

Ag Econ-Agribusiness Emph
Agribusiness

Animal & Vet Sci-Dairy Sci Opt
Water Resources-Engr & Sci Opt
CFCS-Chld & Youth Dev Opt
Animal & Vet Sci-Sc/Prevet Opt
Animal & Vet Sci-Productn Opt
Agricultural Education

Water Resources-Sci & Mgmt Opt
Food/Nutr-Nutrition Opt

Ag Science, Comm, & Leadership
Animal & Vet Sci-Sc/Prevet Opt
Ag Econ-Agribusiness Emph

Ag Econ-Agribusiness Emph
Food/Nutr-Nutrition Opt
Food/Nutr-Nutrition Opt

Ag Econ-Agribusiness Emph

Ag Econ-Agribusiness Emph
Horticulture & Urban Agric
Family and Consumer Sciences
Animal & Vet Sci-Sc/Prevet Opt
Ag Science, Comm, & Leadership
Ag Econ-Agribusiness Emph
Horticulture & Urban Agric
Food/Nutr-Dietetics Opt

Plant Science

Food Science-Food Sci Opt
Animal & Vet Sci-Sc/Prevet Opt
Agricultural Education

Animal Science

Food Science

Animal & Vet Sci-Sc/Prevet Opt
Food/Nutr-Nutrition Opt

Ag Econ-Agribusiness Emph

Ag Econ-Agribusiness Emph
Family and Consumer Sciences
Applied Economics

Ag Econ-Agribusiness Emph



John
Alycia
Samantha
Wenjun

Wiseman
Wodke
Woods
Zhi

College of Art & Architecture

Katherine
Jacob
Leah
Sainaz
Neal
Bernadette
Ryker
Claire
Alondra
Nastassia
Brooks
Nicolas
Ashley
Sofia
Jared
Logan
Kyle
Brooke
Megan
Ethan
Lauren
Mason
Esmeralda
Edwin
Anna
Michael
Catherine
Chelsey
Damion
Megan
Miranda
Laurel
Payton
Kyle
Rosalyn
David
William
Kenneth
Owen
Andrew
Kade
Kelsey
Shayna
Olivia
Nathan

Aiello-Coppola
Avina

Bafus
Bajracharya
Baker
Beeman
Belnap
Berheim
Biberos
Blank

Boyer
Buckley
Buzzini
Cardoso
Christiansen
Clancy
Coffland
Collaer
Cosdon

Coy
Cubacub
Dalgliesh

De Loera
Dilone Berumen
Doty
Emmons
Flerchinger
Flores

Forell
Frazier
Freeman
Gieszelmann
Glover
Goodyear
Gray
Gutierrez-Aguirre
Hamilton
Hamley
Harry
Hendrickson
Hern

Hoff

Howell
Hrinko
Hurlocker

B.S.Ag.L.S.
B.S.F.C.S.
B.S.Ag.Econ.
B.S.F.C.S.

B.S.Arch.
B.S.
B.S.Arch.
M.Arch.
B.S.
B.1.D.
M.Arch.
B.S.Arch.
B.F.A.
B.S.
B.I1.D.
M.Arch.
B.I.D.
M.Arch.
B.S.
M.F.A.
B.S.
B.S.Arch.
B.I.D.
B.F.A.
B.S.L.A.
B.S.
B.S.Arch.
B.S.Arch.
B.S.

B.S.
B.S.Arch.
B.F.A.
B.F.A.
B.S.Arch.
M.Arch.
B.F.A.
B.F.A.
B.S.Arch.
B.F.A.
B.S.L.A.
B.S.
M.Arch.
B.I.D.
M.Arch.
B.S.Arch.
B.S.
B.I.D.
B.1.D.
B.S.

Ag Science, Comm, & Leadership
Food/Nutr-Nutrition Opt

Ag Econ-Agribusiness Emph
Food/Nutr-Nutrition Opt

Architecture

Virtual Technology & Design
Architecture

Architecture

Virtual Technology & Design
Interior Design

Architecture

Architecture

Studio Art & Design

Virtual Technology & Design
Interior Design

Architecture

Interior Design

Architecture

Virtual Technology & Design
Art

Virtual Technology & Design
Architecture

Interior Design

Studio Art & Design
Landscape Architecture
Virtual Technology & Design
Architecture

Architecture

Virtual Technology & Design
Virtual Technology & Design
Architecture

Studio Art & Design

Studio Art & Design
Architecture

Architecture

Studio Art & Design

Studio Art & Design
Architecture

Studio Art & Design
Landscape Architecture
Virtual Technology & Design
Architecture

Interior Design

Architecture

Architecture

Virtual Technology & Design
Interior Design

Interior Design

Virtual Technology & Design



Jennifer James B.F.A. Studio Art & Design

Samantha Jesser B.S.Arch. Architecture

Lauren Johnson B.S.Arch. Architecture

Dakota Jones B.S.Arch. Architecture

Erin Killilea B.S. Virtual Technology & Design
Dillon Knight B.S.Arch. Architecture

Abigail Korn B.S.Arch. Architecture

Amber Korvales M.L.A. Landscape Architecture
Tristan Lassiter B.S. Virtual Technology & Design
Wencan Li M.L.A. Landscape Architecture
Garret Lowe B.S. Virtual Technology & Design
Garrett Lyons B.S.Arch. Architecture

Jessie Macomber B.I.D. Interior Design

Serendel MacPhereson M.S. Integrated Arch & Design
James Manyon B.F.A. Studio Art & Design
Jonathan Matteson M.F.A. Art

lan McGrath B.S. Virtual Technology & Design
Jackson Miller B.S.Arch. Architecture

Taylor Minshall M.S. Bioregional PIng & Comm Dsgn
Joseph Oles B.S. Virtual Technology & Design
Douglass Peeples M.L.A. Landscape Architecture
Karlee Peterson B.S.Arch. Architecture

Mathew Proano B.S. Virtual Technology & Design
Tanner Renard B.S. Virtual Technology & Design
Steven Salus B.S. Virtual Technology & Design
Megan Schleich B.S. Virtual Technology & Design
Jenna Shafer B.S.Arch. Architecture

Yipeng Shan M.L.A. Landscape Architecture
Abigail Spence B.F.A. Studio Art & Design
Peeradhon Srimark B.S. Virtual Technology & Design
Megan Threadkell B.S.L.A. Landscape Architecture
Alison Tompkins M.L.A. Landscape Architecture
Ashley Vaughn M.F.A. Art

Sarah Vinsonhaler B.F.A. Studio Art & Design
Elizabeth Vos B.1.D. Interior Design

Belle Wages B.F.A. Studio Art & Design
Katherine Woodhouse B.S.L.A. Landscape Architecture
Xiaotong Xia M.L.A. Landscape Architecture
Adriana Zamorano-Gonzalez B.S.Arch. Architecture

College of Business & Economics

Colby Acuff B.S.Bus. Bus Econ-General Opt
Tucker Ahrens B.S.Bus. Finance

Ahmed Al Badri B.S.Bus. Operations Management
Hadi Almansour B.S.Bus. Operations Management
Nawaf Alotaibi B.S.Bus. Operations Management
Omar Alotaibi B.S.Bus. Operations Management
Nicole Amundson B.S.Bus. Information Systems

Eric Anderson B.S.Bus. Operations Management
Marcus Armstrong B.S.Bus. Operations Management

Christopher Baker B.S.Bus. Finance



Camille
Brennan
Kayleen
Kisha
Brett
Hayle
Jordan
Cole
Jonathon
Zach
Kelly
Taylor
Chandler
Allie
Emily
Nathan
Daniel
Gavin
Kendra
Roman
Joel
Carol
Clayton
Max
Eduardo
Justin
Gilberto
Jake
Jadelyn
Lauren
Alyson
Danica
Devyn
Erik
Andrea
Chanel
Gilda
Elizabeth
Cody
Ameena
Yajaira
Ethan
LeAnna
Josef
Jessica
Klaus Alejandro
Brittany
Kyle
Megan
Andrew
Shannon
Shannon

Ball

Barber
Barney
Bayly
Becia
Bentzinger
Beus
Blender
Bloomer
Blum
Boland
Bowles
Brewington
Brocke
Bruneel
Bush
Butcher
Butler
Cannon
Carlson
Carlson
Carrillo
Carter
Cawley
Celis
Chapman
Corona
Cowell
Cullum
Curlanis
D'Ambrosio
Davis
Deleon
Diehl
Doria-Velasco
Drucker
Duarte
Ducharme
Duggan
El-Mansouri
Elvira
Ennis
Etheridge
Foote
Freitas
Ganter Doblas
Gibson
Gilmer
Goo
Gorringe
Goss

Goss

B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.

Bus Econ-General Opt
Operations Management

Bus Econ-Finan Econ Opt

Mgmt & HR-Management Emph
Information Systems
Accountancy

Accountancy

Finance

Finance

Finance

Marketing-Gen Marketing Emph
Bus Econ-General Opt

Finance

Marketing-Gen Marketing Emph
Accountancy

Bus Econ-General Opt
Marketing-Entrepreneurship Emp
Marketing-Entrepreneurship Emp
Accounting

Marketing-Gen Marketing Emph
Marketing-PGA Golf Mgmt Opt
Accounting

Bus Econ-Finan Econ Opt
Finance

Marketing-Gen Marketing Emph
Finance

Accounting

Marketing-Gen Marketing Emph
Operations Management
Marketing-Gen Marketing Emph
Operations Management
Accounting

Finance

Marketing-Gen Marketing Emph
Accounting

Finance

Marketing-Gen Marketing Emph
Operations Management

Bus Econ-General Opt
Information Systems
Marketing-Gen Marketing Emph

Mgmt & HR-Human Res Mgmt Emph

Marketing-Mrkt Analytics Emph
Accounting

Accounting

Finance

Accounting

Accounting

Finance

Operations Management

Mgmt & HR-Management Emph

Mgmt & HR-Human Res Mgmt Emph



Amanda
Jessica
Rebecca
Katelena
Joel
Nicklaus
Benjamin
Selah
Sophie
Ryunosuke
Tara
Matthew
Brandon
Colin
Bryson
Lane
James
Jordyn
Deborah
John
Kayson
Parasuram Viswanath
Austin
Claire
Jordan
Tomas
Hannah
Kevin
Kylan

Do Yeon
Helena
Amanda
Sydney
Ryan
Christa
Kyler
Erick
Cody
Cole
Collin
Rayna
Emily
Alexis
Eric
Samantha
Tayler
Samual
Sumaya
Alexander
Enrique
Cameron
Brady

Gravelle
Gregory
Grigg
Grimoldby
Hamilton
Hancock
Harp
Hartwell
Hausmann
Hayashi
Hazeltine
Hilbert
Hill

Hislop
Hockett
Holtrop
Howard
Howell
Hutchinson
Ipsen
Jackson
Jasty
Jenkins
Johnson
Jones
Jurkuvenas
Keinert
Kennedy
Kikuyama
Kim
Kirkland
Kleffner
Klemann
Kotiga
Kunick
Landa

Lee

Lewis
Lickley
Long
Longeway
Lorbecki
Loya
Lynne
Mager
Makinen
Mallane
Mansour
Marano
Marin Santander
Mayne
Merica

B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.

Mgmt & HR-Human Res Mgmt Emph
Operations Management
Operations Management

Bus Econ-General Opt

Accounting

Mgmt & HR-Human Res Mgmt Emph
Finance

Marketing-Gen Marketing Emph
Bus Econ-General Opt
Marketing-Gen Marketing Emph
Finance

Accounting

Marketing-Gen Marketing Emph
Marketing-Gen Marketing Emph
Marketing-Mrkt Analytics Emph
Finance

Bus Econ-General Opt
Marketing-Gen Marketing Emph
Accountancy

Information Systems
Marketing-Gen Marketing Emph
Management Information Systems
Accounting

Mgmt & HR-Management Emph
Information Systems

Accountancy

Mgmt & HR-Human Res Mgmt Emph
Marketing-Gen Marketing Emph
Marketing-Mrkt Analytics Emph
Marketing-Gen Marketing Emph
Accounting

Marketing-Gen Marketing Emph
Mgmt & HR-Human Res Mgmt Emph
Marketing-Gen Marketing Emph
Finance

Marketing-Gen Marketing Emph
Operations Management

Finance

Finance

Marketing-Mrkt Analytics Emph
Finance

Marketing-Mrkt Analytics Emph
Management Information Systems
Marketing-Gen Marketing Emph
Information Systems

Information Systems

Finance

Accounting

Operations Management

Finance

Bus Econ-General Opt

Bus Econ-Finan Econ Opt



Cameron
Leela
Natalie
Mohammed
Mekyla-Anne
Hayden
Lexi
Haley
Trevor
Robert
Kobin
James
Robert
Oluwadamilola
Anne
Brooke
Carlos
Daniel
Hayley
Dan
Marco
Louis
Paul
Joseph
Madeleine
Trent
Makayla
Marissa
Aaron
Jacob
Benjamin
Heidi
Caitlin
Hayden
Grant
Chad
Tanner
Gavan
Preston
Makayla
Joshua
Jonathan
Riley
Payton
Kendra
Benjamin
Allison
Tanner
Sumit
Kaleb
Timothy
Elliott

Milbrath
Mohr
Morse
Nahas
Needs
Newland
Niles
Nixon
Nolen
Nosworthy
Nuss
O'Keeffe
Oakley
Olape
Onstott
Overacker
Paez
Palotta
Parks
Peng
Perez
Perlaky
Perry
Pfennigs
Phelan
Pickering
Presgrave
Priest

Pue
Ramey
Rasmussen
Rasmussen
Rielly
Ritter
Robinette
Rosenkrance
Ross
Rosteck
Rostock
Roundy
Rudolph
Rutledge
Salmi
Sanders
Schimbke
Schriger
Schultner
Schutz
Shahi
Singleton
Skinner
Sparks

B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.

Finance

Mgmt & HR-Management Emph
Mgmt & HR-Human Res Mgmt Emph
Accountancy

Marketing-Gen Marketing Emph
Finance

Bus Econ-General Opt

Accounting

Information Systems

Marketing-Gen Marketing Emph

Bus Econ-General Opt

Finance

Operations Management

Bus Econ-General Opt

Accounting

Operations Management
Operations Management
Marketing-Gen Marketing Emph
Mgmt & HR-Human Res Mgmt Emph
Accounting

Marketing-Gen Marketing Emph
Operations Management
Marketing-Mrkt Analytics Emph
Accountancy

Accounting

Accountancy

Operations Management

Mgmt & HR-Human Res Mgmt Emph
Marketing-Gen Marketing Emph
Marketing-Gen Marketing Emph
Mgmt & HR-Management Emph
Mgmt & HR-Human Res Mgmt Emph
Mgmt & HR-Human Res Mgmt Emph
Operations Management
Marketing-Gen Marketing Emph
Accounting

Bus Econ-General Opt
Marketing-Gen Marketing Emph
Mgmt & HR-Human Res Mgmt Emph
Mgmt & HR-Human Res Mgmt Emph
Finance

Operations Management

Finance

Marketing-Gen Marketing Emph
Marketing-Gen Marketing Emph
Marketing-Entrepreneurship Emp
Mgmt & HR-Human Res Mgmt Emph
Marketing-Gen Marketing Emph
Management Information Systems
Finance

Marketing-Mrkt Analytics Emph
Marketing-Gen Marketing Emph



Benjamin
Justin
Joshua
Brigette
Adam
Caelli
Aidan
Holli
Mikaela
Anthony
Isaac
Khrystofer
Austin
Miles
Jason
Jamie
River
Paytyn
Rachel
Kaleb
Lane
Dustin
Levi

Spray
Stachofsky
Suto
Thomas
Todd
Tosaya
Transtrum
Uhlorn
Vaughn
Walker
Walters
Walton
Wang
Ward
Waters
Waters
Welborn
Wemhoff
Whitehead
Williams
Williams
Winston
Wintz

B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
B.S.Bus.
M.Acct.
B.S.Bus.
B.S.Bus.
B.S.Bus.

College of Education, Health & Human Sciences

Kayla
Lydia
Thomas
Madison
Emily
Tyler
Kathleen
Zachary
John
Matthew
Zachary
Jason
Amy
Christopher
Andrew
Jeremy
Koreen
Haley
Larissa
Brianna
Matthew
Tenli

Lisa
Jason
Ashley
Ted

Acord
Alberto
Albertson
Amsler
Apgood
Atkinson
Bagan
Bailey

Bale
Barber
Barclay
Bell

Bilger
Black
Bloom
Bowen
Boydstun
Brackebusch
Branscome
Brenneman
Breyman
Bright
Brown
Bucknor
Burke
Burton

M.S.AT.

M.Ed.
Ed.S.Ed.Ldrshp
B.S.Ed.

M.Ed.

M.S.AT.
Ed.S.Ed.Ldrshp
M.S.AT.
Ed.S.Ed.Ldrshp
M.S.
Ed.S.Ed.Ldrshp
M.Ed.

M.Ed.

M.S.AT.

M.S.

M.S.A.T.
M.S.AT.
B.S.Ed.

B.S.Ed.

B.S.Ed.

M.S.

B.S.E.S.H.
Ph.D.

M.Ed.

B.S.Ed.
Ed.S.Ed.Ldrshp

Information Systems
Information Systems

Mgmt & HR-Management Emph
Bus Econ-General Opt
Operations Management
Operations Management

Mgmt & HR-Management Emph
Marketing-Gen Marketing Emph
Accountancy
Marketing-Entrepreneurship Emp
Operations Management
Operations Management
Marketing-Gen Marketing Emph
Finance

Mgmt & HR-Management Emph
Marketing-Gen Marketing Emph
Operations Management

Bus Econ-Finan Econ Opt
Operations Management
Accountancy

Operations Management
Finance

Finance

Athletic Training

Educational Leadership
Educational Leadership
Secondary Education
Curriculum and Instruction
Athletic Training

Educational Leadership
Athletic Training

Educational Leadership
Adult/Org Learng & Leadership
Educational Leadership
Educational Leadership
Special Education

Athletic Training

Movement & Leisure Sciences
Athletic Training

Athletic Training

Secondary Education
Elementary Education
Elementary Education
Adult/Org Learng & Leadership
Exercise Science & Health
Education

Curr & Inst-Car & Tec Ed Emph
Secondary Education
Educational Leadership



Songah
Jesse
Sarah
Tristan
Stephane
Courtney
Danica
Whitney
Trisha
Noah
Bridget
Jeremy
Rache
Ruth
Morgan
Rollin
Amanda
Zion
Haylie
Jason
Lindsey
Sarah
Danielle
Audrey
Kathryn
Jillian
Darren
Leah
Christina
Sara
Bogan
Kayleigh
Daniel
Eulalia
Adam
Amelia
Steven
Joshua
Madison
Gavin
Elizabeth
Alexandra
Carrie
Jadrian
Sean
Amber
Lauren
Chuan
Hailey
Stephen
Grant
Mackenzie

Chae
Cherry
Chmelik
Clements
Colle
Colyer
Corkern
Cornelia
Cramer
Croninger
Daley
Davidson
Davis
DeKold
Derloshon
Dexter
DiEnno
Dixon
Dorsett
Dubs
Dupuis

El Mallah
Erickson
Ettesvold
Everts
Felgenhauer
Fiscus

Fisk
Fitzner
Fluer
Frahm
Frederick
Gaertner
Gallegos Buitron
Gentle
Gonzalez
Gram
Greenwalt
Griffin
Gunner
Gustavel
Gwin

Hall
Hammon
Hammond
Hanes-Miller
Hatch

He
Herrington
Hill

Hill
Holman

M.S.AT.
B.S.Ed.

B.S.E.S.H.

M.S.
M.S.A.T.

B.S.E.S.H.

B.S.Ed.
B.S.Ed.
M.Ed.

B.S.E.S.H.
B.S.E.S.H.
B.S.E.S.H.
B.S.E.S.H.

B.S.Ed.
M.S.AT.
D.AT.
M.S.AT.

B.S.E.S.H.

M.S.
D.AT.
B.S.Ed.
M.S.
Ph.D.
M.S.

B.S.E.S.H.

M.Ed.
M.S.AT.

B.S.E.S.H.

M.Ed.
M.S.

B.S.E.S.H.
B.S.E.S.H.

M.S.A.T.
M.Ed.
M.Ed.

B.S.E.S.H.

M.Ed.
M.Ed.
M.S.

B.S.E.S.H.

B.S.Ed.

B.S.E.S.H.

Ph.D.
B.S.Ed.
M.Ed.
M.S.
M.S.AT.
B.S.Ed.
B.S.Ed.
M.Ed.

B.S.E.S.H.

D.AT.

Athletic Training

Secondary Education

Exercise Science & Health
Movement & Leisure Sciences
Athletic Training

Exercise Science & Health
Secondary Education
Secondary Education
Educational Leadership
Exercise Science & Health
Exercise Science & Health
Exercise Science & Health
Exercise Science & Health
Secondary Education

Athletic Training

Athletic Training

Athletic Training

Exercise Science & Health
Adult/Org Learng & Leadership
Athletic Training

Elementary Education
Adult/Org Learng & Leadership
Education

Adult/Org Learng & Leadership
Exercise Science & Health
Curriculum and Instruction
Athletic Training

Exercise Science & Health
Curriculum and Instruction
Adult/Org Learng & Leadership
Exercise Science & Health
Exercise Science & Health
Athletic Training

Curriculum and Instruction
Curriculum and Instruction
Exercise Science & Health
Physical Education

Educational Leadership
Adult/Org Learng & Leadership
Exercise Science & Health
Elementary Education

Exercise Science & Health
Education

Elementary Education
Educational Leadership
Adult/Org Learng & Leadership
Athletic Training

Secondary Education
Secondary Education
Educational Leadership
Exercise Science & Health
Athletic Training



Margaret
Krystal
Andrew
Matthew
Gretchen
Mickinzie
Micaela
Logan
Kimber
Ashley
Katelyn
Gabriela
Samantha
Emily
Robert
Nicole
Alexandria
Lindsay
Chelsea
Stephanie
Vincent
Nickolai
Ronald
Iris
Ashley
Paige
Mitchell
Ulises
Ashley
Laurel
Rebecca
James
Ryan
Reagan
Joseph
Holden
Jenna
Amber
Brooke
Alexander
Rebecca
Ann
William
Aileen
Anthony
Ethan
Samantha
Sarah
Carmen
Carmen
Stuart
Kristen

Hoseley
Howe
Hunter
Hurd

Hyde
Johnson
Johnson
Kent

Kober

Laux
Lechtenberg
Leong

Lewis
Linsenmann
Litz

Lopez

Low
Luinstra
Luna
Martin
Martinez
Martonick
Mason
Mayes
McBride
McCombs
McTier
Mejia-Godoy
Meline
Meyer
Miller
Miller
Minden
Miniken
Mitchell
Montgomery
Montgomery
Morison
Morrison
Mostacero
Nemeth
Nipper
Overgaard
Pannecoucke
Parise
Parker
Parrott
Pentzer
Perez

Perez
Peterson
Pfeiler

B.S.E.S.H.
M.Ed.
Ed.S.Ed.Ldrshp
B.S.E.S.H.
M.S.

M.S.
B.S.E.S.H.
M.Ed.
M.S.A.T.
B.S.E.S.H.
B.S.E.S.H.
M.Ed.
M.S.
B.S.Ed.
B.S.E.S.H.
Ph.D.
M.S.
D.AT.
M.S.A.T.
B.S.Ed.
M.Ed.
M.S.A.T.
B.S.Ed.
Ph.D.
B.S.Ed.
M.Ed.
M.S.A.T.
B.S.E.S.H.
B.S.Ed.
M.S.
Ed.S.Ed.Ldrshp
M.Ed.
B.S.Ed.
B.S.Ed.
B.S.Ed.
B.S.Ed.
B.S.Ed.
M.S.A.T.
B.S.Ed.
B.S.E.S.H.
M.Ed.
M.Ed.
M.Ed.
B.S.E.S.H.
M.S.A.T.
B.S.Rec.
M.S.
M.Ed.
M.S.A.T.
B.S.E.S.H.
M.Ed.
M.S.

Exercise Science & Health
Educational Leadership
Educational Leadership
Exercise Science & Health
Adult/Org Learng & Leadership
Adult/Org Learng & Leadership
Exercise Science & Health
Educational Leadership
Athletic Training

Exercise Science & Health
Exercise Science & Health
Physical Education

Movement & Leisure Sciences
Elementary Education

Exercise Science & Health
Education

Adult/Org Learng & Leadership
Athletic Training

Athletic Training

Elementary Education

Curr & Inst-Car & Tec Ed Emph
Athletic Training

Secondary Education
Education

Elementary Education
Educational Leadership
Athletic Training

Exercise Science & Health
Elementary Education
Adult/Org Learng & Leadership
Educational Leadership
Educational Leadership
Secondary Education
Secondary Education
Secondary Education
Secondary Education
Secondary Education

Athletic Training

Secondary Education

Exercise Science & Health

Curr & Inst-Car & Tec Ed Emph
Curr & Inst-Car & Tec Ed Emph
Educational Leadership
Exercise Science & Health
Athletic Training

Rec, Sport, & Tourism Mgmt
Adult/Org Learng & Leadership
Educational Leadership
Athletic Training

Exercise Science & Health
Educational Leadership
Adult/Org Learng & Leadership



Dawn
Katelyn
Morgan
Maria
Ashlie
Amanda
Christopher
Kate
Molly
Monica
Belen
Anthony
Rama
Erica
Mandi
Kathryn
Ryne
Angela
Lana
McCall
Marianne
Tayler
Haleigh
Matthew
Emily
Joseph
Joelle
Gabrielle
Ashley
Chelsey
Abigail
Michael
Emi
Isabel
Steven
Ashlee
Sarah
Kaelynn
Ashmel
Marci
Anthony
Caitlyn
Jillian
Lacey
Abigail
Emily
Jordahn
Emily
Cynthia
Emma
Heather
Kennedy

Pollard
Ponczoch
Pook
Puga
Randall
Remacle
Renggli
Ringer
Rogers
Rommens
Rosencrantz
Rossi
Rudolph
Runyan
Russell
Schiffelbein
Schrader
Schultz
Schwartz
Skay
Sletteland
Smith
Smith
Smitley
Son

Stein
Stephens
Stone
Suggs
Sullivan
Swallows
Swank
Takahashi
Teppner
Trantham
Traughber
Triphahn
VanDermyden
Vargas
Voigt
Walls
Ward
Waters
Watkins
Watkins
Wells
White
White
Williams
Winslow
Yarbrough
Zarak

M.S.

B.S.Ed.
B.S.E.S.H.
Ed.S.Ed.Ldrshp
M.S.AT.
Ed.S.Ed.Ldrshp
M.S.AT.
B.S.Ed.

M.Ed.

B.S.Ed.

B.S.Ed.

D.A.T.
B.S.E.S.H.
M.S.AT.

M.Ed.

Ph.D.

M.S.AT.
Ed.S.Ed.Ldrshp
M.S.

B.S.Ed.
Ed.S.Ed.Ldrshp
M.S.

M.Ed.

D.A.T.

M.Ed.

M.Ed.
B.S.E.S.H.
B.S.E.S.H.
M.Ed.

B.S.Ed.

B.S.Ed.
B.S.E.S.H.
D.A.T.

B.S.Ed.

B.S.Ed.

B.S.Ed.

M.Ed.

B.S.Ed.
M.S.AT.
Ed.S.Ed.Ldrshp
M.S.AT.
M.S.AT.

M.S.

M.Ed.

M.S.AT.
Ed.S.Ed.Ldrshp
B.S.E.S.H.
M.Ed.

Ph.D.

B.S.Ed.

M.Ed.
B.S.E.S.H.

Adult/Org Learng & Leadership
Elementary Education
Exercise Science & Health
Educational Leadership
Athletic Training
Educational Leadership
Athletic Training
Secondary Education
Educational Leadership
Elementary Education
Elementary Education
Athletic Training

Exercise Science & Health
Athletic Training

Special Education
Education

Athletic Training
Educational Leadership
Adult/Org Learng & Leadership
Elementary Education
Educational Leadership
Adult/Org Learng & Leadership
Curriculum and Instruction
Athletic Training

Curr & Instr-Teacher Cert Emph
Educational Leadership
Exercise Science & Health
Exercise Science & Health
Curriculum and Instruction
Elementary Education
Elementary Education
Exercise Science & Health
Athletic Training
Elementary Education
Secondary Education
Secondary Education
Educational Leadership
Elementary Education
Athletic Training
Educational Leadership
Athletic Training

Athletic Training
Adult/Org Learng & Leadership
Curriculum and Instruction
Athletic Training
Educational Leadership
Exercise Science & Health
Curriculum and Instruction
Education

Elementary Education
Educational Leadership
Exercise Science & Health



Valerie

Zwaanstra

College of Engineering

Mohanad
Faizan
Faihan
Talal
Zakaria
Abdulmuhsen
Abdulwahab
Daniel
Chase
Jordan
Jack
Colton
Connor
Nicholas
Jaime
Richard
Hunter
Matthew
Brian
Jadyn
Taha
Paul
Brandan
Avery
Nicolas
Casey
Colin
Aaron
Andrew
Kennedy
Clara
Shaun
Emily
Jordan
Wenhao
Zhiyu
Joseph
Chad
Andrea
Silas
Austin
Andre
Jeremy
Kodi
Kodi
Jacob
Isaac
Zouning

Abu-Romoh
Ahmad
Aldouseri
Aldoussari
Alghamdi
Alhajeri
Aljabrine
Allen
Anderson
Argyle
Armstrong
Artis

Aus

Avery
Ayala Gonzalez
Baptista
Barnett
Bauman
Beatty
Behm
Belkhouja
Bomber
Brewer
Brock
Brouillard
Bryant
Burkhalter
Burton
Butler
Caisley
Cannon
Carroll
Chambers
Chapman
Chen
Chen
Chereck
Clawson
Condie
Connolley
Corley
Corpus
Cram
Cumbo
Cumbo
Cunnington
Curtis

Dai

B.S.E.S.H.

M.S.
M.Engr.
B.S.M.E.
B.S.M.E.
B.S.M.E.
B.S.M.E.
B.S.E.E.
B.S.E.E.
B.S.M.E.
M.S.
B.S.M.S.E.
B.S.M.E.
B.S.C.E.
B.S.C.S.
B.S.M.E.
B.S.M.E.
B.S.C.S.
B.S.C.E.
B.S.Ch.E.
B.S.Ch.E.
M.S.
B.S.C.E.
B.S.Ch.E.
B.S.E.E.
B.S.C.E.
M.S.
B.S.M.E.
B.S.M.E.
B.S.C.S.
B.S.E.E.
B.S.Comp.E.
B.S.C.E.
B.S.M.E.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.C.S.
M.Engr.
B.S.Ch.E.
B.S.E.E.
B.S.C.E.
M.S.
B.S.E.E.
B.S.E.E.
B.S.C.S.
B.S.C.E.
M.S.
B.S.E.E.

Exercise Science & Health

Electrical Engineering
Electrical Engineering
Mechanical Engineering
Mechanical Engineering
Mechanical Engineering
Mechanical Engineering
Electrical Engineering
Electrical Engineering
Mechanical Engineering
Nuclear Engineering
Materials Science & Engr
Mechanical Engineering
Civil Engineering
Computer Science
Mechanical Engineering
Mechanical Engineering
Computer Science

Civil Engineering
Chemical Engineering
Chemical Engineering
Electrical Engineering
Civil Engineering
Chemical Engineering
Electrical Engineering
Civil Engineering

Civil Engineering
Mechanical Engineering
Mechanical Engineering
Computer Science
Electrical Engineering
Computer Engineering
Civil Engineering
Mechanical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Computer Science
Engineering Management
Chemical Engineering
Electrical Engineering
Civil Engineering
Mechanical Engineering
Electrical Engineering
Electrical Engineering
Computer Science

Civil Engineering
Materials Science & Engr
Electrical Engineering



Brandon
Benjamin
Morgen
Chase
Ryan
Allison
Josue
Branson
Erik
Wae
Catherine
Isaac
Tavara
Joshua
Yiting
Russell
Yang
Pengqiang
Clarice
Violet
Kendall
Dustin
Phillip
Stetson
Kaleb
Edward
Carissa
Fanghao
Samantha
Jakob
Benjamin
Henry
Davis
Brady
Cody
Marcus
Courtney
Matthew
Jonathan
Shannon
Nikk
Daniel
Dakota
Brandon
Cara
Maxwell
Hailey
Seema
Hunter
Jared
David
Morgan

Day
DeRuwe
Dieckmann
Dinning
Donahue
Ellingson
Espinosa Godinez
Eubanks
Eyre
Fatnassi
Feistner
Fisher
Freeman
Frei

Gao
Gardner
Ge

Ge
Gentillon
Gomm
Gray
Gross
Hagen
Hale
Halen
Hall
Hambidge
Han
Heck
Hemphill
Hersh
Hill

Hill
Hislop
Hodgson
Holden
Hollar
Holman
Howell
Hurley
Imanaka
Imholte
Jackson
Jank
Jernigan
Johnson
Johnson
Kamod
Kanniainen
Kellerer
Kennedy
Kerby

M.S.
B.S.M.E.
B.S.C.E.
B.S.M.E.
B.S.E.E.
B.S.E.E.
B.S.C.S.
M.Engr.
B.S.C.E.
M.S.
B.S.C.E.
B.S.M.E.
B.S.Comp.E.
B.S.M.E.
B.S.E.E.
M.S.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.M.E.
B.S.M.E.
B.S.E.E.
B.S.Tech.
B.S.M.E.
B.S.M.E.
B.S.
B.S.E.E.
B.S.C.S.
B.S.M.E.
M.S.
B.S.C.S.
B.S.M.E.
B.S.M.E.
B.S.C.E.
M.S.
Ph.D.
B.S.C.S.
M.Engr.
M.S.
B.S.M.E.
M.S.
B.S.C.S.
B.S.C.S.
B.S.C.E.
B.S.M.E.
B.S.Comp.E.
M.S.
B.S.M.E.
B.S.M.E.
B.S.M.E.
B.S.M.E.

Materials Science & Engr
Mechanical Engineering
Civil Engineering
Mechanical Engineering
Electrical Engineering
Electrical Engineering
Computer Science
Electrical Engineering
Civil Engineering
Electrical Engineering
Civil Engineering
Mechanical Engineering
Computer Engineering
Mechanical Engineering
Electrical Engineering
Mechanical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Mechanical Engineering
Mechanical Engineering
Electrical Engineering
Industrial Technology
Mechanical Engineering
Mechanical Engineering
Biological Engineering
Electrical Engineering
Computer Science
Mechanical Engineering
Mechanical Engineering
Computer Science
Mechanical Engineering
Mechanical Engineering
Civil Engineering
Technology Management
Mechanical Engineering
Computer Science
Engineering Management
Computer Science
Mechanical Engineering
Mechanical Engineering
Computer Science
Computer Science

Civil Engineering
Mechanical Engineering
Computer Engineering
Computer Science
Mechanical Engineering
Mechanical Engineering
Mechanical Engineering
Mechanical Engineering



Bethany
Chaeun
Kevin
Christopher
Braxton
Emily
Corey
Meghann
Josh
Trevin
Arnab
Dylan
David
Mark
Hayden
Cameron
Bailey
Liwei
Jiajia
Meng
Xiao
Bryce
Oscar
John

Hui
Emily
Emily
Agustin
John
Joshua
Fan
Maged
Ahmed
Matthew
Xin
Walker
Beau
Michael
Jorge
Tori
Alexander
Dustan
Kasey
Jeremy
Jarod
Andrew
David
Dustin
Kiana
Jonathan
YiXun
Liyu

Kersten
Kim

King
Kingsley
Klas
Kliewer
Knapp
Kolb
Krause
Kretz
Kundu
Lamberton
Lee
Leitner
Lepla
Leslie
Lind-Trefts
Liu

Liu

Liu

Liu
Logerwell
Lopez
Lyons

Ma
MacCoy
Mariner
Martinez Campos
McAlpine
McCain
Meng
Mohamed
Momen
Morrow
Mou

Noe
Nuxoll
Odell
Olivas
Overholtzer
Parenti
Paul
Peach
Perhac
Perko
Petrehn
Pick
Pierce
Pitman
Preheim
Qian

Rao

B.S.Ch.E.

B.S.C.S.
B.S.E.E.

B.S.Ch.E.

B.S.C.E.
B.S.M.E.
B.S.E.E.
B.S.C.E.
B.S.C.E.
B.S.M.E.
Ph.D.
B.S.C.E.
M.S.
B.S.M.E.
B.S.C.S.
M.Engr.
B.S.M.E.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.C.E.
B.S.M.E.

B.S.Ch.E.

B.S.E.E.
B.S.C.E.
M.S.

M.Engr.

B.S.Ch.E.

B.S.C.E.
B.S.E.E.
Ph.D.
Ph.D.

B.S.Ch.E.

Ph.D.
B.S.C.E.
B.S.M.E.
B.S.M.E.
B.S.C.S.
B.S.C.S.
B.S.C.S.
B.S.M.E.

B.S.Ch.E.

B.S.E.E.

B.S.Ch.E.

B.S.M.E.
M.S.
B.S.C.S.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.E.E.

Chemical Engineering
Computer Science
Electrical Engineering
Chemical Engineering
Civil Engineering
Mechanical Engineering
Electrical Engineering
Civil Engineering

Civil Engineering
Mechanical Engineering
Materials Science & Engr
Civil Engineering
Technology Management
Mechanical Engineering
Computer Science
Electrical Engineering
Mechanical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Civil Engineering
Mechanical Engineering
Chemical Engineering
Electrical Engineering
Civil Engineering
Chemical Engineering
Mechanical Engineering
Chemical Engineering
Civil Engineering
Electrical Engineering
Civil Engineering
Electrical Engineering
Chemical Engineering
Computer Science

Civil Engineering
Mechanical Engineering
Mechanical Engineering
Computer Science
Computer Science
Computer Science
Mechanical Engineering
Chemical Engineering
Electrical Engineering
Chemical Engineering
Mechanical Engineering
Mechanical Engineering
Computer Science
Electrical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering



Sam
Abigail
Julia
Philip
Jessica
Jeremiah
Joshua
David
Alexandria
Don
Nicholas
David
Elliott
Nathan
Prashant Jagan
Simon
Nikunja
Matthew
Jeffrey
Adhar Partap
Eric

Caleb
Chadd
Matthew
Christopher
Russell
Preston
Jesse
Evangelos
lan
Austyn
Zhenyu
Jamie
Conal
Maxwell
Yikai
Elena
Nicole
Anders
Camaree
Chancler
Kendra
McKenzie
Weihang
Zhihui
Courtney
Lise
Carter
Thomas
Timothy
Mitchell
Sarah

Rasmussen
Raveling
Reese
Richardson
Richeri
Rodgers
Ropp
Rutherford
Schlotterbeck
Scoffield
Sentieri
Severud
Sher
Sherwood
Shinde
Shindler
Shrestha
Shryock
Silvera
Singh
Smead
Smith
Smith
Springer
Standley
Stein
Stephens
Strange
Stratigakes
Sullivan
Sullivan-Watson
Tang
Tatko

Thie
Thornburg
Tian
Tipton
Tompkins
Tvedt
Uljua
Vander Woude
Wallace
Walquist
Wang
Wang
Wanke
Welch
West
White
White
Williams
Willis

B.S.Ch.E.
B.S.
B.S.C.E.
M.S.
M.Engr.
B.S.E.E.
B.S.E.E.
B.S.E.E.
B.S.Ch.E.
M.S.
B.S.M.E.
B.S.M.E.
B.S.E.E.
B.S.M.E.
M.Engr.
B.S.Ch.E.
M.S.
B.S.E.E.
B.S.C.E.
M.S.
B.S.M.E.
B.S.M.E.
M.Engr.
B.S.E.E.
B.S.M.E.
B.S.M.E.
B.S.Comp.E.
B.S.E.E.
B.S.C.S.
B.S.M.E.
B.S.M.E.
B.S.E.E.
B.S.Ch.E.
B.S.M.E.
B.S.C.S.
B.S.E.E.
B.S.M.E.
B.S.C.E.
B.S.C.E.
M.Engr.
B.S.M.S.E.
B.S.M.S.E.
B.S.
B.S.E.E.
B.S.M.E.
B.S.M.E.
B.S.C.S.
B.S.Ch.E.
B.S.M.E.
B.S.M.E.
B.S.M.E.
M.S.

Chemical Engineering
Biological Engineering
Civil Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Electrical Engineering
Chemical Engineering
Electrical Engineering
Mechanical Engineering
Mechanical Engineering
Electrical Engineering
Mechanical Engineering
Engineering Management
Chemical Engineering
Materials Science & Engr
Electrical Engineering
Civil Engineering
Computer Science
Mechanical Engineering
Mechanical Engineering
Engineering Management
Electrical Engineering
Mechanical Engineering
Mechanical Engineering
Computer Engineering
Electrical Engineering
Computer Science
Mechanical Engineering
Mechanical Engineering
Electrical Engineering
Chemical Engineering
Mechanical Engineering
Computer Science
Electrical Engineering
Mechanical Engineering
Civil Engineering

Civil Engineering

Civil Engineering
Materials Science & Engr
Materials Science & Engr
Biological Engineering
Electrical Engineering
Mechanical Engineering
Mechanical Engineering
Computer Science
Chemical Engineering
Mechanical Engineering
Mechanical Engineering
Mechanical Engineering
Mechanical Engineering



Dakota Wilson B.S.C.E. Civil Engineering

Geoffrey Wood B.S.M.E. Mechanical Engineering
Chaney Wood B.S.C.E. Civil Engineering
ZhenWei Wu B.S.E.E. Electrical Engineering
Renjie Xia B.S.E.E. Electrical Engineering
Hui Xie B.S.E.E. Electrical Engineering
Peiyang Xu B.S.E.E. Electrical Engineering
Ziang Xu B.S.E.E. Electrical Engineering
Rohit Kumar Yadav M.S. Computer Science

Yi Yang B.S.E.E. Electrical Engineering
Chen Yang B.S.E.E. Electrical Engineering
Yizhou Ye B.S.E.E. Electrical Engineering
Nathan Yergenson M.S. Chemical Engineering
Atticus Zborowski B.S.M.E. Mechanical Engineering
Shuhan Zhang B.S.E.E. Electrical Engineering
Dan Zhang B.S.E.E. Electrical Engineering
Jun Zhang Ph.D. Biological Engineering
ZiQi Zhang B.S.E.E. Electrical Engineering
Wei Zhao B.S.C.S. Computer Science

College of Law

Alexander Amsler J.D. Law

Thomas Anderson J.D. Law-Bus Law & Entreprnshp Emph
Dylan Asbury J.D. Law

Jagbir Atwal J.D. Law

Darrel Aubrey J.D. Law-Native American Law Emph
Alexander Baca J.D. Law

Caitlyn Becker J.D. Law

Aaron Bell J.D. Law

Kacie Bitzenburg J.D. Law

Matthew Blanksma J.D. Law

Heather Bonner J.D. Law

Jessica Boone J.D. Law-Native American Law Emph
Doyle Bradford J.D. Law

Mary Briggs J.D. Law

Alexander Calaway J.D. Law

Taima Carden J.D. Law

David Cook J.D. Law

Hannah Davis J.D. Law

Sheala DeMartini J.D. Law

Naomi Doraisamy J.D. Law

Hannah Drabinski J.D. Law

John Epperson J.D. Law

Thomas Everson J.D. Law

Nicole Ferreira J.D. Law

Colin FitzMaurice J.D. Law

Abigail French J.D. Law

Joel Fromm J.D. Law

Jenny Gallegos J.D. Law

Matthew Glover J.D. Law

Nicholas Gourley J.D. Law-Bus Law & Entreprnshp Emph



Samuel
Joseph
Hayes
Kiley
Lukas
Stetson
Jacob
Orlandis
Skyler
Sarah
Douglas
Kellen
Corey
Nolan
Douglas
Zoie
Omar
Clay
Lindsi
Hilary
Scott
James
Abigail
Franchell
Matthew
Jonathan
Paul
Serena
Jason
Rowan
Christopher
Monica
Bronson
Samuel
KatelLyn
Mallam
Brianna
John
Jacob
Ryon
Christopher
Joshua
Sarah
Kelly
Tracy
Matthew
Jonathan
Stephanie
Patricia
Ryan
Spencer
Katie

Hahn
Harrington
Hartman
Heffner
Hiner
Holman
Hoshino
Jackson
Johns
Johnson
Kenyon
Kinder
Kleer-Larson
Knuth
Kouffie
Laggis

Larios Ramirez

Leland
Lipinski
Livingston
Madson
Mason
McCleery
Mcclendon
Meacham
Meier
Merrill
Minasian
Moore
Murdock
Murray
Ontiveros
Pace
Parry
Price
Prior
Revis
Revis
Romero
Sirucek
Slette
Smith

St. John
Stevenson
Stoff
Sturzen

Tapp

Tapp
Taylor

Thomas
Tolson
Vandenberg

J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.

Law

Law

Law

Law

Law

Law-Bus Law & Entreprnshp Emph
Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law

Law-Bus Law & Entreprnshp Emph
Law

Law

Law-Bus Law & Entreprnshp Emph
Law

Law-Native American Law Emph
Law

Law-Natural Res & Env Law Emph
Law

Law

Law-Bus Law & Entreprnshp Emph
Law-Native American Law Emph
Law-Natural Res & Env Law Emph
Law

Law

Law

Law

Law

Law

Law

Law

Law-Bus Law & Entreprnshp Emph
Law

Law

Law

Law

Law



Savannah
Michael
Taryn
Nathaniel
Max
Katharine
Cooper
Damian
Alexander

College of Letters, Arts & Social Sciences

Danyal
Megan
Abdullah
Eric
Michaela
Li

Julien
John Bosco
Dishonna
Christen
Sierra
Sharleen
Kate
Alena
Christopher
Sierra
Julia
Ryan
Kristen
Christopher
Michael
Avian
Duncan
Renee
Renee
Waylon
Edmund
Orrin
Pearl
Bradley
Logun
Eve

Eve
David
Sarajane
Rory
Elizabeth
Eric
Braedon
David

Ward

Wells

Wheeler Wilson
Whitaker
Williams
Wongmankitkan
Wright

Zimmer
Zollinger

Ahmadi Ramhormozi
Alexander
Algarni
Ambriz
Amon

An

Arias
Ariola
Arnett
Bailey
Bansemer
Beck
Behrmann
Belland
Beltran
Benner
Bennett
Benson
Bertoloni
Bishop
Bivens
Blumhorst
Brain
Brochier
Brochier
Brooks
Brown
Brown
Brown
Bruce
Buchanan
Buck
Buck
Buford
Bumpass
Butcher
Buxton
Buyers
Cain
Calderon

J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.
J.D.

B.A.
B.S.
B.A.
B.S.
B.A.
M.A.
B.S.
B.G.S.
B.A.
B.A.
B.S.
B.A.
B.A.
B.S.
B.S.
B.S.
B.S.
B.S.
B.A.
B.A.
B.S.
B.S.
B.S.
B.A.
B.S.
B.S.
B.Mus.
B.A.
B.S.
B.S.
B.S.
B.A.
B.S.
B.A.
B.S.
B.S.
B.A.
B.A.
B.S.
B.G.S.

Law
Law-Natural Res & Env Law Emph
Law
Law
Law

Law-Bus Law & Entreprnshp Emph

Law
Law
Law

Political Science

Psychology

Political Science
Sociology-Criminology Emph
English-Creative Writing Emph
Tchg Engl-Second Language
Sociology-Ineql & Glblztn Emph
General Studies

International Studies
English-Creative Writing Emph
Psychology

English-Literature Emph
Economics

Psychology

Advertising

Advertising

Journalism

Broadcasting & Digital Media
English-Professional Wrtg Emph
English-Creative Writing Emph
Philosophy

Political Science

Political Science

Spanish

Psychology

History

Music: Performance-Vocal Opt
English-Creative Writing Emph
Philosophy

Philosophy

Advertising

Spanish

Psychology
English-Professional Wrtg Emph
Psychology

Public Relations

International Studies
International Studies
Broadcasting & Digital Media
General Studies



Tegan Campbell B.S. Organizational Sciences

Kaitlyn Campbell B.S. Psychology

Anna Campbell B.S. Advertising

Jarrid Cantway B.S. Psychology

Selina Caren B.G.S. General Studies

Roman Carlson B.A. Modern Language Business
Katie Carter B.S. Psychology

Kody Carter B.S. Sociology-Criminology Emph
Marisa Casella B.A. Journalism

Ismael Casiano B.A. Psychology

Andra Cates M.S. Psychology

Andre Cavazos B.S. Psychology

Eric Chamberlain B.S. Organizational Sciences
Deven Chandler B.S. Psychology

Laura Chapin B.A. English-Ling & Literacy Emph
Kelsey Chapman B.F.A. Theatre Arts

Christian Clark B.Mus. Music: Performance-Instrmt Opt
Nekane Colburn Arrubarrena B.A. Latin-American Studies
Nekane Colburn Arrubarrena B.A. International Studies
Courteney Coleman B.S. Public Relations

Sean Collins B.S. History

Chase Collins B.A. International Studies

Olivia Comstock B.A. Philosophy

Danica Corkern B.A. English-Teaching Emph
Hunter Cornia B.Mus. Music Ed-Instrumental Emph
Gilberto Corona B.A. International Studies
Matthew Couch B.S. Organizational Sciences
Zenna Crawford M.A. Anthropology

Briana Crotinger B.S. Psychology

Allison Cruser B.S. Psychology

Caitlyn Curran M.F.A. Creative Writing

Madison Dahlquist B.G.S. General Studies

Peter Daniel B.Mus. Music:Composition

Traes Daniels-Brown B.S. Psychology

Ada Davenport B.G.S. General Studies

Joseph Day B.S. Psychology

Cassandra Dehlbom B.S. Psychology

Brittany Deitz B.S. Psychology

Richard Diehl B.S. History

Ezra Dolezal B.S. Philosophy

Shane Dominguez M.F.A. Creative Writing

Jamie Doyle B.S. Psychology

Katie Drum B.S. Advertising

Gilda Duarte B.S. Advertising

Kody Duclos B.A. Spanish

Kya-Xe' Dudney B.A. International Studies

Cori Duncan B.S. Psychology

Robert Duncan M.F.A. Theatre Arts

Veronica Dunham B.A. Theatre Arts

Abigail Dunn B.A. English-Literature Emph
Erin Dutton B.S. Organizational Sciences

Megan Edwards B.S. Public Relations



Jaime Ellis B.S. Journalism

Jessica Ellis B.S. Music-Applied Emph

Willow Elsom B.A. History-General Emph

Paige Erbele B.F.A. Theatre Arts

Irma Esquivel B.A. Spanish

Irma Esquivel B.S. Sociology-Criminology Emph
Faith Evans B.S. Broadcasting & Digital Media
Lynsey Fenter B.S. Psychology

Alisa Fischer B.S. Psychology

Leah Fisk B.S. Psychology

MariAnn Flynn M.Mus. Music

Samuel Fortis B.G.S. General Studies

Kelli Foutch B.G.S. General Studies

Gregory Frazier B.G.S. General Studies

Nolan Freeman B.S. Psychology

Molly Freeney B.A. Advertising

Michael Friedman B.G.S. General Studies

Courtney Fudala B.S. Psychology

Cindy Fuhrman M.F.A. Creative Writing

Thea Fuhs B.S. Psychology

Hunter Funk B.A. Political Science

Alisandro Garcia B.A. Psychology

Orrin Gardner B.S. Sociology-Criminology Emph
Emily Gatchell B.S. Psychology

Alexander Gibson B.S. Political Science

Alexander Gibson B.S. Psychology

Saskia Gillenwater B.S. Psychology

Ashlee Gillespie B.S. Public Relations

Sydney Glaser B.Mus. Music:Business-Entrepren Emph
Elli Goldman Hilbert B.A. English-Literature Emph

Erin Gorman B.G.S. General Studies

Annalisa Gorringe B.S. Advertising

Kathryn Graham B.S. Psychology

Calvin Graham B.S. Organizational Sciences
Garrett Greitzer B.S. Psychology

Michael Grittner M.F.A. Theatre Arts

Hannah Gropp B.S. Organizational Sciences
Sarah Hagler B.S. Sociology-Criminology Emph
Micah Hamilton B.S. Broadcasting & Digital Media
Kasey Hamilton B.S. Psychology

Mariah Hardin B.A. English-Creative Writing Emph
Samuel Harrich B.S. Political Science

Savannah Harrod B.S. Psychology

Katherine Havens B.S. Public Relations

David Head B.S. Political Science

Olivia Heersink B.S. Journalism

Lindsey Heflin B.S. Advertising

Amber Helmer B.S. Psychology

DelJuan Henderson B.G.S. General Studies

Karly Hill B.S. Sociology-Criminology Emph
John Hill M.F.A. Creative Writing

Caitlin Hill M.F.A. Creative Writing



Aubrey
Berina
McKenna
Kailee
Casey
Kira
Olivia
Madison
Paloma
Stephen
Terry
Scott
Hayley
Jorge
Emilija
Mihaela
Nicholas
Ayomipo
Cole
Arianna
Katie
Mariann
Helena
Karlee
Rachael
Nathan
Jin Hoay
Jin Xin
Lauryn
Lindsey
Alex
Mackenzie
Devin
Jemma
Austin
Austin
Jade
Alyson
Yosele
Weston
Ryan
Gerardo
Marlen
Janelle
Tylee
Jessica
Junmei
Austin
Alisha
Robert
John
Carolina

Hobson
Hodzic
Hoff
Hudson
Humrickhouse
Hunter
Hynote
Jackson
Jaraz

John
Johnson
Jones
Jordan
Jordan
Jovanovska
Karst
Katsarelis
Kayode-Popoola
Keehner
Keever
Kingsley
Kinkle
Kirkland
Kirschner
Knight
Kofmeh
Kong

Kong
Kopp
LaPrath
Lardie
Lawrence
Leatham
Leavitt
Lee

Lee

Lee

Lenon
Leon-Perez
Liimakka
Lindig
Lopez
Lopez
Lucas
Lydon
Lyman

Lyu

Maas
Machado-Murray
Macke
MacPhereson
Madrid

B.S.
B.G.S.
B.S.
B.S.
B.S.
B.A.
B.S.
B.A.
B.A.
M.F.A.
B.S.
B.S.
B.S.
B.G.S.
M.A.
B.S.
B.S.
B.A.
B.A.
B.F.A.
B.S.
B.S.
B.A.
B.S.
B.S.
B.A.
M.Mus.
M.Mus.
B.A.
B.A.
B.Mus.
B.S.
B.S.
B.S.
B.A.
B.S.
B.S.
B.S.
B.A.
B.G.S.
B.S.
M.S.
B.S.
B.S.
B.A.
B.S.
M.P.A.
B.A.
B.S.
M.F.A.
M.A.
B.S.

Psychology

General Studies

Broadcasting & Digital Media
Political Science

Psychology
English-Professional Wrtg Emph
Psychology

International Studies
Sociology-Criminology Emph
Theatre Arts

History

Anthropology

Psychology

General Studies

Tchg Engl-Second Language
Sociology-Gen Sociology Emph
Sociology-Criminology Emph
International Studies
International Studies

Theatre Arts

Advertising

Psychology

Interdisciplinary Studies
Political Science

Public Relations

International Studies

Music

Music

English-Professional Wrtg Emph
Political Science

Music Ed-Instrumental Emph
Political Science
Sociology-Criminology Emph
Sociology-Ineql & Glblztn Emph
English-Creative Writing Emph
Broadcasting & Digital Media
Public Relations

Public Relations

International Studies

General Studies

Public Relations

Psychology
Sociology-Criminology Emph
Psychology

Theatre Arts

Advertising

Public Administration
English-Creative Writing Emph
Psychology

Theatre Arts

English

Advertising



Jennifer
Makenzie
Brian
James
Jacob
Gilberto
Megan
Clyde
Larry
Cheyenna
Robert
Martha
Summer
Isaac
Stacy
Ashton
Jonathan
McKenzie
Teresa
Tatiana
Zakary
Brandon
Torrey
Gunnar
Morgan
Vanessa
Kyle

Ryan
Lyndsi
Marianne
Diana
Diana
Kaylee
Nathaniel
Christine
Marshall
Caitlin
Travis
Vitoria
Katelyn
Tyra
Christina
Celso
Laura

Jill
Richard
Allison
Emily
Cindy
Nathaniel
Kelly
Annarose

Magana
Mahoney
Malone
Marshall
Martinez
Martinez Jr.
McCain
McCaw
McCune
McCurry
Meador
Mendez
Merrick
Mikel
Miller
Mitchell
Moon
Moore
Moote
Morales
Moreno
Morrison
Mortenson
Mullins
Nash
Negrete
Nye
O'Callaghan Kish
Odenborg
Ohran
Olmos
Olmos
Olson
Owen
Packer
Palmer
Palmer
Parker
Payne
Pearson
Peone
Perez
Peruyera
Peterson
Peterson
Phillips
Pierce
Pinkney
Pitkin
Pleskoff
Puryear
Qualls

B.S.
B.S.
M.A.
B.S.
B.S.
M.F.A.
B.G.S.
B.S.
M.A.
B.S.

M.Mus.

B.S.
B.S.
B.S.
M.F.A.
B.A.
M.A.
M.P.A.
B.S.
B.A.
B.A.
B.S.
M.S.
B.A.
B.S.
B.A.
B.F.A.
B.A.
B.S.
M.F.A.
B.A.
B.S.
B.S.
B.Mus.
B.S.
B.A.
M.F.A.
B.A.
B.Mus.
B.S.
B.S.
B.S.
M.F.A.
B.G.S.
B.G.S.
B.G.S.
B.S.
B.S.
B.S.
B.S.
B.S.
B.A.

Psychology

Psychology

English

Psychology

Psychology

Theatre Arts

General Studies

Public Relations

History

Broadcasting & Digital Media
Music

Organizational Sciences
Sociology-Criminology Emph
Advertising

Creative Writing
International Studies
Anthropology

Public Administration
Psychology

International Studies
English-Creative Writing Emph
Psychology

Psychology

English-Teaching Emph
Psychology

Spanish

Theatre Arts

English-Creative Writing Emph
Psychology

Theatre Arts

Spanish

Psychology

Psychology

Music: Performance-Vocal Opt
Public Relations
English-Professional Wrtg Emph
Creative Writing
English-Literature Emph
Music: Performance-Vocal Opt
Anthropology

Psychology

Organizational Sciences
Theatre Arts

General Studies

General Studies

General Studies
Sociology-Criminology Emph
Public Relations
Organizational Sciences
Advertising

Psychology

International Studies



Annarose
Aleena
Riane
Ramyaa
Jade
Ana
Lucas
Megan
Lauren
Mackenzie
Andrew
Irina
Reagan
Denessy
Garrett
Maxwell
Emily
Wesley
Caleb
Nina
Nicholas
DaNeil
Heather
Allison
Tia Maree
Janire
Joshua
Jessica
Fredrick
Daniel
Mikayla
Isaac
Hannah
Riley
Brie
Josselyn
Ariel
Skylar
Ricky
Justin
Morgan
Hailey
Kara
Dillon
Franklin
Aspen
Emma
Benjamin
Kylee
Nova
Josh
Paige

Qualls
Quenzer
Ravalin-Willoughby
Ravichandra
Rawlins
Recendiz
Rencher
Rich
Rickards
Rieman
Rinaldi
Riverman
Rockholm
Rodriguez
Romero
Rothenberg
Runge
Russell
Ryan
Rydalch
Sanchez
Sasser
Schaefer
Schultner
Scott
Sebastian Garcia
Shaw
Shehan
Shema
Sicilia
Sievers
Simon
Skinner
Skoric
Slavens
Smith
Sobczuk
Soelberg
St Martin
Stachofsky
Stewart
Stewart
Story
Stovern
Sturgeon
Sullivan-Gray
Takatori
Taliulu
Teal
Tebbe
Thacker
Thomas

B.A.
B.Mus.
B.S.
M.S.
B.A.
B.S.
B.S.

M.Mus.

B.S.
M.S.
B.G.S.
B.S.
B.S.
B.S.

M.Mus.

B.S.
B.S.
B.G.S.
B.F.A.
B.S.
B.S.
B.S.
B.S.
B.A.
B.S.
M.A.
B.S.
B.S.
B.A.
B.A.
M.A.
B.Mus.
B.A.
B.S.
B.S.
B.S.
B.S.
B.S.
B.G.S.
B.S.
B.S.
B.S.
B.S.
B.G.S.
B.S.
B.S.
B.S.
B.G.S.
B.F.A.
B.S.
B.S.
B.A.

Latin-American Studies
Music:Composition
Psychology

Psychology
Sociology-Criminology Emph
Psychology

Organizational Sciences
Music

Public Relations

Psychology

General Studies

Psychology

Psychology

Sociology-Ineql & Glblztn Emph
Music

Journalism

Broadcasting & Digital Media
General Studies

Theatre Arts

Broadcasting & Digital Media
Psychology

Organizational Sciences
Psychology

Modern Language Business
Public Relations

English

Psychology

Theatre Arts

International Studies
Spanish

Tchg Engl-Second Language
Music:Composition

Political Science

Advertising

Public Relations

Psychology

Psychology

Psychology

General Studies

Economics
Sociology-Criminology Emph
Journalism

Psychology

General Studies

Psychology

Psychology

Journalism

General Studies

Theatre Arts

Philosophy

Sociology-Ineql & Glblztn Emph
English-Creative Writing Emph



Paige
Christopher
Anne
Mariah
Danyelle
Nicole
Cristo
Hailee
Kayla
Sergio
Jeremy
Sara Ann
Brandon
Matthew
Ali
Jonathan
Natalie
David
Olivia
Brenda
Michelle
Joseph
Jasper
Ana
Brandi
Adreanna
Ashley
Isabella
Dylan
Jaquelyn
Kaleb
Taryn
Rachel
Scott
Gerrit
Sarah
Jordan
Jacob
Devin
McKenna
Shelby
Lauren
Alanna
Wenjun
Joshua
Caila

Thomas
Tidd
Timberlake
Todd
Tolan
Torres
Torres
Tracy
Trantham
Trejo

Trent
Trillhaase
Troyer
Trudeau
Trumbo
Trusty
Tucker
Ungerer
Vedder
Vega Vega
Waldner
Walker
Wallen
Walters
Warner
Waterman
Webb
Weiand
Wesseling
Westfall
Wetzel
Wheeler Wilson
Whitehead
Widener
Wilford
Williams
Willson
Wilson
Wirick
Woodvine
Worley
Yarnall
Yeend

Zhi
Zilimwabagabo
Zimmerman

College of Natural Resources

Kole
Jessica
Jessica

Akre
Alexander
Alexander

B.S.
B.G.S.
B.S.
B.S.
B.S.
B.S.
B.G.S.
B.S.
B.S.
B.S.
B.A.
B.S.
B.G.S.
B.S.
B.S.
B.A.
B.A.
B.S.
M.A.
B.A.
B.G.S.
M.A.
B.A.
B.S.
B.S.
B.S.
B.S.
B.F.A.
B.A.
B.S.
B.A.
M.P.A.
B.A.
B.S.
M.F.A.
B.A.
B.A.
M.F.A.
B.S.
B.S.
B.S.
M.F.A.
B.F.A.
B.S.
B.S.
B.A.

B.S.Forestry
B.S.For.Res.
B.S.Fire.Ecol.Mgmt.

Organizational Sciences
General Studies

Advertising

Advertising

Advertising

Psychology

General Studies
Sociology-Criminology Emph
Sociology-Criminology Emph
Broadcasting & Digital Media
Political Science

Advertising

General Studies
Sociology-Criminology Emph
Organizational Sciences
International Studies
English-Professional Wrtg Emph
Organizational Sciences
Tchg Engl-Second Language
Spanish

General Studies
Anthropology

English-Ling & Literacy Emph
Organizational Sciences
Sociology-Criminology Emph
Psychology

Sociology-Gen Sociology Emph
Theatre Arts

International Studies
Psychology

International Studies

Public Administration
Modern Language Business
Psychology

Theatre Arts
English-Professional Wrtg Emph
Journalism

Creative Writing

Advertising

Advertising

Psychology

Creative Writing

Theatre Arts

Psychology

Psychology

History-General Emph

Forestry
Forest Resources
Fire Ecology & Management



Roscoe
Erika
Eric
Larry
Heather
Chloe
Taylor
Taylor
Devin
Kaleala
Sarah
Michelle
Eric
Ramona
Kevyn
Jeremy
Kelsey
John
Claire
Richard
Jamie
Spencer
Charles
Kyle
Jared
Kiley
Victoria
Bryce
Jessie
Ryan
Kassadie
Aaron
Marcia
Laura
Jack
Stephanie
Joleen
Jacob
Jon
Justin
Hailey
Jesus
Lisa
William
Katherine
Timothy
Dallas
Kelsie
Bethany
Abigail
Sarah
Darcy

Alley
Alvarado
Anderson
Andrus
Arndt
Arthaud
Azizeh
Azizeh
Baker
Bass
Battease
Benedum
Best
Bicandi
Boothe
Brudie
Bullock
Campbell
Cantrell
Carmichael
Carmon
Colvin
Cupp
Davies
Deatherage
Denison
DePalma
Dinger
Dodge
Dunbeck
Dunham
Eckrote
Edwards
Ehlen
England
Estell
Evans
Fackrell
Flechsenhaar
Forgensi
Frank
Garcia
Garrigues
Gentry
Gillies-Rector
Gittelsohn
Gordon
Grover
Guzman
Hale

Hall
Hammond

B.S.Fire.Ecol.Mgmt.
B.S.Ecol.Cons.Biol.
M.N.R.

B.S.Rangeland.Consv.

M.S.

B.S.Env.S.
B.S.Wildl.Res.
B.S.Env.S.
B.S.Wildl.Res.
B.S.Ecol.Cons.Biol.
P.S.M.

M.S.

M.S.
B.S.Wildl.Res.

B.S.Nat.Resc.Conserv.

B.S.Fire.Ecol.Mgmt.
B.S.Wildl.Res.
B.S.Wildl.Res.
B.S.Env.S.

M.S.

M.S.

B.S.Wildl.Res.
B.S.Forestry

B.S.Rangeland.Consv.

B.S.For.Res.

B.S.Nat.Resc.Conserv.

Ph.D.
B.S.Renew.Mat.
M.S.
B.S.Ecol.Cons.Biol.

B.S.Rangeland.Consv.

B.S.Env.S.
B.S.Ecol.Cons.Biol.
M.S.
B.S.Fire.Ecol.Mgmt.
M.S.

B.S.Env.S.
B.S.Wildl.Res.
M.N.R.

M.N.R.
B.S.Forestry
B.S.For.Res.
M.N.R.

M.S.

M.S.

B.S.Forestry
B.S.Forestry

M.S.

B.S.Env.S.
B.S.Ecol.Cons.Biol.
B.S.Env.S.

Ph.D.

Fire Ecology & Management
Ecol & Cons Biol-Cons Biol Opt
Natural Res-Integrated Nat Res
Rangeland Conservation
Environmental Science

Env Sc-Social Science Opt
Wildlife Resources

Env Sc-Biological Science Opt
Wildlife Resources

Ecol & Cons Biol-Cons Biol Opt
Nat Res & Envr Science
Natural Resources
Environmental Science
Wildlife Resources

Nat Resc Cons-CnsvPIn&Mgt Emph

Fire Ecology & Management
Wildlife Resources

Wildlife Resources

Env Sc-Biological Science Opt
Environmental Science
Environmental Science
Wildlife Resources

Forestry

Rangeland Conservation
Forest Resources

Nat Resc Cons-Cnsv Sci Emph
Environmental Science
Renewable Materials

Natural Resources

Ecol & Cons Biol-N Rs Ecol Opt
Rangeland Conservation

Env Sc-Biological Science Opt
Ecol & Cons Biol-N Rs Ecol Opt
Natural Resources

Fire Ecology & Management
Natural Resources

Env Sc-Social Science Opt
Wildlife Resources

Natural Res-Integrated Nat Res
Natural Res-Integrated Nat Res
Forestry

Forest Resources

Natural Res-Fire Ecol & Mgmt
Natural Resources

Natural Resources

Forestry

Forestry

Natural Resources

Env Sc-Biological Science Opt
Ecol & Cons Biol-N Rs Ecol Opt
Env Sc-Social Science Opt
Natural Resources



Jacob Hansen B.S.Fire.Ecol.Mgmt. Fire Ecology & Management
Jacob Hansen B.S.Forestry Forestry

Gabrielle Harden B.S.Forestry Forestry

Brendon Harker B.S.Ecol.Cons.Biol. Ecol & Cons Biol-Cons Biol Opt
Audrey Harris M.S. Environmental Science

Eamon Harrity M.S. Natural Resources

John Heckel M.S. Natural Resources

Alexis Hengel B.S.Wildl.Res. Wildlife Resources

Colton Hill B.S.For.Res. Forest Resources

Nicholas Hoffman B.S.Fish.Res. Fishery Resources

Jace Hogg B.S.Env.S. Env Sc-Social Science Opt
Konner Hunt B.S.Wildl.Res. Wildlife Resources

Jessica Hunter B.S.Fire.Ecol.Mgmt. Fire Ecology & Management
Sebastian lanora B.S.Fire.Ecol.Mgmt. Fire Ecology & Management
Nathan Jero B.S.Rangeland Ecol.-Mgt. Rangeland Ecology & Management
Keegan Jones B.S.Forestry Forestry

Cole Julson M.S. Natural Resources

Avery King B.S.Ecol.Cons.Biol. Ecol & Cons Biol-N Rs Ecol Opt
Zach Klein Ph.D. Natural Resources

Jamie Landon M.S. Environmental Science

Karson Leggett B.S.For.Res. Forest Resources

Jennifer Locke B.S.Env.S. Env Sc-Physical Science 2 Opt
Kary Maddox M.S. Environmental Science

Maria Marlin M.S. Natural Resources

Carter Marten B.S.For.Res. Forest Resources

Anthony Martinez M.S. Natural Resources

Jonathan Masingale B.S.Fish.Res. Fishery Resources

Michaelyn McDonnell M.N.R. Natural Res-Integrated Nat Res
Brenna McGown M.S. Natural Resources

Jesse Mclntosh B.S.Env.S. Env Sc-Social Science Opt
Jason McLaughlin B.S.Fish.Res. Fishery Resources

Sierra McQuay B.S.Wildl.Res. Wildlife Resources

Joel Medrano B.S.Fish.Res. Fishery Resources

Ethan Morris B.S.Env.S. Env Sc-Social Science Opt
Megean Myers B.S.Wildl.Res. Wildlife Resources

Lauren Nancarrow B.S.Wildl.Res. Wildlife Resources

D'laney Nimnicht B.S.Env.S. Env Sc-Physical Science Opt
Peter Noble M.S. Natural Resources

Carson Norlen B.S.Env.S. Env Sc-Physical Science 2 Opt
Randi Notte M.S. Environmental Science

Ryan Olenick B.S.Wildl.Res. Wildlife Resources

Aaron Olson B.S.Env.S. Env Sc-Physical Science Opt
Conner Ormond B.S.Forestry Forestry

Paul Page B.S.Wildl.Res. Wildlife Resources

Seth Parker B.S.Forestry Forestry

Samuel Price M.S. Natural Resources

Amber Richardson B.S.Nat.Resc.Conserv. Nat Resc Cons-CnsvPIn&Mgt Emph
Brianna Riggins B.S.Wildl.Res. Wildlife Resources

lan Riley M.S. Natural Resources

Sierra Robatcek M.S. Natural Resources

Dustin Rose B.S.Wildl.Res. Wildlife Resources

Terrance Scott M.N.R. Natural Res-Integrated Nat Res



McKenna
Mark
Sandis
Wade
Brianna
Emi
Kristopher
Cecilia
Sienna
Janelle
Eric
Denver
Cecilia
Tifani
Silas

College of Science
Alberto
Tristan
Cody
Casey
Reese
Madison
Zachary
Taylor
Dominic
Bill
Sarah
Michaela
Michaela
Danny
Dylan
Andrew
Rosebella
Camden
Heather
Khiana
Khiana
Matthew
Rajani
Seth
Kelly
Jamie
Kyle
Mkcade
Hannah
Hannah
Amber
Amber
Lucas
Mikayla

Sell
Shepard
Simchuk
Skovgard
Slothower
Smith
Sneve
Spangler
Templeman
Turner
Walsh
Ward
Watkins
Watson
Whitley

Aguilar
Amaral
Appa
Beard
Beard
Bergeman
Blume
Bowles
Branz
Bridges
Brooker
Brown
Brown
Bugingo
Burger
Canada
Capio
Clark
Clendenin
Coles
Coles

De Kruyf
Dhingra
Dixon
Dopke
Doyle
Duckett
Eilmann
Elfering
Elfering
Evans
Evans
Everham
Ferenz

B.S.Forestry
B.S.Wildl.Res.
B.S.Env.S.
B.S.Fish.Res.

B.S.Fire.Ecol.Mgmt.

B.S.Env.S.
B.S.Wildl.Res.
B.S.Fish.Res.
B.S.Env.S.
M.S.

Ph.D.

B.S.Fire.Ecol.Mgmt.

B.S.Forestry
B.S.Wildl.Res.
M.S.

B.S.

M.S.

B.S.

B.S.
B.S.Biochem.
B.S.

B.S.Microbiol.

B.S.
B.S.Biochem.
B.S.

Ph.D.

B.S.
B.S.Biochem.
B.S.

B.A.

Ph.D.

M.S.

B.S.

M.S.

B.S.

B.S.Microbiol.

B.S.Biochem.
Ph.D.

B.S.Microbiol.

B.S.
B.S.
M.S.

B.S.Microbiol.
B.S.Microbiol.

B.S.

B.S.Microbiol.

B.S.M.B.B.
M.S.
B.S.

Forestry

Wildlife Resources

Env Sc-Biological Science Opt
Fishery Resources

Fire Ecology & Management
Env Sc-Physical Science Opt
Wildlife Resources

Fishery Resources

Env Sc-Social Science Opt
Environmental Science
Natural Resources

Fire Ecology & Management
Forestry

Wildlife Resources

Natural Resources

Biology

Geology

Biology

Physics-General Emph
Biochemistry

Biology

Microbiology
Statistics-Actuarial Sci & Fin
Biochemistry

Physics-General Emph
Bioinformatics & Comptnl Biol
Chemistry-Professional Opt
Biochemistry
Mathematics-App Computatn Opt
Physics

Geology

Statistical Science
Mathematics-General Opt
Bioinformatics & Comptnl Biol
Biology

Microbiology

Biochemistry

Physics

Microbiology

Medical Sciences

Biology

Geology

Microbiology

Microbiology

Biology

Microbiology

Molecular Biol & Biotechnology
Mathematics
Mathematics-App ActSci&Fin Opt



Tatiana
Jordan
Gillian
Harrison
Tawny
Tawny
Tareyn
Kaylaa
Kailash
Tara
Sarah
Kimberly
Morgan
Matthew
Beau
Samuel
Ahmer
Elizabeth
Vignesh
Taylor
Noah
Jennifer
Courtney
Samir
Savannah
Cody
Sydney
Jared
Garrett
Aaron
Mark
Diana
Shilah
Ricardo
John
Joseph
Tanner
John
Lacey
Robert
Robert
Stephanie
Ryan
Niels
Niels
Joseph
Rache
Ataullah
Sebastian
Justice
Okechukwu
Brenna

Ford
Forsmann
Freitas
Funk
Gonzalez
Gonzalez
Green
Gutman
Hamal
Hazeltine
Hendricks
Herbst
Hill
Holman
Horenberger
Howell
Igbal
Isakson
Jayaraman Muralidharan
Jones
Jones
Kendall
Kennedy
Kharbush
Kollasch
Kopp
Kuther
Lambert
Larson
Law

Lee
Litvinenko
Loosle
Lopez
Lyons
Marsh
Mauseth
McAlpine
McCormick
Miles
Miles
Miller
Miller
Mitchell
Mitchell
Mitchell
Mitchem
Mohammed Zawad
Mortimer
Nii-Ayitey
Nwamba
Peever

B.S.
B.S.
B.S.

B.S.Microbiol.

B.S.
B.S.Biochem.

B.S.Microbiol.

B.S.
M.S.
B.S.
Ph.D.
B.S.
B.S.
B.S.
B.S.
B.S.Biochem.
B.S.
B.S.
M.S.

B.S.Microbiol.

B.S.

B.S.
B.S.M.B.B.
B.S.Biochem.
M.S.

B.S.

B.S.Microbiol.

B.S.

B.S.
B.S.M.B.B.
B.S.M.B.B.
B.S.Biochem.
B.S.Biochem.
B.S.

B.S.

B.S.

B.S.

B.S.

B.S.

B.S.Microbiol.

B.S.M.B.B.
B.S.
B.S.

B.S.Microbiol.

B.S.
B.S.Biochem.
B.S.

B.S.

M.S.

M.S.

Ph.D.

B.A.

Mathematics-App Sci Model Opt
Mathematics-App ActSci&Fin Opt
Biology

Microbiology
Chemistry-Pre-Medical Opt
Biochemistry

Microbiology
Chemistry-Professional Opt
Chemistry

Mathematics-App ActSci&Fin Opt
Bioinformatics & Comptnl Biol
Chemistry-General Opt
Chemistry-General Opt
Mathematics-App Computatn Opt
Mathematics-General Opt
Biochemistry
Chemistry-General Opt

Biology

Statistical Science

Microbiology
Mathematics-General Opt
Geography

Molecular Biol & Biotechnology
Biochemistry

Bioinformatics & Comptnl Biol
Mathematics-General Opt
Microbiology

Biology

Biology

Molecular Biol & Biotechnology
Molecular Biol & Biotechnology
Biochemistry

Biochemistry
Chemistry-Professional Opt
Mathematics-App Statistics Opt
Biology

Physics-Applied Physics Emph
Chemistry-General Opt

Biology

Microbiology

Molecular Biol & Biotechnology
Chemistry-General Opt

Biology

Microbiology

Biology

Biochemistry
Chemistry-Professional Opt
Chemistry-General Opt

Biology

Statistical Science

Chemistry

Physics



Brenna
Sydney
Cesar
Silvia
Nathan
Isabel
Garren
Savanha
Andres
David
Guadalupe
Nicholas
Alexandria
Megan
Alyra
Frances
Carly
Sandis
Allison
Peng
Olivia
Franklin
James
William
Nova
Steven
Luz
Deanna
John
JaeCie
Susanna
Susanna
Shelby

Peever
Pulsipher
Resendiz

Reyes Hernandez

Reynolds
Ridder
Riggers
Rodriguez
Rodriguez
Russell
Saldana
Sanchez
Schlotterbeck
Schlussler
Schoen
Scholz
Scott
Simchuk
Simmons
Song
Speare
Sturgeon
Styer

Tai

Tebbe
Trantham
Villagomez
Vining
Waters
Wilson
Winger
Winger
Worley

B.S.

B.S.Microbiol.

B.S.
B.S.M.B.B.

B.S.Microbiol.
B.S.Microbiol.
B.S.Microbiol.

B.S.

B.S.Microbiol.

M.S.
B.S.
B.S.
B.S.
B.S.
B.S.

B.S.Microbiol.

B.S.

B.S.

B.S.

M.S.
B.S.Biochem.
B.S.

B.S.Microbiol.

B.S.

B.S.Microbiol.

B.S.
B.S.
M.S.

B.S.Microbiol.

B.S.

B.S.Microbiol.

B.S.
B.S.

Mathematics-General Opt
Microbiology

Biology

Molecular Biol & Biotechnology
Microbiology
Microbiology
Microbiology

Biology

Microbiology

Geography
Chemistry-General Opt
Biology
Chemistry-General Opt
Medical Sciences

Biology

Microbiology

Biology

Geography

Biology

Statistical Science
Biochemistry
Statistics-General
Microbiology
Mathematics-App Computatn Opt
Microbiology
Chemistry-General Opt
Mathematics-App Computatn Opt
Mathematics
Microbiology
Mathematics-General Opt
Microbiology

Medical Sciences

Biology
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University of Idaho
2018-2019 FACULTY SENATE AGENDA

Meeting #27

3:30-5:00 p.m. - Tuesday, April 23, 2019
Paul Joyce Faculty-Staff Lounge & Zoom

Order of Business
I Call to Order.

Il Minutes.
e  Minutes of the 2018-19 Faculty Senate Meeting #26, April 16, 2019 (vote)

lll.  Consent Agenda.

IV.  Chair’s Report.

V. Provost’s Report.

VI.  Unfinished Business and General Orders.

Vil. Other Announcements and Communications.
VIII. Committee Reports.

Tenure & Promotion Policies (introduction)(Brandt/Lawrence)
IX.  Special Orders.
X. New Business.
Xl.  Adjournment.

Professor Aaron Johnson, Chair 2018-2019, Faculty Senate

Attachments: Minutes of 2018-2019 FS Meeting #26
Tenure & Promotion Policies
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University of Idaho
Faculty Senate Meeting Minutes
2018-2019 Meeting #25, Tuesday, April 9, 2019

Present: Benedum, Brandt (w/o vote), Bridges, Caplan, Chopin, DeAngelis, Dezzani, Ellison, Grieb
(Vice Chair), Jeffery, Johnson (Chair), Keim, Kendell (for Laggis w/o vote), Kern, King, Kirchmeier,
Lambeth, Lawrence (for Wiencek w/o vote), Lee, Lee-Painter, Luckhart, McKellar (Idaho Falls), Morgan,
Raja, Tenuto (for Cannon w/o vote), Tibbals, Seamon, Vella. Absent: Cannon (Boise), Laggis,
Schwarzlaender, Wiencek, Wiest. Guests: 9

Call to Order and Minutes. The chair called the meeting to order at 3:31 pm. A motion to approve the
minutes (Lee-Painter/Tibbals) passed unanimously.

Chair’s Report.

e Senators should remind faculty and staff in their areas that the dependent eligibility verification
audit for Ul's health insurance benefits is underway. Human Recourses has prepared an FAQ
regarding the audit.

e The Faculty Secretary search is underway. The chair encouraged senators to talk to colleagues
about the position. Questions should be directed to Vice Chair Terry Grieb who is chairing the
search committee and to senators Morgan, Seamon and Jeffrey, members of the committee.

e The University Faculty Meeting is scheduled for May 1 at 3:00 pm PDT. The chair emphasized that
a quorum is required for two important matters on the meeting agenda and urged senators to
encourage colleagues to attend the meeting.

e General Policy Report #68 is currently being circulated. Petitions are due to Aaron Johnson,
aaronj@uidaho.edu, by April 19.

e The chair encouraged senators to take advantage of opportunities to learn more about the
breadth of research being conducted at Ul. Two specific events were offered:

0 Senator Chantal Vella is conducting research on the “Effects of Sitting on Vascular Function.”
Those interested in participating should contact exphys@uidaho.edu or 208-885-2007 for
more information.

0 The Biodiesel Lab is sponsoring a tour at 3:00 pm April 19 in JML Bay 72.

Provost Report. The provost was unable to attend due to conflicts with the State Board of Education
(SBOE) Meeting. Vice Provost for Faculty Torrey Lawrence gave the report in his absence.

e The provost and deans met recently to discuss the faculty strategic hiring plan and consider the
many requests to fill empty positions and/or create new positions. Given the current budget
situation, hard decisions must be made. The provost’s decisions will be communicated to the
deans next week.

e The plan for FY20 Change in Employee Compensation (CEC) is currently being formulated. The
final plan will not be announced until after the SBOE has voted on tuition increases for the coming
year. It appears that the university will have approximately $1.6 million for faculty salary
increases. The emerging proposal is to allocate CEC as follows: 50% for market compensation and
50% to discretionary increases determined within the colleges for performance, and to address
equity and compression. The goal is to address target salaries, but also to give the deans latitude
to address the needs of the various colleges and departments. Lawrence stressed that the
approach to faculty salaries is different in scope than the staff salary system.


https://www.uidaho.edu/human-resources/forms/dependent-eligibility-verification-audit
https://www.uidaho.edu/human-resources/forms/dependent-eligibility-verification-audit
https://www.webpages.uidaho.edu/facultycouncil/General_Policy_Reports/gpr_68.htm
mailto:aaronj@uidaho.edu
mailto:exphys@uidaho.edu
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Committee on Committees.

e FS-19-076rev.: FSH 1640.28 - Committee on Committees. Chair Johnson explained that the
proposal in the senate packet contained an error. Section B of the proposal should read “B.
STRUCTURE. Six faculty members, vice chair of the Faculty Senate (chair), Faculty Secretary (w/o
vote) and the following or their designees: vice-prevestforfaculty; a representative of staff
council and ASUI president.” Vice Chair Grieb, Chair of the Committee on Committees,
explained that the change is part of the revision of the Faculty Secretary’s responsibilities. The
proposal passed unanimously.

e FS-19-088: FSH 1640.12 — Institutional Animal Care and Use Committee and
FS-19-089: APM 45.01 — Animal Care and Use (FYI). Craig McGowan and Blair Ehlert presented
the proposal. Ehlert explained that the revisions better align Ul’s policies to external policies
and reduces administrative burden.

A senator asked why some of the detail regarding the requirements for membership on the
committee had been deleted. He pointed out that it would not be possible to know for certain
whether an individual was eligible to serve based on the abbreviated information in the new
policy. McGowan and Ehlert explained that Ul is attempting to utilize one committee to meet
several regulatory needs. The description of the committee is being simplified so that it is
consistent with several different requirements. The faculty secretary explained that she
normally would have asked that all the requirements for service be included in the committee
structure. However, if the more detailed regulatory requirements are included, then Ul policy
must be revised anytime the regulations changed. Moreover, the committee is appointed by
the research office which is responsible for regulatory compliance in this area. The revision is a
compromise to meet the regularity needs, but minimize future changes and revisions.

A senator asked whether the regulations on which the committee structure is based should be
cited in the Ul policy. The faculty secretary explained that the policy for the Faculty-Staff
Handbook is to avoid such references as they frequently become out of date. Audrey Harris,
Director of Research Assurances, who was in attendance at the meeting, pointed out that
Administrative Procedures Manual 45.01, provided for information along with the proposed
change in committee structure, references the regulations.

The proposal passed unanimously.
Faculty Affairs.

e FS-19-087: FSH 4700 — General Responsibilities of Instructors. Vice Provost Lawrence presented
the change. The proposal adds a requirement that faculty have a syllabus for their classes,
provide the syllabus to their unit office at the beginning of the term, and ensure that the syllabus
includes learning outcomes for the class. Lawrence explained that this provision was formerly
part of the position description form. When the position description policy (FSH 3050) was
revised, the requirement was eliminated because the whole approach to position descriptions
was changed and the assessment language was deleted from Ul policy. Lawrence noted that
the policy is needed to comply with accreditation expectations. The proposal adds the required
language to the general policy on the responsibilities of instructors (faculty included). The
proposal passed unanimously.
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President Athletics Advisory Council. Professor Richard Seamon, the faculty senate representative
on the President’s Athletics Advisory Council and Prof. Brian Wolf, chair of the council and faculty
athletics advisor, gave a report to senate. Wolf explained that NCAA rules required faculty
participation in athletics policy. He serves as a liaison between the athletics department and the
university’s academic programs. He fulfils three major responsibilities: reviewing policy to ensure
that academic matters are dealt with appropriately, working to insure the academic integrity of
athletics programs and looking out for the well-being of the student athletes. He commented that
athletics can seem siloed within the larger university. He works to bridge the gap between athletics
and academics. The role of the council is to advise the president on matters related to athletics. The
group meets 3-4 times a year. In the past, it has been more of a “listening group” and less of an
“advisory group.” However, last year the group became more engaged given the major issues arising
at the time. Wolf believes that now is an ideal time for the council to evaluate its role as the Ul goes
through a transition in leadership.

A senator asked how the council transitioned from listening to advising. Wolf responded that the
engagement of the council was a natural response to the emergence of issues regarding athletics.
He reminded senators that these issues included placing the athletic director on leave and
subsequently terminating his contract, as well as the announcement of plans to cut some sports
such as women’s swim and dive, women’s soccer and women and men’s tennis. Members of the
council were concerned that they had not been informed of and consulted on these issues in
advance. Seamon added that another issue was the impact of the changes in sports on student
sports scholarships. Wolf indicated that the administration listened to advice and comments from
the council.

A senator asked what the major challenge will be for this group in the future. Wolf responded that
the Ul still faces challenges in athletic administration. We have an Interim Athletic Director and we
are currently spending more than the SBOE cap on athletic expenditures. The move from Sunbelt
Conference to the Big Sky Conference resulted in a loss of revenue. In his view, the biggest challenge
is how to “right size” athletics for Ul’s interests.

A senator asked what kind of incentives are used to encourage high academic performance by
student athletes. Wolf responded that commitment by the department and individual coaches is
crucial. He noted that the football coach came into a program that was on NCAA probation because
of its academic performance. The coach made a commitment to turn the situation around. With the
move to the Big Sky Conference, fewer football scholarships are available. Football has had to look
into whether recruits can qualify for academic scholarships in order to supplement sports
scholarships. Wolf pointed out that at Ul the overall graduation rate for student athletes is higher
than the student body as a whole. He noted that Ul coaches use the quality of Ul's educational
experience as a recruitment tool for athletes.

A senator thanked Wolf and Seamon for their service. He stated that he had previously served on
the advisory council. He believes that faculty involvement is crucial particularly during difficult
times.

A senator asked if Wolf knew the status of plans to search for a permanent athletics director. Wolf
responded that this would be a priority for the new president. The senator commented that he
hoped there would be faculty representation on the search committee for the new athletics
director.
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Benefits Advisory Group (BAG) Professor Mike McKellar, the senate representative on BAG, gave
the report. BAG has been working on how to better communicate with faculty and staff both about
annual enrollment and about the scope of Ul benefits. HR is working to ensure that all employees
participate in annual enroliment. They are also trying to make sure employees understand the full
range of Ul benefits. McKellar noted that he was interested in the fact that Ul has a higher than
average occurrence of cancer in our population of covered employees which has slightly increased
the cost of our plan. He also indicated that the increased costs of the various health insurance
options differ, but are spread evenly over all the plans so that employees have a choice of coverage
options. Finally, he indicated that the employee payroll deduction for health care will be increasing.
Ul has been able to cover increases in the cost of our plans through the appropriation received from
the state for health insurance. The cost of our plan is catching up and the buffer must be rebuilt.
McKellar also indicated that BAG has discussed the dependent eligibility verification process. He
pointed out that ineligible participants not only increase the cost of Ul’s plan, but also jeopardize
the tax status of the plan.

Extension Conference. McKellar also reported on the annual Ul Extension Conference. He agreed
to attend the conference on behalf of Faculty Senate as part of our efforts to reach out to faculty
beyond the Moscow Campus. McKellar reported that he had many great interactions with Extension
faculty at the conference. He emphasized the commitment of extension to building foundations for
partnerships across the institution and throughout Idaho.

Campus Planning & Advisory Committee. Professors David Lee-Painter and Penny Morgan, the
senate representatives on the committee gave the report. Both reported that service on the
committee is very fascinating. The committee met twice each semester. In addition to participating
in strategic discussions about future campus planning initiatives, committee members were able to
tour new facilities such as the president’s house and the new WWAMI facilities on Sweet Ave. and
at Gritman Hospital.

Term-Tenure Track Task Force Update. Secretary Brandt gave the report for the committee. Also
attending the meeting was Prof. Dan Eveleth, Chair of the taskforce and member of FAC, and VP
Lawrence who has actively participated in taskforce discussions and also is an ex officio member of
FAC. Brandt reported that FAC is continuing to gather and consider input from across campus on
the draft proposal that was circulated to senate at Meeting #24 on April 2, 2019. Once a new draft
is developed considering campus input, it will be circulated over the summer for input from deans,
unit administrators and other administrative staff. The goal is to present a final proposal to senate
during the fall semester of 2019.

The agenda having been completed, a motion (Morgan/McKellar) to adjourn passed unanimously. The
meeting was adjourned at 4:29 p.m.

Respectfully Submitted,

Liz Brandt,
Faculty Secretary & Secretary to the Faculty Senate


https://www.webpages.uidaho.edu/facultycouncil/2018-19Senate/Agendas/April_2,_2019.htm
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White Paper
Revised Tenure and Promotion Procedures
Spring 2019

What is the scope of the proposed policy? The proposed policy applies to the procedure for tenure
and/or promotion. It does not apply to the substantive criteria for tenure and promotion. The
proposed policy creates a single, unified process for tenure and promotion. If adopted, this procedure
will apply at all levels (unit, college and university). It will supersede all provisions in college and
department/program bylaws regarding the process for tenure and promotion. The policy brings
together provisions that were spread out over four or five policies regarding the timing of tenure and
promotion, extensions for promotion and tenure and the procedure (such as the required documents
that must be submitted and the composition of committees).

Why do we need a revised tenure and promotion procedure policy? Ul has developed a complex web
of overlapping and inconsistent policies regarding the process for promotion and tenure. Not only have
our policies on tenure (FSH 3520) and promotion (FSH 3560) become very complex, they also have
subtly diverged from each other and become inconsistent with other Ul policies such as the ranks and
responsibilities policy (1565), the position description policy (3050), and the annual evaluation policy
(3320). The complexity in the process makes it difficult for us to follow our own policies. We make
mistakes on basic issues such as the composition and role of committees, and the timing of submissions.

The complexity also creates problems for faculty members seeking tenure and promotion. They often
find the process daunting, off-putting and unnecessarily duplicative. It is too easy for candidates to
make mistakes in their packets or to be victimized by unwitting mistakes made at their departments and
colleges. The process gets in the way of candidates putting forth their strongest case for tenure and/or
promotion.

The process is also unnecessarily time consuming and stressful for candidates and for faculty involved in
reviewing candidates. It often requires an inefficient investment of faculty time in service on review
committees and to mentor candidates by trying to figure out exactly what must be submitted, when,
and by whom. Hours are wasted and delays occur, trying to reconcile policies and seeking clarification
from department chairs, deans, the faculty secretary’s office, the provost’s office and general counsel.

The complexity of the process makes it difficult for the faculty secretary’s office, provost’s office, and
general counsel to support faculty, departments and colleges as they work to advance candidates. The
provost’s office is also placed in the confrontational position of having to “police” an overly complex and
ambiguous process. Provost office staff must be familiar with every set of unit and college bylaws. The
provost’s office often ends up intervening in the process after the fact, where bylaws are inconsistent
with the FSH and/or unit and college bylaws are inconsistent with each other. This can upend a
candidate’s application. Because of the complexity and diversity of college and unit procedures, the
provost is unable to develop a single, coherent set of guidelines for candidates, departments and
colleges to support tenure and promotion. It is also impossible for the provost’s office to provide
effective training and support to unit and college administrators and staff. The result is that many
mistakes are made every year.

The problems become the most severe when disputes arise. It is true that many faculty navigate the
tenure and promotion process successfully. Other faculty present such strong cases for tenure and
promotion that any mistakes in the process are harmless. The biggest problems with our process arise
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when an application for tenure and promotion is perceived to be weak (legitimate or not). Then,
mistakes and ambiguities in the process can become surrogate reasons to deny promotion and tenure,
distracting from the substance of the application. The flip side of the problem is also true. Mistakes in
the process can become the basis by which an un-meritorious candidate leverages additional time or
opportunities to present a successful application.

The complexity of the process also undermines our internal faculty appeals process and creates
problems for both faculty and the university when litigation erupts. Ambiguities and complex nuances
in the system create increased numbers of cases in which the various review committees and
administrators disagree with each other. Each party to such a dispute relies on different nuances in the
policy, often resulting in impasse. The FAHB is placed in a difficult position as it tries to apply the various
conflicting rules and procedures. It is often left with no clear way to interpret the web of policy
implicated in a case. This can mean that the FAHB’s recommendation can appear to be unprincipled or
capricious — just one more conflicting take along side all the other committees and administrators. As a
result, in such cases, the president is more likely to decline the guidance of the FAHB and undertake his
or her own independent evaluation. These problems are magnified, if litigation follows.

What policy changes are included in the proposal? The proposal includes many small changes in
procedure. However, it also includes several relatively significant changes in Ul policy and procedure
regarding the tenure and promotion process.

1. Promotion & Tenure Linked. The new policy explicitly links promotion and tenure. Our
current policy does not directly make this link, although, for the most part, our practice has
been to link promotion and tenure. The goal of linking tenure and promotion in this policy is to
reduce extra reviews, committees, and administrative overhead. The linkage will also resolve
unusual situations that can arise such as what happens when an assistant professor is tenured
but not promoted to associate professor.

2. Promotion and Contract Renewal for Term Faculty Linked. The proposed policy links contract
renewal of term faculty with promotion —i.e. the policy provides that the university can’t renew
the contract of a term faculty member who is not promoted from assistant to associate or from
instructor to senior instructor. Again, a value judgment is involved. Promotion signals success at
the responsibilities in a faculty member’s position description. If a faculty member is not
successful in performing PD responsibilities, it is not in the institution’s interest to continue to
renew that person’s contract. One argument against this approach is that such term faculty do
not have time to go up for promotion. This argument opens the door to imposing unreasonable
and unworkable responsibilities on a term faculty member.

3. Review Committees Limited to Ul Employees. The proposed policy excludes students and
individuals from outside the university from service on promotion and tenure committees. This
exclusion is not a statement that student and/or external input is not important. Rather itis an
attempt to respect the confidentiality of the personnel process. Individuals who are not Ul
employees are not bound by confidentiality rules and other Ul employment responsibilities. We
need to secure their input to the process through other methods such as student evaluation of
teaching and external peer review of scholarship rather than through service on confidential
personnel committees.
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4. Uniform committee structure across all units and colleges. Each candidate will have the
same committee structure, votes, and evaluation from the department level through the college
and at the university level. This uniform process should minimize mistakes. It will allow the
faculty secretary’s office, provost’s office, and general counsel to provide better support to
departments and colleges.

5. Uniform Tenure and Promotion Dossier. The policy provides for one comprehensive tenure
and promotion dossier containing all the documents/files/data needs to support third year
reviews, tenure and promotion. Committees/reviewers at all levels of the university will have
access to the entire dossier. The practice of making copies of publications and other evidence
available as “supplemental materials” in the unit office has been eliminated. This practice was
most likely a relic of paper T & P files and no longer serves an important purpose. Once a
dossier is submitted, it cannot be changed except under limited circumstances.

6. Extensions Clarified. The proposal clarifies the process for obtaining extensions. It makes
clear that the process applies to both tenure and to promotions. It clarifies that when an
extension is granted for third year review, tenure/promotion are synced with the extended
time-frame.

7. Special Circumstances Clarified. The processes are clarified for awarding credit toward
tenure and/or promotion, making appointments with tenure or at rank, the impact of leaves of
absence, time spent at another institution, breaks in service and transfers between departments
and colleges.



Draft Promotion and
Tenure Process
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l. Provost Responsibilities

» This section combines and clarifies current policy.

» The only new provision in this section is part |.C. Under current policy it has
sometimes been difficult to fill committees with appropriate required
members. Where the Unit Administrator and/or Dean are unable to fill a
committee position, this provision allows the provost to fill the opening.




II. Schedule forTenrure and Promotion

» This section unifies all Ul provisions for the timing of promotion, tenure, special
circumstances and extensions in one place.

®» The revision removes ambiguity:
®» Tenure
= during the 6" year
®» Promotion
®» |nstructor to Senior Instructor: during the 6% year

» Assistant to Associate: either at same time as tenure (which is during the 6™ year) or during 6% full year of
service

» Failure to be promoted from assistant to associate for a term faculty member is treated the same as failure to be
granted tenure.

= Associate to Full during 6™ full year in rank; if not promoted reconsideration in 5% full year after
®» Early consideration for promotion requires permission of provost

» Special Circumstances. Generally, the impact on promotion and tenure of transfers
between Ul departments, appointment as an administrator, initial appointment with
credit, and appointment with tenure require that the details be determined at the time
of the transfer or appointment and be approved in writing by the provost.

» Extensions. Clarifies that the extension policy applies both to tenure and to promotion,
clarifies that an extension in 3rd year review automatically extends the time for tenure.
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Ill. Tenure & Promotion Dossier

®» Replaces what was commonly called the Tenure or Promotion packet.

» ALL evidence supporting tenure & promotion must be part of the dossier — no supplemental
files in unit office. Each review level has access to the entire file.

®» Faculty Member’s Responsibility

CV on required form
Personal Context statement
Personal Philosophy Statement

Evidence of accomplishment in each area of responsibility in PD (e.g. articles, recordings, photographs,
teaching materials, evidence of excellent teaching, outreach materials and/or description of service as
appropriate)

®» Unit Administrator’s Responsibility

Unit Bylaw provisions regarding annual review process and unit criteria
PDs, Annual Evals and Student Evals of Teaching
External Peer Reviews (can be submitted late but must be submitted before evaluation begins)

Prior Reports (e.g. 3rd year review, report for promotion from assistant to associate, periodic reviews, etc.)

®» Dossier must be submitted either prior to semester under which review is scheduled or prior to
submission of materials to external reviewers. Dossier is final when submitted and may not be
supplemented or altered after submission. Must have permission of provost to withdraw the
dossier. Faculty member is not “considered” until a final decision of the president.
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V. Third Year Review

» Every faculty member must have a 3@ year review (this includes instructors
and other term faculty).

» The review is formative

» 3dYear Review committee: 3 faculty members
» For tenure track = must be at least 2 tenured members

®» For term = must be at least two higher-ranked members

» Based on T & P Dossier
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V.A Tenure and/or Promotion Review: Unit Level

®» Standing committee appointed by Unit Administrator,
» Chair appointed by unit administrator
= 5 members,
» ] yearterm.

» Three members must be tenured members of the unit.

®» No third parties such as students or professionals on T & P committees

» Based on T & P Dossier

» Committee writes a report with recommendations for each candidate

®» Tenured and/or Promoted Faculty in unit are polled and may submit
evaluative comments

» The Candidate may provide a written response

®» Transmission of all reports, responses and polling info to Dean



Faculty Senate 2018-19 - Meeting #27 - April 23, 2019 - Page 15

V.B College Level

» College Standing committee (in college with more than one unit)
®» Dean appoints chair,
= 1] year terms,

®» Representatives of each unit.

» Based on T & P Dossier

» College Committee writes a report and makes recommendations
®» Dean writes a report and makes recommendations

» Candidate may respond in writing

» All reports, polling information and responses are forwarded to provost
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V.C University Level

» University committee composition and selection method are not
changed.

» The committee considers both promotion and tenure. In the case
of a candidate with unanimous prior recommendations, the
university committee shall defer to them unless new facts have
emerged or unless prior recommendations were not made with due
regard to university level requirements.

®» Provost Recommendation: Provost writes a report and includes a
rationale for each recommendation. This is what has happened in
recent years in practice, but was not previously included in policy.
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New Policy re Tenure & Promotion Process
I. Provost Office.
A. Delegation. The provost may delegate any of the responsibilities in this policy to a designee.

B. Provost Administrative Guidance. The process of tenure and promotion is administered by the provost.
The provost shall, from time to time, publish guidance necessary for the administration of the tenure and
promotion system that is not inconsistent with the Faculty Staff Handbook or the Regents of the University of
Idaho Governing Policies and Procedures (RGP). This guidance shall be mandatory. The provost’s
administrative guidance shall include:

1. Deadlines for tenure and promaotion;

2. Requirements for curriculum vitae;

3. Requirements regarding the submission of tenure and/or promotion dossiers including format, order of
evidence, page limits for evidence, etc.;

4. Requirements for the selection of external reviews for scholarly work;

5. The timing of appointments and relative representation of faculty from the various colleges on the
University-level Promotion & Tenure Committee pursuant to section 1V.C of this policy; and

6. Such other matters necessary to ensure the appropriate administration of the tenure and promotion
process.

C. Committee Problem Resolution. If the unit administrator and/or the college dean is not able to fill
membership on a committee required under this policy, the provost may appoint an appropriate faculty
member(s) to fill any opening in order to comply with the requirements of this policy. If the provost takes such
action under this provision, documentation of the action shall be maintained by the provost.

D. Unit Administrator under Review for Tenure and/or Promotion. If the unit administrator is scheduled
to be evaluated for tenure and promotion the dean shall fulfill all the responsibilities under this policy normally
fulfilled by the unit administrator.

I1. Schedule for Tenure and Promotion.
A. Tenure.

1. Timing of Tenure. A faculty member is considered for tenure during the sixth full year of probationary
service. Consideration at that time is mandatory. When the appointment begins after the start of the
academic year (for academic year appointments) or after the start of the fiscal year (for fiscal year
appointments) then the timeline for tenure consideration begins the following year. Prior to the award of
tenure, employment beyond the annual term of appointment may not be legally presumed. (RGP _11G6).

2. Denial of Tenure. A faculty member who is not awarded tenure shall be given written notice of denial
of tenure. Such a denial of tenure constitutes a decision to not renew the faculty member’s contract of
employment with the Ul subject to FSH 3900. [rev. 7-98, 7-02, 7-05, ren. & rev. 1-10]

3. Presidential Discretion. The president may in his or her sole discretion offer successive years of
employment following a denial of tenure pursuant to RGP 11G6j.

B. Promotion.

1. Timing of Promotion. Consideration of a faculty member for promotion is required according to the
following schedule. When the appointment begins after the start of the academic year (for academic year
appointments) or after the start of the fiscal year (for fiscal year appointments) then the timeline for
promotion consideration begins the following year.


https://boardofed.idaho.gov/board-policies-rules/board-policies/
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a. Instructors. Full-time instructors may be considered for promotion to senior instructor during
their sixth year of continuous, full-time service as an instructor or thereafter with the approval of the
dean and unit administrator. Part-time instructors are not eligible for promotion.
b. Assistant Professors.
i. Assistant professors who are on a tenure track shall be considered for promotion at the same
time they are considered for tenure and shall be promoted if they receive tenure. (See Section
I1. A above).
ii. Assistant professors who are not on a tenure track shall be considered for promotion during
their sixth full year as an assistant professor.
(1) A denial of promotion of an assistant professor constitutes a decision to not renew the
faculty member’s contract of employment with the Ul subject to FSH 3900.
(2) The president may in his or her sole discretion offer successive years of employment
following a denial of promotion.
c. Associate Professors. Associate professors may be considered for promotion during their sixth
full year of service as an associate professor. When an associate professor has been considered for
promotion and not promoted, he or she may be considered again during their fifth full year of service
after denial of promotion.

2. Early Consideration for Promotion. A faculty member may be considered for promotion at an earlier
time than permitted by this policy with the approval of the Provost.

C. Special Circumstances.

1. Transfer between Units.
a. Approval process. When a nontenured faculty member transfers to another unit within Ul, the transfer
must be approved by the provost in consultation with the units and college dean(s).
b. Impact on time to tenure and promotion. The extent to which service in the first unit counts toward
tenure and/or promotion in the new unit must be communicated to the faculty member in writing by the
provost at the time of the transfer. (RGP 11G6lii-regarding transfer of non-tenured faculty).
¢. Tenure Status not changed. Tenure status is not changed when a tenured faculty member transfers
from one unit to another within UI.

2. Impact of Administrative Appointment on Tenure and/or Promotion. A faculty member who serves
as an administrator, retains membership in his or her academic department and his or her academic rank
and tenure. The faculty member may resume duties in his or her academic department when the
administrative responsibilities end.

3. Credit toward Tenure and/or Promotion at Time of Appointment. Credit toward tenure and/or
promotion may be granted at the time of appointment, with the approval of the provost. Such credit must be
documented in the letter offering the faculty candidate employment at UI. Credit toward tenure and
promotion may be granted under the following circumstances:
a. After review of the faculty candidate’s qualifications, the faculty in the unit affirm that the candidate
meets Ul criteria for the rank to be offered and/or is very likely to be awarded tenure and/or promotion
at the appropriate time given the credit to be awarded; and
b. The candidate has demonstrated outstanding performance of responsibilities relevant to the position
for which the person is being appointed through service at another institution, or have made substantial
contributions to their field of specialization.

4. Appointment with Tenure. A faculty candidate may be initially appointed as an associate or full
professor with tenure with the approval of the provost. Appointment with tenure may be offered under the
following circumstances:

a. The faculty candidate has attained tenure at another college or university;

b. After review of the faculty candidate’s qualifications, the faculty in the unit affirm that the candidate

meets Ul criteria for tenure and the rank to be offered. If the candidate is appointed as an associate

2
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professor, the faculty of the unit must also affirm that the candidate is very likely to be promoted to full
professor in a timely fashion; and

c. The candidate has demonstrated outstanding performance of responsibilities relevant to the position
for which the person is being appointed.

D. Extensions.

1. Childbirth/Adoption: A faculty member who becomes the parent of a child by birth or adoption, may
request an automatic one-year extension of the timeline for tenure and/or promotion. Childbirth or adoption
shall be considered an exceptional case justifying an extension. (RGP 11G.(6)(d)(iv)2).
2. Other Circumstances: An extension of the timeline for tenure and/or promotion may be granted in
other exceptional circumstances, (RGP 11G.(6)(d)(iv)(2), that may impede a faculty member’s progress
toward achieving tenure and/or promotion, including but not limited to significant responsibilities with
respect to elder/dependent care or disability/chronic illness. [rev. 7-11, ed. 7-17]
3. Third Year Review. In the event that the extension is requested and granted before the third year
review, the review is also automatically delayed for one year.
4. Length of Extension. In most cases, extension of the time to tenure and/or promotion shall be for one
year. However, longer extensions may be granted upon a showing of need by the faculty member. Multiple
extension requests may be granted. [rev. & ren. 7-17]
5. Procedure for Requesting an Extension:
a. The faculty member must request the extension from the Provost in writing by March 15™ of the
year before the review process begins. The written request must include appropriate documentation of
the childbirth, adoption, or other exceptional circumstance. [rev. 7-17]
b. Except to obtain necessary consultative assistance on medical or legal issues, only the Provost shall
have access to documentation pertaining to a request related to disability or chronic illness. The
provost shall, in his or her discretion, determine if consultation with the dean and/or department is
appropriate. The provost shall notify the faculty member, department chair, and dean of the action
taken. [ren. 7-17]

I11. Tenure and Promotion Dossier. All evidence provided by the faculty member (“candidate”) and by the unit
administrator shall be compiled together into a single dossier in the manner required by the provost. This dossier is
the basis for all reviews required by this policy.

A. Evidence to be provided by the Faculty Member. The candidate shall submit the following evidence as
provided in the provost guidance:

1. Current Curriculum Vitae. The curriculum vitae in the form required by the provost.

2. Personal Context Statement. A Personal Context Statement, written by the candidate, describing the
candidate’s responsibilities within his or her academic unit as established in the position description. The
personal context statement should also describe the expectations placed on the candidate by
interdisciplinary programs or research centers, the requirements of joint appointments or other special
circumstances. [rev. 1-10]

3. Personal Philosophy Statement. A Personal Philosophy Statement regarding the candidate’s
professional activities relevant to his/her position description.

4. Evidence of Accomplishment. Evidence of accomplishment in each area of responsibility in the
position description.

B. Evidence Provided by the Unit Administrator. The unit administrator shall submit the following as
provided by the provost guidelines:

1. Bylaw Sections. Bylaw sections that cover the following areas:
a. Annual review process and annual performance criteria.
b. Unit/College criteria for tenure and promotion.
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2. Position Descriptions, Annual Evaluations and Student Evaluations of Teaching. Copies of the
candidate’s position description(s), annual evaluations, and student evaluations of teaching results. These
documents shall be provided to the candidate at least five business days before the candidate’s evidence in
support of tenure and/or promaotion is due.

3. External Peer Reviews. Three to five External Reviews, except in the case of third year review, post
promotion review, or faculty without responsibility for scholarship or creative activity as defined by FSH
1565 and pursuant to the faculty member’s position description. The unit administrator shall obtain
evaluations of the candidate’s performance in the area of scholarly and creative activity as follows:
a. Qualifications of Reviewers. External reviewers shall be tenured faculty members who have
expertise in areas closely related to the candidate’s expertise. If the review is to be in support of
promotion, each reviewer should be at, or above, the rank the candidate is seeking.
b. Selection. The list of the reviewers to be solicited shall be developed in collaboration by the unit
administration and the candidate. The unit administrator shall make the final selection of external
reviewers, at least one review shall come from the candidate’s list.
c. Request Letter. The letter of request shall be based on a template provided by the provost.
d. Review Criteria.
1) The review shall be limited to the candidate’s scholarly accomplishment in relation to the Ul
tenure and/or promotion standards and the faculty member’s position description(s).
2) Reviewers may not be asked to evaluate the candidate pursuant to external standards such as the
standards at the reviewer’s institution or other professional organizations.
3) The unit administrator shall make every effort to keep the names of the reviewers confidential
from the candidate.

4. Prior Reports. Copies of the third year review committee, periodic review reports, unit administrator
and dean’s reports (as applicable) and any response(s) by the faculty member to the reports.

C. Submission and Supplementation of Dossier.

1. Deadline for Submission. A candidate’s dossier in support of tenure and/or promotion, containing all of
the evidence described in section A and B above, must be submitted as provided by the provost’s
guidelines either prior to the beginning of the semester in which the review is scheduled to begin or prior to
the submission of the candidate’s materials to the external reviewers, whichever is earlier.
a. External peer reviews do not have to be submitted as part of the dossier prior to the deadline, but
must be submitted, if required, prior to any consideration of the dossier.
b. The dossier may be supplemented with actions taken after submission by external entities regarding
scholarship or creative activity. Such scholarship must have been under review by the external entity
prior to the submission deadline for tenure and/or promotion dossier and supplementation must be
made pursuant to the provost guidelines.

2. Finalization of Dossier. Other than supplementation provided for in section 1(a) and (b) above, the
dossier is final when submitted and may not be supplemented or altered after submission.

3. Withdrawal of Dossier. Except in extraordinary circumstances and with the approval of the provost, a
dossier submitted for tenure and/or promotion consideration may not be withdrawn after submission.

4. Consideration of Dossier. A faculty member’s application for tenure or promotion does not qualify as
being considered until the final decision of the president on the application.
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IV. Third Year Review. In addition to the annual evaluation of faculty by the unit administrator, each faculty
member who is not tenured shall be reviewed by a committee of colleagues during the 24 to 36 month period after
beginning employment at Ul. The purpose of this review is to provide the faculty member with detailed information
regarding the faculty member’s progress toward tenure and/or promotion. The review is formative in nature.

A. Third Year Review Committee. The third year review committee is appointed by the unit administrator.
1. Each committee shall consist of three faculty members.
2. In the case of a review of a tenure-track faculty member, at least two of the three members of the
committee must be tenured members of the faculty member’s academic unit. The committee shall be
chaired by a tenured faculty member from the unit who shall be appointed by the unit administrator. If there
are not two tenured faculty members in the unit available to serve on the third year review committee, the
unit administrator shall appoint, as necessary, one or two tenured faculty members from other units whose
areas of expertise are most closely related to the area of expertise of the faculty member under review. If
necessary, a tenured faculty member from another unit may chair the third year review committee.
3. In the case of a review of non-tenure-track faculty member, at least two of the three members of the
committee must be faculty members holding a rank higher than the faculty member under review in the
faculty member’s unit. The committee shall be chaired by a higher ranked faculty member from the unit
who shall be appointed by the unit administrator. If there are no faculty members holding a higher rank in
the unit available to serve on the third year review committee, the unit administrator shall appoint, as
necessary, one or two other faculty members from the unit who are most familiar with the non-tenure-track
faculty member’s area of expertise. If necessary, a higher ranked faculty member from another unit may
chair the third year review committee.

B. Dossier and Basis for Third Year Review. The unit administrator shall provide the completed tenure and/or
promotion dossier except external peer reviews to the chair of the committee. The review shall be based on the
tenure and/or promotion dossier as well as on direct interactions of the committee members with the faculty
member.

C. Third Year Review Report and Candidate Response. The committee shall write a report addressing the
faculty member’s progress toward tenure and/or promotion in each of the faculty member’s responsibility areas.
The report shall provide direction to the faculty member regarding the steps necessary to continue making
progress toward tenure and/or promotion. The faculty member may provide a written response to the report
within five business days after receiving the report.

D. Unit Administrator Review. The chair of the committee shall forward the report and any response from the
candidate to the unit administrator. The unit administrator shall provide a written review regarding the
candidate’s progress toward tenure and/or promotion. The unit administrator shall provide the review to the
candidate who shall have five business days to respond.

E. Forwarding Materials and Record-Keeping. The committee report, the unit administrator’s review, the
candidate’s response(s), if any, and the tenure and/or promotion dossier shall be forwarded to the dean. The dean
shall acknowledge receipt and shall forward the materials to the faculty member and to the provost’s office for
recordkeeping.

V. Tenure and/or Promotion Review.
A. Unit Level

1. Unit Tenure and Promotion Committee. Each unit shall have a standing tenure and promotion
committee appointed by the unit administrator. The unit administrator shall also appoint one of the
committee members to serve as chair. The committee shall be composed of five members who serve for
one year. At least three of the committee members must be tenured faculty members in the unit. If there are
not three tenured faculty members available to serve on the committee, the unit administrator, in
consultation with the dean, shall designate tenured faculty members from other units whose areas of
expertise are most closely related to the work of faculty in the unit. One such member may chair the

5
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committee if there is not a tenured member from the unit available to serve as chair of the committee.
Because the tenure and promotion committee is a personnel committee, students and non-university
employees shall not serve on the committee. Neither the unit administrator nor the dean may serve as a
member of the unit tenure and promotion committee.

2. Dossier. The unit administrator shall submit the completed tenure and/or promotion dossier to the chair
of the unit tenure and promotion committee. The dossier must be made available to all committee members
and faculty eligible to participate in polling at the unit level as set forth in sub-sections 4 and 5 below at
least two weeks prior to the unit tenure and promotion committee meeting.

3. Unit Tenure and Promotion Committee Recommendations. The committee shall meet and provide
the candidate with the opportunity to present the evidence in support of his or her application for tenure
and/or promotion. The committee shall evaluate the tenure and promotion dossier in light of the unit,
college and university criteria for tenure and/or promotion. The committee shall write a report presenting
its evaluation of the evidence and the candidate’s strengths and weaknesses. The report shall also include
the committee’s recommendation of whether the candidate should be tenured and/or promoted and shall
include a record of the committee’s vote for and against tenure and/or promotion. The chair of the
committee shall deliver the report to the unit administrator. The report shall not be shared with faculty who
are not members of the unit or college tenure and promotion committees.

4. Polling of Tenured Faculty. In the case of tenure, based solely on the dossier, the unit administrator
shall poll all tenured faculty members of the candidate’s unit regarding whether the candidate should be
granted tenure. Such tenured faculty members may submit evaluative comments to the unit administrator.

5. Polling of Promoted Faculty. In the case of promotion, based solely on the dossier, the unit
administrator shall poll all faculty members of the candidate’s unit at the rank to which the faculty member
seeks promotion or a higher rank regarding whether the candidate should be promoted. Such faculty
members may submit evaluative comments to the unit administrator.

6. Unit Administrator’s Report. The unit administrator shall prepare a written report after considering the
tenure and/or promotion dossier, the unit tenure and promotion committee report, and the unit polling
results. The unit administrator’s report shall include the administrator’s recommendation for or against
tenure and/or promotion in light of the university, college and unit criteria. In the event that the
administrator submitting the recommendation has not had at least one year to evaluate the candidate, he or
she will, except for reasons clearly stated in writing, rely on the evaluations and recommendations of the
tenure-recommending committee when submitting his or her own recommendation.

7. Transmission of Reports to the Candidate and Written Response. The unit administrator shall
provide copies of the administrator’s report, unit polling results and the report of the unit tenure and
promotion committee to the candidate. The candidate may provide a written response to the reports and
polling results within five business days after receiving the information.

8. Forwarding Materials. The unit administrator shall forward the tenure and/or promotion dossier and all
reports, polling information and the candidate’s response, if any, to the dean.

B. College Level.

1. College Standing Committee. Each college having more than one unit shall have a standing committee
on tenure and promotion. The members shall serve for one year terms and may serve consecutive terms.
The members of the committee shall be appointed by the dean in consultation with the unit administrators
within the college and shall represent each unit within the college. The dean shall appoint the chair of the
committee.

2. College Standing Committee Recommendations. The committee shall review the completed tenure
and/or promotion dossier including all reports, responses and polling information in light of the applicable
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unit, college and university criteria. The committee shall write a report making recommendations to the
dean regarding whether each candidate should be promoted and/or tenured. For each candidate, the report
shall include a brief rationale for the committee’s recommendations and a record of the committee’s vote
for or against tenure and/or promotion of each candidate. The chair shall deliver the report to the dean.

3. Dean’s Recommendations. The dean shall make a written recommendation as to whether each
candidate should be promoted and/or tenured after considering the evidence presented in the tenure and/or
promotion dossier (including all reports, responses and polling information), and advice of any college
committee. The dean may also confer either individually or collectively with the unit administrators about
the qualifications of the candidates.

4. Transmission of Reports to Candidate and Written Response. The report of the college committee
and the dean’s recommendation shall be provided to the candidate. The candidate has five business days
from receipt of the report and recommendation to provide a written response to the dean.

5. Forwarding Materials. The dean shall forward the completed tenure and/or promotion dossier and all
reports, recommendations, responses and polling information, to the provost.

C. University Level.

1. Composition of University Tenure and Promotion Committee. A University Promotion and Tenure
Committee of faculty members, chaired by the provost, is appointed each year.

a. Nominations. One-third of the committee’s membership shall be randomly selected by the provost
from the previous year’s committee; the remaining members shall be selected by the provost and the
chair and vice chair of the Faculty Senate from nominations submitted by the senators. If senators do
not submit nominations by the deadline announced by the provost, the provost shall appoint
appropriate members of the committee. The delegation representing the College of Letters, Arts and
Social Sciences on Faculty Senate nominates four faculty members who should be representative of the
breadth of the disciplines within the college. The delegation representing the College of Agricultural &
Life Sciences on Faculty Senate nominates four faculty members from the college--two each from (a)
faculty with greater than 50% teaching and research appointments and (b) faculty with greater than
50% University of Idaho Extension appointments. The delegations from each of the other colleges and
the Faculty-at-Large each nominate two faculty members from their constituencies.

b. Membership. The membership of the committee shall be as follows: the vice president with
responsibility for research, the dean of the college of graduate studies and the provost’s designee with
primary responsibility for faculty tenure and promotion shall serve on the committee ex officio
(without vote). In addition, the final committee shall consist of two representatives from the College of
Letters, Arts and Social Sciences, two representatives from the College of Agricultural & Life
Sciences, and one representative from each of the other colleges and the Faculty-at-Large.

2. University Tenure and Promotion Committee Recommendations. The committee shall make
recommendations to the provost regarding the tenure and/or promotion of each candidate with specific
reference to the university criteria for tenure and/or promotion and to the criteria established by the unit and
college of the candidate. If the recommendations of the unit and college committees, the unit administrator
and the college dean are in agreement, the University Tenure and Promotion Committee (UTPC) shall defer
to the recommendation unless new facts have emerged at the university-level review that were not
considered in the unit or college reviews or unless the committee concludes that the prior recommendations
were made without due regard to the university criteria for tenure and/or promotion. The chair will conduct
voting on candidates by closed ballots.

D. Provost Recommendation. The provost shall write a report to the president making a recommendation
regarding tenure and/or promotion of each candidate. The report to the president shall include a rationale for
each recommendation and the results of polling from the University Tenure and promotion Committee.
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E. Presidential Approval. The president shall confer with the provost and make the decision regarding tenure
and/or promotion for each candidate. The awarding of tenure and/or promotion to an eligible faculty member is
made only by a positive action of approval by the president.

F. Notice to the Candidate. The president shall give notice in writing to the faculty member of the granting or
denial of tenure and/or promotion by May 1 of the academic year during in which the decision is made. (RGP
I1G6c¢). The provost’s recommendation shall be forwarded to the candidate at that time. Notwithstanding any
provisions in this section to the contrary, no person is deemed to have been awarded tenure solely because
notice is not given or received by the prescribed times. No faculty member may construe the lack of notice of
denial of tenure as signifying the awarding of tenure. If the president has not given notice to the faculty member
as provided herein, it is the duty of the faculty member to make inquiry to ascertain the decisions of the
president. [rev. 7-02, ren. & ed. 1-10]
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Ul FACULTY-STAFF HANDBOOK

CHAPTER THREE:
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF July 2017
3520
FACULTY TENURE

PREAMBLE: This section defines tenure and sets out the procedure by which a faculty member is evaluated, at the
department, college, and university level, for a possible award of tenure. In general, the material gathered here was
all an original part of the 1979 Handbook. The material that provides the first sentence of what is now subsection F,
H-1, I-1 through I-3 was added in July 1987. At that time what is now subsection D (criteria for tenure) and
subsections 1-4 and J-1 (specifying review at the university level) were added and what is now H-4 (concerning the
formal tenure-review process) greatly enlarged. Substantial revisions to D, H-3, H-4, H-5, and 1-4 were made in
July 1998. The tenurability of lecturers and senior instructors was clarified (Section E) in July 2001. Subsections F,
G, and H were revised and J-3 added in July 2002, G-1 and H-3 were substantially revised July 2005. In July 2007
the form underwent substantial revisions to address enforcement and accountability issues in the Ul promotion and
tenure process as well as align the form with the Strategic Action Plan. Minor rearrangements and clarifications
were made January 2008. In January 2010 this section was again revised to reflect changes in the faculty position
description and evaluation forms intended to simplify the forms while better integrating faculty interdisciplinary
activities into the evaluation process. In July 2011 changes to F-9 were made to make automatic the one year
extension for childbirth/adoption. In July 2012 the percentage requirement for student membership on tenure
committees was removed to better align this policy with Regent’s policy which states only that students be included.
In July 2013 Regent’s no longer required students on tenure committees, thus the university revised its policy to
allow units to determine and to note same in their by-laws. In July 2017 changes were made to clarify the language
in F-9 for tenure extensions. Except where specifically noted, the rest of the text was written in July 1996. More
information may be obtained from the Provost’s Office (208-885-6448). [ed. 7-97, 7-02, rev. 7-98, 7-01, 7-02, 7-05,
7-07, 1-08, 1-10, 7-11, 7-12, 7-13, 7-17]

CONTENTS:

A. General
B. Ciriteria for Tenure
C. Tenurable Ranks

A. GENERAL. Tenure is intended to protect academic freedom in order to maintain a free and open intellectual
atmosphere. The justification for tenure lies in the character of scholarly activity, which requires protection from improper
influences from either outside or inside the university. Tenure strengthens the UI’s ability to attract and retain superior
teachers and scholars as members of the faculty. A majority of the faculty in each unit excluding adjuncts shall be tenure-
track/tenured faculty unless the provost has authorized otherwise. [ed. 7-98, ed. & ren. 1-10]

B. CRITERIA FOR TENURE. Tenure is granted only to faculty members who demonstrate that they have made and
will continue to make significant contributions in their disciplines through effective performance in the responsibility areas
(FSH 1565 C) as specified in their position description and consistent with university, college and unit criteria. The faculty
of each college and unit shall establish specific criteria for tenure consistent with the university requirements for tenure.
The criteria shall include a statement regarding the role of interdisciplinary activity and shall be included in college and
unit bylaws. [rev. 7-98, rev. & ren. 1-10].

C. TENURABLE RANKS. The tenurable ranks are: senior instructor, assistant professor, assistant research
professor, associate professor, associate research professor, professor, research professor, and librarian,
psychologist/licensed psychologist, and extension faculty all with the rank of assistant professor, associate professor,
and professor. The rank of senior instructor can be used with either a tenure or non-tenure track position but it is not
a rank from which a faculty member may be promoted (See FSH 1565 D-1 b.) [rev. 7-98, 7-01, ren. & rev. 1-10]
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Ul FACULTY-STAFF HANDBOOK
CHAPTER THREE:
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF July 2014

3560
FACULTY PROMOTIONS

PREAMBLE: This section discusses promotion in rank and the procedures by which a faculty member is
evaluated, at the department, college, and university level, for a possible promotion. In particular the
charge of the University Level Promotions Committee is given (subsection G). This section was an
original part of the 1979 Handbook and has been revised in very minor ways several times since. In July
1994 it was more substantively revised: subsections A and B were largely rewritten to emphasize the
faculty’s responsibility for promotion, G-2 (add a "presumption in favor" of the candidate under certain
conditions at the university level) and the last sentence of H (providing feedback to the candidate) added.
Again in July 1998 there were substantial revisions to E-2 (making formal the requirement and
procedures for an external review), and E-5 and F-5 (providing a feedback loop between candidate and
subsequent evaluators). In July 2000 section B was revised to make clear that eligibility for promotion in
rank necessitated a history of position descriptions that required activities consistent with the criteria for
that rank. In July 2002 section D was edited to clarify promotion schedules at each rank. In July 2007 the
form underwent substantial revisions to address enforcement and accountability issues in the Ul
promotion and tenure process as well as align the form with the Strategic Action Plan. In January 2008
the section underwent some minor editing and revising to bring it into greater conformity with other
sections of the Handbook. In January 2010 this section was again revised to reflect changes in the faculty
position description and evaluation forms intended to simplify the forms while better integrating faculty
interdisciplinary activities into the evaluation process. In July 2012 the university promotions committee
makeup was revised to reflect current practice and align membership to college reorganizations. In July
2014 the cap on non-tenure-track faculty appointments in a unit was adjusted and promotion processes
from FSH 1565 were moved into this policy and revised. Except where otherwise noted, the text is as of
July 1996. Further information may be obtained from the Provost’s Office (208-885-6448). [rev. 7-00, 7-
02, 7-07, 1-08, 1-10, 7-12, 7-14]

CONTENTS:

A. General
B. Criteria for Promotion

A. GENERAL. Promotion to a rank requires the faculty member to meet the requirements for that rank.
Responsibility for the effective functioning of promotion procedures rests with faculty and administrators.
Decisions are based on thorough and uniform evaluation of the faculty member’s performance in relation to
the expectations as listed in his/her position description. Performance of university administrative duties as a
unit administrator is not a consideration in promotion. [ed. 1-08, 7-14, rev. 1-10]

B. CRITERIA FOR PROMOTION. Promotion is awarded only to faculty members who demonstrate
effective performance in the responsibility areas (FSH 1565 C) consistent with university, college and unit
criteria. Promotion in rank is granted only when there is reasonable assurance, based on performance that
the faculty member will continue to meet the criteria for promotion. Each faculty member shall be evaluated
based on the faculty ember’s individual position description. The faculty of each college and unit shall
establish specific criteria for promotion consistent with the university requirements. The criteria shall
include a statement regarding the role of interdisciplinary activity and shall be included in college and unit
bylaws.

Page 1 of 8
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University of Idaho
2018-2019 FACULTY SENATE AGENDA

Meeting #26

3:30-5:00 p.m. - Tuesday, April 16, 2019
Paul Joyce Faculty-Staff Lounge & Zoom

Order of Business
I Call to Order.

Il. Minutes.
e Minutes of the 2018-19 Faculty Senate Meeting #25, April 9, 2019 (vote)

lll.  Consent Agenda.

IV.  Chair’s Report.

V. Provost’s Report.

VI.  Unfinished Business and General Orders.

Vil. Other Announcements and Communications.
VIII. Committee Reports.

Committee on Committees
e  FS-19-076rev.: FSH 1640.28 - Committee on Committees (Grieb) (vote)
e FS-19-088: FSH 1640.12 — Institutional Animal Care and Use Committee (Craig McGowan,
Audrey Harris, Blair Ehlert)(vote)
0 FS-19-089: APM 45.01 — Animal Care and Use (FYI)
Faculty Affairs (Marty Ytreberg)
e FS-19-087: FSH 4700 — General Responsibilities of Instructors (Torrey Lawrence)(vote)
President Athletics Advisory Council (Rich Seamon)(FYI)
Benefits Advisory Board (BAG) & Extension Conference (Mike McKellar)(FYI)
Campus Planning & Advisory Committee (David Lee-Painter/Penny Morgan)(FYI)
Term-Tenure Track Task Force Update (Brandt, Lawrence, Eveleth)(FYI)

IX.  Special Orders.
X. New Business.
Xl.  Adjournment.

Professor Aaron Johnson, Chair 2018-2019, Faculty Senate

Attachments: Minutes of 2018-2019 FS Meeting #25
FS-19-076rev, FS-19-087, FS-19-088, FS-19-089
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University of Idaho
Faculty Senate Meeting Minutes
2018-2019 Meeting #25, Tuesday, April 9, 2019

Present: Benedum, Brandt (w/o vote), Bridges, Cannon (Boise), Caplan, Chopin, DeAngelis, Dezzani,
Ellison, Grieb (Vice Chair), Jeffery, Johnson (Chair), Keim, Matthews (for Kern w/o vote, Coeur d’Alene),
Kirchmeier, King, Lee, Lee-Painter, McKellar (Idaho Falls), Tibbals, Vella, Wilson (for Morgan w/o vote).
Absent: Kern, Lambeth, Laggis, Luckhart, Morgan, Raja, Schwarzlaender, Seamon, Wiencek, Wiest.
Guests: 9

Call to Order and Minutes. The chair called the meeting to order at 3:31 pm. A motion to approve the
minutes (Lee-Painter/Vella) passed unanimously.

Consent Agenda. After inquiry, no senator moved to remove items from the consent agenda. The
following items were deemed approved:
Committee Appointments beginning Fall 2019
FS-19-075: FSH 1640.41 - Faculty/Staff Policy Group (revisions necessitated by changes in the
faculty secretary position)
FS-19-076: FSH 1640.28 — Committee on Committees (revisions necessitated by changes in the
faculty secretary position)
FS-19-077: FSH 1640.42 — Faculty Affairs (revisions necessitated by changes in the faculty
secretary position)

Chair’s Report.

e The new Ul President will be announced on Thursday April 11 at 10:30 a.m. PDT in the
Administration Auditorium. Faculty, staff and students are invited to attend. The new president
will be introduced and will make remarks at that time. The event will be livestreamed at:
uidaho.edu/live.

e NWCCU is revising their standards for accreditation. The proposed revisions were circulated to
Senate Leadership. We have decided to wait for the second round of revisions and reviews to
make any comments because of the short lead time and because there are already substantive
changes planned by NWCCU to respond to prior comments. We are working with Dale Pietrzak to
make sure we don't miss the next round.

e Senate Leadership has been asked to nominate 3-4 senators to fill a position on Ul’'s 7 Year
Institutional Regional Accreditation Steering Committee. We have begun contacting senators who
might be interested. Please let us know if you would like to be considered.

e The Faculty Secretary search is underway. Terry Grieb is chairing the search committee. Senators
are encouraged to nominate prospective candidates. In addition to Vice Chair Grieb, the members
of the search committee are Senators Morgan, Seamon, and Jeffery, and Vice Provost for Faculty
Torrey Lawrence.

e Faculty judges are still needed for the Innovation showcase. In addition there also are still
openings for student participants.

e The library’s review of journals is ongoing. Faculty can provide feedback at
www.lib.uidaho.edu/review.

e Senators are encouraged to participate in the Great Colleges Survey.

e Results of elections for open senate seats are due April 15.

Provost Report. The provost noted that Boise State University’s new president will be announced on
Tuesday, April 16. The provost then addressed questions asked by Senator Morgan regarding the growth
in administrative expenditures at the central university level compared to the growth of expenditures at
the college level. He pointed out that what is categorized or counted as central administration isn’t
necessarily the administration that is at the heart of the question by Senator Morgan. He provided an


https://uidaho.us6.list-manage.com/track/click?u=e8b26a2bfdf3335ca7d0c9eef&id=05357e9c01&e=ada0d88d8e
https://www.uidaho.edu/news/news-articles/faculty-staff-news/2019-march/032519-innovationshowcase?utm_source=University+of+Idaho&utm_campaign=0cff573aea-EMAIL_CAMPAIGN_2018_09_25_COPY_01&utm_medium=email&utm_term=0_18a9cb4835-0cff573aea-78120937
http://www.lib.uidaho.edu/review
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example, saying Student Services falls under administration but its function is more institutional support.
He is working to benchmark Ul's administrative expenditures based on national data available from the
National Association of College and University Business Officers (NACUBO). He hopes to report more
detailed information by the end of April.

The provost noted that the attendance at the recent two Uldaho Bound events was greater than the total
attendance at all Uldaho Bound events last year. The number of admitted students is up and there are
indications that our yield rate (admitted to enrolled students) will increase this year. Based on these
factors, the provost is cautiously optimistic about the possibility of enrollment growth next year. He
cautioned that it is early in the process and that we cannot relax our recruitment efforts.

The provost will be holding an evening meeting with the deans to discuss the strategic hiring plan. He
reminded senators that he is re-instituting the practice of developing a central faculty hiring plan, used by
prior Ul administrations, to better coordinate and strategically plan for hiring. Through this process,
decisions about whether and how to fill open positions will be made through a university-wide process
rather than a college process. This will allow the institution to allocate its resources to the highest and
best use. The process will include all available unallocated resources within the division of academic
affairs. He stressed that all funds would stay within academic affairs.

When this hiring plan process was first announced, the provost stated that most positions would likely
stay in the same college although they might be re-structured to accommodate interdisciplinary priorities
and/or program needs. Adjustments to base budgets were based on performance as well as contribution
to the strategic plan. There are approximately 50 open positions this year. That represents approximately
$3 million in salary funding. However, much of those salary savings have been allocated for budget
reductions. The result is that funds are available to fill only half of the open positions. For this reason, the
provost is not adhering to his original statement that positions would likely stay within the colleges. He is
working with deans to develop a plan for allocating the available positions. The provost will make the final
decision about how to handle the reallocation of positions.

The open positions fall into three general categories: 1) positions that need to be re-structured; 2)
positions that need to be filled as structured; and 3) positions needed for innovation. Part of the process
regarding the positions that need to be re-structured, the provost focused on the fact that Ul has funded
many faculty positions using non-permanent funding in the past. Although we have stopped this practice,
existing permanent positions funded in this unstable manner, need to be re-structured and placed on
permanent funding. Progress has been made in addressing this issue already, but additional steps are
needed. The provost stressed that these positions are not at risk, but that the funding issues must be
rectified.

A senator commented that in his college, approaches have been developed to prioritize faculty positions
needed to cover core responsibilities compared to positions that have other purposes. He asked whether
the hiring plan would make similar prioritizations. The provost responded that priorities such as those
mentioned by the senator will still be made at the college level. The provost is focused on more institution-
wide priorities such as does Ul have the resources to restructure positions on non-permanent funding and
are there innovative collaborations across units and colleges that could be fostered. He indicated that he
is not going to make decisions without conferring with the deans. He also indicated that he believes a key
consideration is that every college should get something to meet its needs.

A senator commented that the provost had also asked the deans to prioritize their own hiring requests.


https://www.nacubo.org/
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A senator asked whether the hiring plan process was a separate mechanism from the University Budget
and Finance Committee (UBFC) process for requesting new positions. Vice Provost Lawrence responded
that UBFC is forwarding any requests for new positions that come through its process over to the faculty
hiring process so they can coordinate. He clarified that new program requests that involve faculty
positions still go to UBFC.

FS-19-082: FSH 1640.22 Campus Planning Advisory Committee and FS-19-083: FSH 1640.40 -
Instructional Space Committee. Assistant Vice President for Facilities Brian Johnson presented the
changes. Both proposals are part of an effort to restructure Ul’s approach to space issues. Minor
adjustments are being proposed to the Campus Planning Advisory Committee to add a faculty member
and a student representative to the committee. The new Instructional Space Committee will formalize a
taskforce that has existed for several years and that is focused on instructional spaces. The revisions to
the Campus Planning Advisory Committee passed unanimously. The proposal to create the new
Instructional Space Committee passed unanimously.

FS-19-084: FSH 1640.90 — General Education Assessment Committee. Director of General Education Dean
Panttaja presented the change. The proposal is to add two faculty positions to the committee and require
that the members be from the SBOE GEM areas. This will facilitate coordination of institutional and SBOE
required assessment.

A senator pointed out that the number of committee members, 12, was not consistent with the number
of specified members. An editorial change was proposed to substitute the phrase “up to 13” for the word
“twelve” in proposed 1640.90.B.

The proposal including the editorial change, passed unanimously.

FS-19-085: APM 30.15 — Password Policy and FS-19-086: APM 30.07 — User Provided Software. Liz Brandt
and IT’s Chief Security Officer Mitch Parks presented the updated policy. The change relaxes the rules for
passwords in light of the implementation of the Duo Multi-Factor Authentication system. A senator asked
how Ul will enforce the rule that passwords should not be saved in web browsers. Parks responded that
this has been part of Ul policy for some time. He indicated that there are no plans at present to increase
enforcement. He is hopeful that in the future, web browsers may include a way for institutional users to
turn off the password save feature and that Ul will be able to launch a password vault software available
to all employees.

Aaron Johnson introduced the new University Registrar, Lindsey Brown. Brown thanked senators for the
welcome. She indicated that the Registrar’s Office was continuing to move existing projects forward. She
will be looking at how to implement the pending move to +/- grading, for example.

Arena Financing. Vice President Brian Foisy discussed proposed financing arrangements for the arena
project. He explained that the arena project is funded through a revenue stream that will come to Ul over
a period of time. This includes gift commitments and student fees. However, the full amount of the project
is needed up front so that construction can progress to completion.

The revenue stream for the project comes from several sources. First, students have committed $18
million to the project through student fees that will be paid over the next 35 years. Second, the university
has received gifts, donations and sponsorships totaling $26 million. Some of these commitments have
already been transferred to the university while others will be paid over time or are end-of-life
commitments. The Ul already has $16 million of the gift commitments in hand. For example, in exchange
for a 35 year contract on naming rights, Idaho Central Credit Union (ICCU) has already transferred their
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substantial gift to the university. Together, the student fee commitment and the gift sponsorships total
just under $44 million. As has been indicated, the university is working to raise the remaining $3 million
for the project.

The university has two options to respond to this financing gap. It can borrow the money from itself, or it
can borrow the money from third parties. The more traditional approach is to borrow the money from
third parties by issuing bonds and then paying them off using the revenue stream. The disadvantage of
borrowing from third parties is that the university must pay interest. For the arena project, the interest
could be $15-520 million. These interest charges increase the cost of the project to $66 million.

The alternative is for the university to borrow from itself. Foisy acknowledged that in light of the current
S5 million budget reallocation, financing a $29 million bridge loan might appear inappropriate. He
explained that the bridge loan is not a loan against university reserves. He defined “reserves” as
institutional funds that are not committed, that are managed centrally and that Ul is free to spend and
not replenish. The problem leading to the current budget issues is the depletion of university reserves. In
December we failed to meet the board’s requirement for how much reserves we need to have on hand.

If Ul borrows the bridge funding from itself, the loan would be from Ul cash balances. Rather, he has
analyzed Ul cash balances. Ul has consistently had a cash balance of $100 million for the past 15 years.
The cash balances do not include restricted funds such as federal funds. He compared the university’s
cash balances to deposits at a bank. The money on deposit does not belong to the bank. However, the
bank pools those deposits and manages them. Banks extend loans from their cash balance created by
these deposits. He also compared the bridge funding to the Vandal Strategic Loan Fund. Given Ul's long
term, consistent cash balance, Foisy believes it could be appropriate for the Ul to borrow the amount of
bridge funding needs from the cash balance. Under state law, Ul must have a very high level of assurance
that we will get the money back. The risk is very low as the commitments for the stream of income to
repay the balances are in place. Only the $3 million yet to be raised would be at risk.

The university has not decided which approach (borrowing from itself or from third parties) would be
best. Borrowing from ourselves appears inappropriate given the university’s current budget situation.
Also, questions about the university’s liquidity might arise if the university borrows from itself. The arena
project can begin before these questions are answered because the university already has $16 million on
hand. Also, if Ul decides to borrow from itself initially, it could change course and issue bonds at a later
date.

A senator asked about the university’s current bond rating. Foisy responded that Ul has an AA3 rating.
AAA is the highest rating. The AA3 rating is an investment grade rating. Foisy believes that if Ul assumes
additional debt or degrades our liquidity, it could cost us a notch on our bond rating reducing it to an Al
rating. This is still investment grade. The reduction in the rating has not happened yet and many factors
could impact whether it happens. If the bond rating is lower, it could mean the Ul would have marginally
higher costs of borrowing. Foisy believes the risk is minimal.

Faculty Compensation. Vice Provost for Faculty Torrey Lawrence, Professor Patrick Hrdlicka, and
Academic Budget Officer Kim Salisbury presented an update on the faculty compensation system.
Lawrence explained that the university is launching a new dashboard in VandalWeb by which faculty will
be able to see how their target salaries are calculated. The new dashboard will launch on Friday, April 12.

In preparation for the launch of the dashboard and for the upcoming compensation cycle, Hrdlicka
reviewed the steps that have led to the current compensation approach. He explained that the data for
the compensation is based on the CUPA-HR salary survey which includes all US public and private PhD-
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granting institutions ranked as R-1, R-2, or R-3 schools. The database is comprehensive and is broken down
by discipline, rank and tenure status. In some cases, alternative data sources such as the Oklahoma State
Salary Survey and the Bureau of Labor Statistics are used where there were not enough data points in the
CUPA-HR database. The CUPA-HR databased is updated annually in February. Market salaries are available
on the Provost’s website.

Part of the challenge of developing the compensation system was to make the CUPA HR salary database
work for UL. In some, situations the database does not contain enough data points for certain ranks
(instructors and senior instructors). In these instances, market rates are determined by tracking the
market rates of associate professors in the same discipline. Similarly, there are insufficient number of data
points in the databases for non-tenure track faculty in specific disciplines. A preliminary analysis of internal
practices suggested that non-tenure track salaries track at approximately 85% of tenure-track salaries.
Analysis of CUPA-HR data has indicated that market rates for non-tenure track faculty members likely are
more appropriately tracked as 90% of tenure-track salaries.

Each faculty member was assigned a four digit Classification of Instructional Programs (CIP) code. CIP
Codes are developed by the US Department of Education and are used to categorize higher education
instructional programs. The Ul formula is based on this market rate plus rank, longevity, tenure, academic
vs fiscal year status, and full-time vs part-time status. The market rate adjusted after considering these
factors is the faculty member’s target rate. The calculation of a faculty member’s target rate does not
include consideration of performance. The target rate for each faculty member is based on fixed longevity
tables that never exceed 100%. This approach means that some resources are set aside for performance
compensation.

Referring to the FY 18-19 longevity table, Hrdlicka explained that the approach assumes that Instructors’
compensation should be calculated at 100% of market in order to be able to recruit faculty at that rank.
Assistant professor salaries start at 90% of market. Again, the rationale for this is that salaries must be
relatively close to market to recruit faculty at this rank. After three (3) years and a successful third year
review, assistant professor target salaries move up to 100% of market. The longevity table also builds in
salary jumps from assistant to associate professor, and from associate to full professor. The starting
percentages for associate and full professors were chosen to approximate Ul’s current promotion
increases. Some criticism was received regarding the decision to require 17 years before a full professor
progresses to 100% of market. An accelerated timeline will be used for FY20 that moves full professors to
100% in 11 years.

Lawrence demonstrated how the compensation system would work using several examples and using the
new dashboard.

Salisbury next reviewed the approach that had been taken to compensation changes during the last
academic year. 559 faculty received a mid-year compensation increase in January 2018. This increase was
based solely on target salaries. Performance was not considered because new evaluations had not taken
place prior to the increases. A sliding scale was used to calculate the amount of the increase. The further
behind target a faculty member was, the bigger the salary increase was (as a percentage of their
compensation). Faculty whose salaries were already at or above their target rate did not receive a salary
increase. In April 2018 (FY19), 728 faculty received additional increases as part of the annual Change in
Employee Compensation. These compensation changes were calculated to keep up in changes in the
market rates from FY18 to FY19. The university also brought all faculty who had satisfactory performance
evaluations to a minimum of 80% of target salaries. Finally, resources were dedicated to performance
increases. Deans were not authorized to give performance increases to more than 1/3 of faculty in a unit.
In addition, deans were authorized to use 50% of the performance resources allocated to them to address


https://www.uidaho.edu/provost/faculty/salary-information
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equity and compression or to move faculty further toward their appropriate market rate. The effect of
these increases moved salaries from 89.6% of market to 90.6% of market.

Professor Hrdlicka has developed a detailed FAQ that will be linked to the Faculty Compensation
Dashboard and is available on Provost’s website.

For FY20, the longevity table for full professors will be accelerated to 11 years and the market rate for
non-tenure track faculty will be determined as 90% of the market rate for the specific rank/discipline
combination. Market rates will be determined as 3-year averages in order to smooth out sudden market
changes. Once the portal is available, it will reflect FY19 information. New FY20 faculty targets will not be
loaded until July 1 in order to avoid confusion.

A senator asked how faculty should report discrepancies or mistakes in their compensation calculation.
Lawrence recommended calling the issue to the attention of the college or department. If the problem
cannot be addressed at that level, then faculty should bring the issue to the attention of the Vice Provost
for Faculty.

The faculty secretary asked how the allocation between market compensation and performance
compensation will be determined for FY 20. The provost responded that he is currently discussing the
allocation with the deans. The allocation may also be affected by a legislative goal to give every state
employee a $550 raise. This will likely be incorporated into the allocation discussion. He advised faculty
to monitor the situation.

A senator thanked Lawrence, Hrdlicka and Salisbury for providing information in the FAQ on how close
each college is to market.

A senator asked how promotion increases would be handled. Lawrence responded that a proposal from
a group that has been looking at promotion increases is currently under consideration. These increases
are not being decreased or cut. The pending proposal is to expand promotion increases. Hrdlicka clarified
that even if a faculty member’s market and target salaries drops, no one will see decreases in actual salary.
Lawrence concluded by reminding senators of the upcoming open fora on compensation to be held later
in the week.

The agenda having been completed, a motion (Lee-Painter/Dezzani) to adjourn passed unanimously. The
meeting was adjourned at 5:04 p.m.

Respectfully Submitted,
Liz Brandt,
Faculty Secretary & Secretary to the Faculty Senate
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1640.28
COMMITTEE ON COMMITTEES

A. FUNCTION.

A-1. To appoint members to and fill vacancies on all university-level faculty standing
committees, subject to confirmation by the Faculty Senate. To ensure full membership when
committees begin meeting each fall, authority is given to the Faculty Secretary, Faculty Senate
Chair and Vice Chair (aka Committee on Committees Chair) to fill vacancies as they arise over
the summer and early fall semester, subject to confirmation by the Committee on Committees
and Faculty Senate. [ed. 7-09, rev. 1-15]

A-2. To conduct a continuing study of Ul’'s committee structure and of the function and
structure of individual standing committees, and to make recommendations to the Faculty
Senate. [ed. 7-09]

A-3. The Faculty Secretary is a resource for this committee and oversees the process for
solicitation of faculty members to serve on university-wide standing committees and maintains
committee membership lists.

B. STRUCTURE. Six faculty members, vice chair of the Faculty Senate (chair), Faculty-Secretaryfwlovote)
and the following or their designees: vice provost for faculty, a representative of staff council, and

exeecdtive-vicepresident-and ASUI president. [rev. 7-05, ed. 7-06, 7-09]

The below is what should have been proposed rather than the above structure:

B. STRUCTURE. Six faculty members vice chair of the Faculty Senate (chalr) Faculty Secretary (w/o
vote), WAL rd-a representative of
staff council and ASUI pre5|dent: or de5|gne [rev 7 05 ed. 7 06, 7- 09]
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition X Revision* O Deletion* O Emergency
Minor Amendment O
Chapter & Title: 1640.12 INSTITUTIONAL ANIMAL CARE AND USE COMMITTEE (IACUC)

Administrative Procedures Manual [APM] O Addition OO Revision* [ Deletion* CJ Emergency
Minor Amendment O
Chapter & Title:

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Blair M. Ehlert 03/18/2019
(Please see FSH 1460 C) Name Date
Telephone & Email: 208-885-7258 bmehlert@uidaho.edu
Policy Sponsor: (If different than originator.) Janet E. Nelson 03/21/2019
Name Date
Telephone & Email: 208-885-6689 vpresearch@uidaho.edu

Reviewed by General Counsel X Yes No Name & Date: _ Casey Inge 03/06/19

L. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.
Revised FSH to coincide with federal regulations

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
N/A

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.
APM 45.01 -- Animal Care and Use

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
—_— FC Posted: t-sheet
[Office Use Only] GEM — hic
Pres./Prov. ) web
APM Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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Ul FACULTY-STAFF HANDBOOK
CHAPTER ONE:
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE January 2018

1640.12
INSTITUTIONAL ANIMAL CARE AND USE COMMITTEE (IACUC)
(See also APM 45.01)

A. FUNCTION. To perform the functions of the IACUC as defined in APM 45.01. [ed. 7-06, rev. 7-10]

B. STRUCTURE. [rewritten 7-10]
B-1. Members are appointed to three year terms by the Institutional Official (10) who is the VP for Research and
Economic Development. To provide the necessary expertise and continuity, members may serve successive terms

with reappointment by the 10.

B-2. -The committee is composed of not less than seven-five voting members including a chairperson, the Campus
Attending Veterinarian_(ex-officio appointment);, a practicing scientist experienced in animal research, a non-

scientist, and an individual not affiliated with the University-. No more than three votlnq members may be from the
same administrative Hmfeumt A

B-3. -Alternates that meet the criteria for each of the specified positions may be appointed by the 10.

B-4. -The Chief Research-Compliance-OfficerOffice of Research Assurances Director serves as a non-voting, ex-
officio membera-standing-memberwithout-vote,

B-5. -The 10 may remove and replace a committee member at any time when the 10 has determined that the member
is unwilling or unable to perform committee member functions.
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition O Revision* O Deletion* OO Emergency
Minor Amendment O
Chapter & Title:

Administrative Procedures Manual [APM] O Addition [X] Revision* [0 Deletion* 0 Emergency
Minor Amendment O
Chapter & Title: APM 45.01 -- Animal Care and Use

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Blair M. Ehlert 03/18/2019
(Please see FSH 1460 C) Name Date
Telephone & Email: 208-885-7258 bmehlert@uidaho.edu
Policy Sponsor: (If different than originator.) Janet E. Nelson 03/21/2019
Name Date
Telephone & Email: 208-885-6689 vpresearch@uidaho.edu

Reviewed by General Counsel X Yes No Name & Date: _ Casey Inge 03/06/19

L. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.
Revised APM to coincide with federal regulations.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
N/A

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.
1640.12 INSTITUTIONAL ANIMAL CARE AND USE COMMITTEE (IACUC)

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
m FC Posted: t-sheet
GFM hic
Pres./Prov. ) web
APM Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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Chapter 45.01 -- Animal Care and Use

January 25, 2018

Preamble: This policy sets forth the policy and procedures for the
University of Idaho to ensure compliance with federal and state laws,
statutes and regulations regarding the care and use of animals in research,
teaching, demonstrations, and testing.

Contents:

A. Definitions

B. Authority

C. Components

D. Animal Procurement and Care

E. Occupational Health

F. Exceptions

G. Contact Information

A. Definitions.
A-1. Animal. An animal is any vertebrate creature.
A-2. Animal Activity. Animal activity means teaching, research,
demonstration or testing procedures using live or dead animals that are
performed on University owned property or engaged in by University
personnel. University Owned Property excludes land and facilities leased to
third parties for commercial enterprise purposes.
A-3. Personnel. Personnel includes all University employees, students, and
volunteers working on University sanctioned activities (see E-2 and E-3). [ed.
1-18]
A-4. Animal Housing Facility. Any facility or location that has been
approved by the IACUC where animals being used for Animal Activity are held
for longer than 12 hours.

B. Authority.
B-1. The University maintains policies and procedures to ensure compliance
with the Animal Welfare Act (Title 7 CFR, Chapter 54), the Health Research
Extension Act of 1985 (Public Law 99-158), the U.S. Government Principles for
the Utilization and Care of Vertebrate Animals in Testing, Research and
Training, the Public Health Service Policy on Humane Care and Use of
Laboratory Animals, and Title 25 (Animals) of the Idaho Statutes. [ed. 1-18]
B-2. All personnel engaged in animal activities must comply with this policy.

C. Components.
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C-1. Institutional Official. The Institutional Official is appointed in writing
by the President. The Institutional Official is authorized on behalf of the
President to ensure that all programmatic and regulatory requirements of
animal activities are met.

C-2. Institutional Animal Care and Use Committee (see FSH 1640.12).

a. The University’s Institutional Animal Care and Use Committee (IACUC)
is granted all rights and responsibilities as defined under federal, state
and local law by the President.

b. The IACUC’s responsibilities include, but are not limited to:

(1) H—Reviewing, at least ence-every-six-moenthsbiannually, the

University’s program for the humane care and use of animals.

D (2) and-the-status-ef-thelnspecting, at least biannuallyenee-every
six-moenths, all approved animal Hhousing Ffacilities and
locations where surgery is performed. iastitution’s-animal

2(3) &)—Reviewing and approving, requiring modifications to secure
approval, or withholding approval of proposed animal activities.

3)(4) 3)—Development of procedures and guidelines based on
Federal, State, and University policies.

4 (5) 4)—Investigating reported concerns regarding the care and use
of animals within the University.

5)(6) 5)—Advising the Institutional Official regarding all aspects of
the University of Idaho animal care and use program.

c. Only procedures reviewed and approved by the IACUC may be
conducted. IACUC approved activities may be subject to further review
and approval by university officials; however, those officials may not
approve any animal activity if it has not been approved by the IACUC.

C-3. Attending Veterinarian
a. The Attending Veterinarian (AV) has direct or delegated authority for
animal activities in the University. The AV is responsible for oversight of
animal disease control and prevention, euthanasia, the appropriate use of
pain-relieving drugs, and other aspects of veterinary care.
b. The AV is an ex officio member of the IACUC.
c. The AV has appropriate authority to ensure the provision of adequate
veterinary care and oversee the adequacy of other aspects of animal care

and use.

D. Animal Procurement, Care and Disposition.
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D-1. Procurement.

a. Animals may not be procured for, or transferred to, personnel who do
not have IACUC approval.

b. Animal procurement and disposition must be in accordance with
Purchasing Services (APM 60.44) and IACUC policies and procedures.

D-2. Housing, Care and Disposition.

a. The housing and care of animals must be in accordance with IACUC
policies and procedures.

b. Animals must be disposed of in accordance with federal, state and
IACUC policies and procedures.

Occupational Health

E-1. The University Animal Care and Use Occupational Health Program is
provided through the Safety Office, in coordination with the Office of Research
Assurances. The program consists of three elements: 1) submission of a
completed consent form 2) submission of a completed medical history
screening form and satisfaction of any other requirements of a University
approved medical professional, and 3) completion of training deemed
appropriate for the risks to which individuals may be exposed as part of their
animal work, which will include, at a minimum provision of information about
zoonotic diseases, physical hazards, and other hazards associated with an
individual’s animal care responsibilities. [rev. 1-18]

E-2. For purposes of compliance with applicable federal law and University’s
Public Health Service-approved assurance, the University considers the
following to be personnel who must participate in all three of the above-
described elements of the University Animal Care and Use Occupational Health
Program: [rev. 1-18]

a. All University employees or individuals (including faculty, staff, and
students) who are listed as internal personnel on active IACUC protocols
and who come into contact with live or dead animals, animal tissues, or
animal excrement as a result of their normal duties.

b. Animal facility staff who come into contact with live or dead animals,
animal tissues, or animal excrement as a result of their normal duties,
even if not listed on an active IACUC protocol.

E-3. The University considers the following categories to be individuals who
must participate in the training element of the University Animal Care and Use
Occupational Health Program but may choose to voluntarily participate in the
other elements of the program: [rev. 1-18]
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a. Students enrolled in courses with animal exposure, volunteers, and
other individuals not described in section E-2 who have significant animal
contact for their University related duties (e.g. facilities personnel working
in animal facilities and contractors with long-term projects remodeling
animal facilities). As necessary, these individuals are provided appropriate
personal protective equipment, such as equipment provided to those
individuals described in E-3 to mitigate risks associated with their animal
work.

b. Individuals listed on active University IACUC protocols, who are
neither University employees nor individuals listed as internal personnel
on a University IACUC protocol. Such individuals may provide
documentation, or allow the IACUC office to request documentation of,
participation in their home institution’s occupational health program and
its provision of appropriate training, in satisfaction of the requirements
under this section. If no such program exists or no documentation is
available, such individuals are treated as described in E-3.a. [rev. 1-18]

F. Exceptions.

F-1. Veterinary Care. Standard veterinary care performed by the campus
veterinarian or another veterinarian listed on an approved IACUC protocol does
not constitute teaching, research, demonstration or testing procedures. These
activities are part of the veterinary care program, and as such not regulated by
this policy. [rev. 1-18]

F-2. Authority to Grant Exceptions. Exceptions to this policy may only be
granted by the Institutional Official for Animal Care and Use.

G. Contact Information. For further information regarding implementation of this
policy see the Institutional Animal Care and Use Committee website or contact the
committee (IACUC@uidaho.edu or 208-885-7258). [ed. 1-18]
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition OX Revision* O Deletion* O Emergency
Minor Amendment O
Chapter & Title: 4700 GENERAL RESPONSIBILITIES OF INSTRUCTORS

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Torrey L awrence April 10,2019
(Please see FSH 1460 C) Name Date
Telephone & Email: 208-885-7941, tlawrence@uidaho.edu
Policy Sponsor: (If different than originator.)
Name Date
Telephone & Email:
Reviewed by General Counsel _ Yes X _No Name & Date: _ NA

L. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.
NWCCU stipulates “The institution identifies and publishes expected course, program, and degree learning
outcomes. Expected student learning outcomes for courses, wherever offered and however delivered, are provided
in written form to enrolled students.” (Regulation 2-C-2) This requirement was previously addressed through
similar text in the annual position description form. The text was removed during recent revisions to that form. It
must return to policy for accreditation reasons. This is a more appropriate location than the PD form.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
None.

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.
None.

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
m FC Posted: t-sheet
GFMF hic
Pres./Prov. ) web
APM Register: .
F&A Appr.: [Office Use Only] (Office Use Only)
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Ul FACULTY-STAFF HANDBOOK
CHAPTER FOUR:
ACADEMIC POLICIES AND REGULATIONS August 2018

4700
GENERAL RESPONSIBILITIES OF INSTRUCTORS

PREAMBLE: This section outlines certain general responsibilities of all Ul instructors in their classes. This material is
mostly unchanged from the 1979 Handbook; subsection A was added in May of 1984 and much changed again in July of
1990. Unless otherwise noted, the text is as of July 1996. Further information may be obtained from the Registrar’s
Office (208-885-6731) or the Provost’s Office (208-885-6448). [ed. 7-00]

CONTENTS:

. Registration Duties

Course Objectives and Grading System

Proscribed Subjects

. Academic Dishonesty

Warnings for Unsatisfactory Academic Performance
Administration of Classes

TMOUOwW>

A. REGISTRATION DUTIES. In 4310, which concerns academic advising and counseling, it is stated that the
responsibility of faculty members to perform those functions is second only to that for teaching. At the time of
preregistration and registration, the volume of student advising and of other steps in the process is very great and very
concentrated. All faculty members, and many staff members, may be called on and should be available to assist during
this period. Some may have duties assigned by their deans or departmental administrators; others may assist with the
central registration under the registrar’s supervision. Performance of some of the routine steps in preregistration and
registration should be delegated to adequately instructed and supervised nonfaculty personnel so that faculty members
can be primarily concerned with the curricular guidance of individual students.

B. COURSE OBJECTIVES AND GRADING SYSTEM. Instructors are expected to take some time in the first or
second class session to discuss course objectives and to explain the grading system that is to be used. In particular, the
extent to which grades are affected by attendance should be made clear at the beginning of the course.

C.PROSCRIBED SUBJECTS. Under the Ul’s charter, “no instruction either sectarian in religion or partisan in politics
shall ever be allowed in any department of the university.”

D. ACADEMIC DISHONESTY. Instructors should proctor examinations diligently and should investigate all cases of
suspected or alleged dishonesty in their classes. [See 2300 I1. Also see regulation O-2 in the catalog.]

E. WARNINGS FOR UNSATISFACTORY ACADEMIC PERFORMANCE.

E-1. Itisan instructor’s responsibility to send a “Warning” notice whenever repeated absence or inadequate work on
the part of a student is noted. They should not hesitate to issue warnings; the purpose is to benefit the student--not to
harass or cause additional difficulty. Each notice should indicate “warn” or “counsel,” as appropriate.

E-2. The number of absences may be considered excessive when it exceeds the number of credits assigned to the
course. Notices reporting absence should show the date of each absence during the period covered by the notice. (A
student who is absent because of illness may explain the absence to the instructor, and the instructor will decide
whether the explanation justifies excusing the absence. An instructor may verify a student’s report that he or she was
at the Student Health Service for treatment by calling the director. The Student Health Service does not provide
written excuses. See regulation M in the catalog for procedures applicable to absences that are officially sanctioned.)

E-3. A supply of official “Warning” notice forms (pink slips) is available in departmental and college offices. When
an instructor has filled out one of these, it is sent to the Registrar’s Office where it is duplicated and then sent on,
usually within 24 hours, to the student’s academic dean. In this way, these officers are enabled to make early
investigations and take appropriate corrective action.

E-4. The student’s dean and the administrative officers concerned have the responsibility to act promptly on each
warning submitted by instructors. Whenever “counsel” has been indicated, a report of the disposition of the case

Page 1 of 2
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Chapter IV: ACADEMIC POLICIES AND REGULATIONS
Section 4700: General Responsibilities of Instructors

should be sent to the instructor. One valuable result of prompt follow-up is the early detection of cases of informal
(unofficial) withdrawal, in which a student has ceased to attend classes and possibly left Ul without anyone’s
knowledge. Discouraged, homesick, or bewildered students can often be assisted, frantic calls from relatives can be
avoided, and vocationally misdirected students can be referred to the Counseling & Testing Center. [ed. 6-09]

F. ADMINISTRATION OF CLASSES.

F-1. Priority of Enrollment in Oversubscribed Courses or Sections. If the number of students who preregister for a given
course section exceeds the enrollment limitation, the students are given preference for admission in the following order: (1)
those who expect to graduate before the course is offered again, (2) those who show evidence of extraordinary
circumstances, subject to the judgment of the unit, and (3) those who have completed the greater numbers of credits (i.e.,
other factors being equal, the more credits completed, the higher the student’s priority). Order of preregistration is irrelevant.
This provisional placement of students in classes on completion of preregistration is made known to them before the end of
the semester. This provisional placement is validated by the student’s formal registration at the beginning of the succeeding
semester.

F-2. Admission to Class. Instructors admit to class only those students whose hames appear on the class roster or for whom
the instructor has signed an “add” card; instructors have the authority, however, to grant or deny access to classes by visitors.
Instructors are not authorized to make any change in a student’s study list. [See regulation C in the catalog for procedures
that are to be followed for changes in registration and regulation O-6 for changes in section.] [ed. 7-00, rev. 1-14]

F-3. Class Rosters.

a. Immediately following registration, class rosters are sent by the registrar to all instructors via departmental
administrators. Prompt checking of the students attending a class against the roster is important; students cannot
receive credit for a course in which they are not registered--even though they may attend regularly and complete
the requirements. After the first four weeks of classes, students can register for a course only by petition through
the dean and with the instructor’s permission. A student who is attending a class and for whom the instructor has
no evidence of enrollment should be referred to the Registrar’s Office.

b. Rosters for courses or sections that are not being given should be marked “course not offered,” signed by the
instructor and departmental administrator, and returned to the registrar.

c. After the two-week registration period, corrected rosters are sent to instructors via departmental administrators.

F-4. Syllabi. Faculty shall provide syllabi to registered students and to their unit offices at the beginning of each term
for courses for which they are responsible. Each syllabus shall include expected learning outcomes for the course and
describe an example of how at least one learning outcome will be assessed. [add. 7-19]

F-54. Grade Reports. The academic calendar specifies dates near the middle and at the end of each semester on
which grade reports are due (at midsemester, for undergraduate courses only). Shortly before these dates, the registrar
sends class lists, with instructions for their use in reporting grades, to instructors via departmental administrators. As
a general rule, at the end of a term, the final grades for a course should be filed within 72 hours after the time
scheduled for the final examination in the course. [ren. 7-19]

F-65. Disclosure of Grades on Class Work. [See 2200 V and 2600 for policies concerning student records and
improper disclosure.] The posting of individual students’ midsemester or final grades or the grades they receive on
daily assignments, quizzes, projects, term papers, examinations, or any other academic work is a violation of the
rights guaranteed to students. The same is true of leaving graded papers (for students to search through and find their
own) in hallways, offices, etc. Instructors may post, or otherwise release, statistical summaries of grades when
individual students are neither identified nor identifiable. [ren. 7-19]

F-76. Grade-Record Books. Grade-record books that are issued to instructors become their personal property upon
receipt and need not be turned in when an instructor leaves the employ of Ul. [ren. 7-19]

F-87. Recording of Lectures. Students may electronically record lectures only with the consent of the instructor or
as an approved ADA accommodation and with appropriate notification to the instructor. [rev. 8-18, ren. 7-19]

Page 2 of 2
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CAMPUS PLANNING ADVISORY COMMITTEE

Highlights
Committee Members:
Jeff Langman (Chair) Geology ilangman@uidaho.edu
Bob Stone Business rstone@uidaho.edu
Penny Morgan Forest Rangeland & Fire pmorgan@uidaho.edu
Chloe Wardropper Natural Resources and Society cwardropper@uidaho.edu
Christopher Cook Career Service chrisco@uidaho.edu
Amy Taylor Director of DSS amyet@uidaho.edu
Daniel Ewart VP Infrastructure dewart@uidaho.edu
Brian Johnson Assist VP Facilities johnsonb@uidaho.edu
Brian Foisy VP Finance brianfoisy@uidaho.edu
David Lee-Painter Theatre Arts davidlp@uidaho.edu
Ray Pankopf Director AES rayp@uidaho.edu

1) Current Capital priorities: submitted in August, finalized in Legislature in April/May
O Permanent Building Fund
O FY20 request book forwarded with major requests for Tribal and Diversity Center and
Engineering/STEM/classroom facility
= Site for Tribal building not chosen, possibly by Ed, architectural review
=  STEM building site not chosen, possibly by Physics
O Potato Seed and Vandal Meats buildings need sites, priority: CPAC suggested the site next to
Facilities, which were the approved selections

2) Current A&R priorities: greatest priority is upkeep

O UBFCis a new variable in project list

O Idaho Avenue prioritizes with another project and integrated with larger projects such as
construction of new arena

O New Engineering and Water System Plan added to interact with IDEQ

O ADA priorities: access to building (outdoor ramps/sidewalks, movement within building
(elevators), access to room resources

*  ADA funding: limited $800,000 per year for all agencies

3) Reorganization of the "space" committees: Space Advisory Council, Classroom Committee, and CPAC
O No negative impact to CPAC perceived for reorganization
O Support for greater integration of the three committees
O Incorporation of language into FSH to indicate the reporting of CPAC to the Space Advisory
Committee

4) New plan for pedestrian mall behind Pittman up to McClure
°  Multi-stage A&R project
° Goalis pedestrian mall connecting Pittman to center of campus

°  Substantial CPAC support and feedback for initial phase at Pittman and continuation of phases to
McClure
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University of Idaho
2018-2019 FACULTY SENATE AGENDA

Meeting #25

3:30-5:00 p.m. - Tuesday, April 9, 2019
Paul Joyce Faculty-Staff Lounge & Zoom

Order of Business
I Call to Order.

Il Minutes.
e  Minutes of the 2018-19 Faculty Senate Meeting #24, April 2, 2019 (vote)

lll.  Consent Agenda.
e Committee Appointments beginning Fall 2019
e  FS-19-075: FSH 1640.41 — Faculty/Staff Policy Group
e FS-19-076: FSH 1640.28 — Committee on Committees
e FS-19-077: FSH 1640.42 — Faculty Affairs

IV.  Chair’s Report.

V. Provost’s Report.
VI. Unfinished Business and General Orders.
Vil. Committee Reports.

Committee on Committees:
FS-19-082: FSH 1640.22 — Campus Planning
FS-19-083: FSH 1640.40 — Instructional Space Committee
FS-19-084: FSH 1640.90 — General Education Assessment Committee

VIIl. Other Announcements and Communications.
e FS-19-085: APM 30.15 - Password Policy and FS-19-086: APM 30.07 — User Provided Software
(FYl)(Brandt/George/Parks)
e  Registrar (Lindsey Brown)

e Arena Financing (Brian Foisy)(FYI)
e  Faculty Market Based Compensation (Torrey Lawrence/Patrick Hrdlicka/Kim Salisbury)(FY!)

IX.  Special Orders.
X. New Business.
Xl.  Adjournment.

Professor Aaron Johnson, Chair 2018-2019, Faculty Senate

Attachments: Minutes of 2018-2019 FS Meeting #24
Handouts
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Faculty Senate Meeting Minutes
2018-2019 Meeting #24, Tuesday, April 2, 2019

Present: Brandt (w/o vote), Benedum, Bridges, Cannon (Boise), Caplan, Chopin, DeAngelis, Dezzani, Grieb (Vice
Chair), Jeffery, Johnson (Chair), Keim, Kern (Coeur d’Alene), Kirchmeier, Lawrence (for Wiencek w/o vote), Lee,
Lee-Painter, Luckhart, McKellar (Idaho Falls), Morgan, Schwarzlaender, Seamon, Tibbals, Vella, Wiest. Absent:
Ellison, King, Lambeth, Laggis, Raja, Wiencek. Guests: 7

Call to Order and Minutes. The chair called the meeting to order at 3:31 pm. A motion to approve the minutes
(Lee-Painter/Vella) passed unanimously.

Chair’s Report.

Proposals for Honors Seminars for spring and fall of 2020 due by April 17.

College of Graduate Studies (COGS) Innovation Showcase will be held on April 18 in the Commons.
Presentations due immediately — decisions will be made on April 10. Faculty Judges are also needed.
Contact cogs-innshowcase@uidaho.edu for more information.

The library is reviewing and making renewal decisions for journal and database subscriptions. Faculty
can provide feedback by going to the following link: www.lib.uidaho.edu/review for feedback.

The Great Colleges to Work for Survey has been circulated. All employees are encouraged to respond.
Senators are reminded that Senate Elections must be completed and reported to the faculty secretary
(facsec@uidaho.edu) by April 15.

Provost Report. In the provost’s absence, the provost report was given by Vice Provost for Faculty Torrey
Lawrence.

Lawrence updated senators on the status of the Faculty Strategic Hiring Plan. The university is holding
positions funded through general education funds so they can be filled more strategically. The
deadline to submit hiring requests was March 31. The deans and provost will be discussing the
requests and the provost will make a decision by May 1. Lawrence reminded senators that there is
transitional funding in place for next year. He also indicated that the plan includes opportunities to
request new positions when the funds are available to support such requests.

The provost office is launching a portal in VandalWeb that will enable faculty to see how their target
and actual salaries are calculated. Lawrence, Prof. Patrick Hrdlicka, the provost’s special assistant for
faculty compensation, and Kim Salisbury, the budget officer in the provost’s office will present the
portal at next week’s senate meeting. They are currently working with unit chairs. In addition, several
open fora for faculty including Zoom access will be scheduled soon.

The search for a new library dean is reaching conclusion. Feedback on the candidates is due by
Thursday, April 4 at 5:00 p.m.

The Confucius Institute is beginning a faculty fellows program. The institute has operated primarily
within the College of Letters, Arts and Social Sciences (CLASS). Now the Institute will be reporting
directly to the president and is working to broaden its focus. This change presents various
opportunities for faculty across campus with interests relating to China. Lawrence expects that, in the
future, financial support for faculty opportunities will be available through the Institute.

The Confucius Institute’s China on the Palouse program is featuring Dr. Thomas Talheim: “The Rice
Theory of Culture: Evidence that Wheat Farming Made the West and Northern China More
Individualistic than the East,” April 4 at 3:30 PDT in TLC 047.

The College of Education, Health and Human Services (CEHHS) is sponsoring Prof. Katerina Bodovski,
“Burnout in Academia and Work/Life Balance, ” April 12, 1:30 PDT, Renfrew 111.

A senator raised questions about recent changes in the use of purchasing cards (p-cards) for travel and other
matters. The new rules for travel are very burdensome for faculty who travel often. New restrictions on the
use of department p-cards are also problematic. Some colleges and units discourage or disallow faculty from
having individual p-cards. Under the new system, these faculty must now pay for travel personally and seek
reimbursement. Often reimbursement can be quite slow. One senator indicated that a recent reimbursement
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claim took 16 weeks to resolve issues before the reimbursement funds were received. Lawrence indicated that
he would look into the reasons for the changes in the use of p-cards. He asked senators how wide-spread the
problem is. Senators from three colleges indicated that they were either not permitted to obtain, or were
discouraged from obtaining personal p-cards. Other senators pointed out that the new processes involve a
significant increase in paperwork. Several senators pointed out that the p-card travel restrictions present
several different issues. Departments now do not have an efficient way of paying for travel by students.
Covering travel for individuals visiting for departmental programs and interviews is now difficult. Last minute
travel also is impacted.

FS-19-063rev2: FSH 3320 C— Administrator Evaluation (substitute FS-19-001). Professor Marty Ytreberg Chair
of the Faculty Affairs Committee (FAC) presented the proposed revision. The chair reminded senators that the
body voted to postpone consideration of this matter at meeting #23 March 26, 2019. At that meeting, before
the postponement, the body had passed an amendment to add language to the proposal permitting staff to
sign a petition seeking review of an administrator (the “Tibbals Amendment”). At the time of the amendment,
there was a seconded motion on the floor to require 50% of the faculty or 40% of the faculty and staff to sign
a petition seeking review of an administrator (the “Grieb Amendment”). The issue leading to the postponement
was how to define staff for purposes of signing a petition seeking review of an administrator. The faculty
secretary reported back with suggested language which was included in the meeting materials. The chair stated
that the first order of business was to resolve the pending motion to amend the policy.

Addressing the Grieb Amendment, Ytreberg explained that FAC did not support the amendment because under
some circumstances it would reduce the number of faculty needed to petition for review. He gave the example
of a department with 10 faculty and 2 staff. In such a department a review could be triggered by a petition
signed by 3 faculty and 2 staff. After discussion the amendment was withdrawn by the mover and seconder
(Grieb/Lee-Painter).

It was moved (Tibbals/Lee-Painter) that section C-4 of the proposal be amended as follows (text in italics
reflects the earlier Tibbals Amendment):

C-4. Review Initiated by Faculty and Staff. An administrator review may be initiated through a petition
signed by at least 50% of the faculty members or 50% of the faculty and staff members in the unit and
delivered to the provost. The names and percentages of faculty and staff signing the petition shall be
maintained in confidence by the provost.

1. For purposes of this policy only, the voting faculty members in the unit may sign a petition
seeking administrator review. Full-time, board-appointed classified and exempt staff who report
directly to the administrator under review, or whose supervisor reports directly to the
administrator under review may sign a petition seeking administrator review.

The faculty secretary stated that while she believed the proposed language was workable, she did not support
the amendment. She stated that staff can seek review of an administrator through other Ul policies such as
the staff grievance policies in FSH 3880 and 3890. The review under C-4 of the pending policy is a peer review
by faculty and faculty-administrators, focused on academic issues and leadership, and should be triggered by
faculty. She pointed out that staff input in the review must be considered and that other sections of the
proposed policy provide for extensive and confidential staff and faculty participation in the feedback process
for annual review of an administrator.

A senator asked whether the Tibbals amendment could be reconsidered if the pending amendment fails. The
faculty secretary indicated that it could be reconsidered.
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Ytreberg clarified that the addition of the words “and staff” added to subpart C-6 of the pending proposal,
were not part of the present motion and had been previously accepted by him on behalf of FAC as a friendly
amendment.

A senator pointed out the policy does not specifically provide that the C-4 review is limited to academic
matters; other matters of interest to staff could be the subject of a C-4 review. A senator commented that
faculty administrators make a sacrifice by taking on administrative roles. He questioned the appropriateness
of the C-4 review and stated that taking the step of including staff in the petition process makes the problem
worse. It could turn the review into a no-confidence process that will inevitably undermine faculty governance.

A senator raised questions about how the provision for “50% of faculty or 50% of faculty and staff” will work.
He asked what would happen in a department with 4 faculty and 2 staff. Could a review be triggered if only 1
faculty member signed the petition? He suggested that this provision has the same problems as the withdrawn
Grieb Amendment and that it would weaken faculty participation in the process. Another senator pointed out
that the provision only applies to administrators with faculty appointments.

At the request of a senator, the chair read the pending motion. It was defeated 5-15.

It was moved (Seamon/Vella) that the Tibbals amendment be reconsidered. The motion to reconsider passed
17-3. On reconsideration of the Tibbals Amendment, a senator asked for information about whether groups of
staff could pursue a grievance under the staff grievance policies. The faculty secretary responded that groups
of staff could pursue a grievance. The Tibbals Amendment was defeated on reconsideration, 4-16.

The original motion including the friendly amendment to section C-4(5) passed 18-0.

FS-19-080: FSH 3420 — Faculty Salaries. Ytreberg presented the proposal on behalf of FAC. He explained that
the existing policy is hopelessly out of date. FAC proposes that it should be replaced by two primary provisions.
Part A requires that faculty compensation be determined through a market compensation system. Part B
provides guidelines for making determinations of performance compensation. Ytreberg explained that the
provost office asked FAC to look at the process for determining performance compensation. Last year, in the
absence of a uniform approach, college deans went in many different directions. Ytreberg noted that the deans
have reviewed the proposed revisions and are supportive of them, in principle.

A senator asked what the comparison institutions are for determining market. Patrick Hrdlicka, the provost’s
special assistant for faculty compensation, who was a guest at the meeting, responded that they were all R-1,
R-2 and R-3 doctoral-granting institutions. A senator clarified that the comparison would also be based on CIP
codes. Hrdlicka affirmed this.

A senator expressed concern that reference to promotion in the original policy was being deleted. She believes
that the university’s practice of providing compensation increases upon promotion (promotion increments)
should be in policy. The faculty secretary responded that the market compensation system developed over the
past two years takes into account promotion in rank. The senator responded that, in her view, the market
compensation system will not adequately compensate faculty. She stated that some faculty had negotiated
their compensation at the time of appointment in reliance on the promotion increment. She believes that the
Ul must continue to recognize a promotion bump that is standard across the board for existing faculty who
have relied on the system. Hrdlicka stated that he is working with VP Lawrence and a sub-group of the Faculty
Compensation Taskforce to develop an FAQ document regarding compensation. That document provides that
promotion increments will continue. He does not believe our current administration is interested in removing
promotion-based raises. The senator asked why FAC deleted the promotion language. Ytreberg pointed out
that although the original policy referred to promotions, the language did not refer to or guarantee promotion
increments.



Faculty Senate 2018-19 - Meeting #25 - April 9, 2019 - Page 5
2018-19 Faculty Senate Minutes Meeting #24 — Tuesday, April 2, 2019 — Page 4

Lawrence suggested that senate pass the policy proposal presented at the meeting and ask FAC to consider
whether policy should be created regarding promotion increments. Ytreberg agreed with this approach. The
faculty secretary reminded senators that if the policy is not passed at this meeting, there would not be enough
time this academic year for further consideration. This will result in Ul having no up-to-date compensation
policy. The proposal passed unanimously.

FS-19-081: FSH 1565 — Faculty Ranks & Responsibilities. Professor Dan Eveleth introduced the proposal. Eveleth
explained that the Term/Tenure-Track Task Force (QTT) was formed last spring to examine inconsistencies,
overlaps and inequities in Ul’s faculty ranks. The proposal being introduced is currently being considered by
the Faculty Affairs Committee. It is being introduced at senate so that senators can circulate the draft proposal
among colleagues and provide feedback to FAC. Eveleth briefly summarized five major changes in the proposal.
First, QTT recommends that FSH 1565 be revised to remove all provisions that do not directly relate to faculty
ranks and responsibilities. Most of the removed provisions have been transferred to new or more appropriate
sections of the FSH. For example, QTT recommends moving language in FSH 1565 relating to tenure to
FSH 3520 regarding Tenure. QTT recommends that sections of FSH 1565 relating to extension, officer
education, emeriti, university distinguished professors and graduate students be moved to new sections of
FSH. Second, QTT recommends that specialized ranks for research professors, extension faculty, librarians,
psychologists and clinical faculty be folded into three ranks: professor (assistant, associate and full).
Instructor (instructor and senior instructor), and adjunct faculty (part-time faculty). Third, QTT recommends
changing the definition of “adjunct faculty” to those faculty holding less than 50% appointments. Fourth,
QTT recommends creating two new honorary designations as part of a new section of FSH for visiting faculty
and distinguished scholars. Finally, QTT recommends that written guidelines developed by extension and the
provost’s office become a permanent part of policy in a new section of FSH. The faculty secretary noted a
sixth important change recommending a clear definition for distinguishing between positions that must be
tenurable and positions that can be term faculty.

FS-19-025 (UCC-19-054): Family & Consumer Science Discontinue Food Option, Coeur d’Alene. Professor Hydee
Becker presented the change. The proposal is a cleanup provision that aligns the curriculum with the area of
dietetics with accreditation expectations. The proposal passed unanimously.

FS-19-079 (UCC-19-055&55a): New Criminology Major B.S. Professor Brian Wolf presented the proposal. The
new major is being added to respond to student demand and to fill the gap created by the unfortunate
elimination of the Justice Studies program. It constitutes an expansion of an existing emphasis program. The
change will make the growing program easier to market and will assist students in finding employment or
pursuing graduate education in the field. A senator pointed out that the following language should be added
to the proposal:

At the top of page 1 of the proposal add: “Required course work includes the university requirements
(see Regulation J-3), the general requirements of the B.S. degree and the following course:”. At the
bottom of page 1 of the proposal add “Courses to total 120 credits for this degree.” Wolf accepted the
proposal as a friendly amendment. The amended proposal passed unanimously.

Considering the lateness of the hour the chair indicated that Vice President Brian Foisy would return to discuss
financing for the new arena at a future meeting. The time for the meeting having expired, a motion (Lee-
Painter/Dezzani) to adjourn passed unanimously. The meeting was adjourned at 4:54 p.m.

Respectfully Submitted,

Liz Brandt,
Faculty Secretary & Secretary to the Faculty Senate
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CoC Appointed by Faculty

Alternate

Allen, Peter B. Chem 2343 5-5807 pballen@uidaho.edu

University Budget & Finance Committee []
Anthony-Stevens, Van Curriculum & Instruction/308 5-0178 vstevens@uidaho.edu

Administrative Hearing Board L]
Aston, David E Chemical & Materials Engr/1 0 aston@uidaho.edu

Intellectual Property Committee L]
Awwad-Rafferty, Rula Architecture/2451 885-6832 rulaa@uidaho.edu

University Committee for General Education []

University Budget & Finance Committee []
Baker, Leslie Geological Sciences/3022  885-7625 Ibaker@uidaho.edu

Classified Position Appeal Board U]
Ball, Katie Law/Boise ktball@uidaho.edu

Faculty Appeals Hearing Board
Bauscher, Rich Education/Boise 459-1730 rbauscher@uidaho.edu

Safety and Loss-Control Committee L]
Becker, Devin Library/2350 5-7040 dbecker@uidaho.edu

Honors Program Committee []
Brown, Ann F Movement Sciences/2401 208-885-79 afbrown@uidaho.edu

Grievance Committee for Student Employee U]
Brown, Katie Fam.Cons.Sci./3183 5-7664 katieb@uidaho.edu

Faculty Affairs L]
Celaya, Lori Modern Language/3174 5-6670 Icelaya@uidaho.edu

Faculty Appeals Hearing Board
Cleveley, Brian Virtual Tech&Design/2491  885-0236 cbc@uidaho.edu

Information Technology Committee []
Coats, Erik R. Civil Engr./1022 5-7559 ecoats@uidaho.edu

Scientific Misconduct Committee [
Cohen, Rajal Psychology/3043 885-4102 rcohen@uidaho.edu

Borah Foundation Committee L]
Connors, James Ag Ext. Educ./2040 885-6358  jconnors@uidaho.edu

University Curriculum Committee []
Copeland, Shawn LHSOM 4015 5-7412 scopeland@uidaho.edu

Arts Committee [
Crepeau, John Mech.Engr/0902 885-5228 crepeau@uidaho.edu

Honors Program Committee L]
Egan, Catherine Anne Movement Sci 885-1053 eganca@uidaho.edu

University Curriculum Committee L]
Eigenbrode, Sanford PSES/2339 885-2972  sanforde@uidaho.edu

Dismissal Hearings Committee Panels []

Thursday, April 4, 2019 Page 1 of 4
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CoC Appointed by Faculty

Gathercoal, Paul Curriculum & Inst/3082

University Mutli-Campus Communications Committee

Heimgartner, Candi K. Biological Sciences/3051

Student Conduct Board

Henderson, Bracken Eastern District Extension

University Mutli-Campus Communications Committee

Hickman, Daniel Business 3161

Sabbatical Leave Evaluation Committee
Jeffery, Clinton Computer Sci./1010
Campus Planning Advisory Committee

Jensen, Jennifer Extension Bonners Ferry

Information Technology Committee
Jensen, Kirstin D
Student Conduct Board
Johnson, Aaron AERS/2334
Teaching & Advising Committee
Johnson, Robin S
Americans with Disabilities Act Advisory Committee
Kern, Anne L. C&l, Coeur d'Alene
Dismissal Hearings Committee Panels
Kolok, Alan
Dismissal Hearings Committee Panels
Kraut, Marla M.
Faculty Appeals Hearing Board

Accounting/3161

University Committee for General Education
Langman, Jeffrey Geology/3022
University Mutli-Campus Communications Committee

Larson, Erick J. Business/3161

Academic Petitions Committee

LIANG, XI
Admissions Committee

Plant Sciences

Lincoln, Ryan S Law
Ubuntu
Long, Ryan Fish & Wildlife

University Budget & Finance Committee
Ma, Xiaogang Computer Science/1010
Library Affairs Committee
Manker, Gretchen L Agricultural & Ext Education

Student Financial Aid Committee

Thursday, April 4, 2019

Family and Consumer Scienc

Idaho Water Res. Dir./Fishwil

885-5707

208-885-74

208 852 10

5-6704

885-4789

267-3235

208.983-26

885-5489

Journalism & Mass Media/31 43597

292-1402

885-5771

885-7116

5-0310

885-7150

208-397-41

5-7225

208 885 15

gatherco@uidaho.edu

cheim@uidaho.edu

brackenh@uidaho.edu

dhickman@uidaho.edu

jeffery@uidaho.edu

jenjensen@uidaho.edu

kdjensen@uidaho.edu

aaronj@uidaho.edu

rsjohnson@uidaho.edu

akern@uidaho.edu

akolok@uidaho.edu

marlam@uidaho.edu

jlangman@uidaho.edu

erickl@uidaho.edu

xliang@uidaho.edu

rlincoln@uidaho.edu

ralong@uidaho.edu

max@uidaho.edu

gretchenm@uidaho.edu

Alternate

]

Page 2 of 4
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CoC Appointed by Faculty

Miner, Katie FCS/3183
Parking Committee

Minnich, Scott A UI/WSU Bistate School Food
Scientific Misconduct Committee

Moreno, Perri M Library/2350
Commencement Committee

Newcombe, George Forest Res./1133
Intellectual Property Committee
Nicotra, Jodie English/1102

Teaching & Advising Committee

Olsen, Nora Plant Sciences
University Security & Compliance Committee

Painter, Kathleen N. Dist. Ext. Bonners Ferry
Administrative Hearing Board
Perry, Joel ME 0902

Safety and Loss-Control Committee

Rader, Erika Geological Sciences
Dismissal Hearings Committee Panels

Ramirez, Stephanie Business & Econ
Committee on Committees

Rashed, Arash PSES Aberdeen
Faculty Appeals Hearing Board

Reid, James E Music/4015

Faculty Appeals Hearing Board

Rezki, Zouheir Electrical & Computer Engr
Academic Petitions Committee

Rodriguez, Javier Music/4015
Committee on Committees
Rounds, Mark Business/3161

Officer Education Committee
Saxman, Bruce P Movement Sciences/2401
Academic Hearing Board

Schab, Aaron C English/1102
Parking Committee

Seamon, Richard Law/2321
Faculty Affairs

Seiferle-Valencia, Mar Library/2350

Library Affairs Committee

Thursday, April 4, 2019

885-7747

208-310-24

208885634

885-5289

885-5945

208423663

267-3235

5-2144

5-0104

208397700

208-885-62

208885154

885-6665

885-4199

208885615

885-7061

kminer@uidaho.edu

sminnich@uidaho.edu

pmoreno@uidhao.edu

georgen@uidaho.edu

jnicotra@uidaho.edu

Norao@uidaho.edu

kpainter@uidaho.edu

jperry@uidaho.edu

erader@uidaho.edu

sramirez@uidaho.edu

arashed@uidaho.edu

jreid@uidaho.edu

zrezki@uidaho.edu

jrodriguez@uidaho.edu

mrounds@uidaho.edu

bsaxman@uidaho.edu

aschab@uidaho.edu

richard@uidaho.edu

marcosv@uidaho.edu

Alternate

Page 3 of 4

]
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CoC Appointed by Faculty

Shook, Steven R.

University Curriculum Committee

Shrestha, Dev

Information Technology Committee

Sielert, Vern
Arts Committee

Sisodiya, Sanjay

University Curriculum Committee

Sonnichsen, Mike
Arts Committee

Stephens, Bob R

Forest Products/1132

BAE/2060

Music/4015

Business/3161

Art & Design 2471

Mechanical Engineering/0902

University Committee for General Education

Stoian, Sebastian
Radiation Safety Committee

Strickland, Michael
Borah Foundation Committee

Stuen, Eric
Faculty Affairs

Telesetsky, Anastasia
Borah Foundation Committee

Vella, Chantal
Faculty Affairs

Woods, Lindsay D
Honors Program Committee

Woolley, Darryl
Academic Petitions Committee

Xian, Min

Student Financial Aid Committee

Zhao, Haiyan
Faculty and Staff Policy Group

Thursday, April 4, 2019

Chemistry/2343

Soil & Water Systems

Business/3161

Law/2321

HPERD/2401

Art and Architecture

Acct./3161

Computer Science/1010

Chem Engg 83401

885-6802 shook@uidaho.edu
885-7545 devs@uidaho.edu
885-4955 verns@uidaho.edu
5-0267 sisodiya@uidaho.edu

919926530 msonic@uidaho.edu

bstephen@uidaho.edu

208 885 09 sstoian@uidaho.edu

5-0960 mstrickland@uidaho.edu
885-9023 estuen@uidaho.edu
885-7510 atelesetsky@uidaho.edu
885-2189 cvella@uidaho.edu

208364462 dwoods@uidaho.edu
885-7300 dwoolley@uidaho.edu

208757542 mxian@uidaho.edu

331425560 haiyanz@uidaho.edu

Alternate

Page 4 of 4

]
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Appointed by Committees Alternate

2 Academic Hearing Board

915 Saxman, Bruce P Movement Sciences/2401 bsaxman@uidaho.edu ]

4 Academic Petitions Committee

909 Rezki, Zouheir Electrical & Computer Engr 208885154 zrezki@uidaho.edu ]

818 Larson, Erick J. Business/3161 885-7150  erickl@uidaho.edu ]

458 Woolley, Darryl Acct./3161 885-7300  dwoolley@uidaho.edu

6 Administrative Hearing Board
845 Anthony-Stevens, Vanessa Curriculum & Instruction/3080 5-0178 vstevens@uidaho.edu []
825 Painter, Kathleen N. Dist. Ext. Bonners Ferry 267-3235 kpainter@uidaho.edu ]
8 Admissions Committee

887 LIANG, Xl Plant Sciences 208-397-41 xliang@uidaho.edu ]
10 Americans with Disabilities Act Advisory Committee

878 Johnson, Robin S Journalism & Mass Media/3178 43597 rsjohnson@uidaho.edu ]
46 Arts Committee

688 Sonnichsen, Mike Art & Design 2471 919926530 msonic@uidaho.edu []

698 Copeland, Shawn LHSOM 4015 5-7412 scopeland@uidaho.edu ]

530 Sielert, Vern Music/4015 885-4955  verns@uidaho.edu ]
18 Borah Foundation Committee

929 Strickland, Michael Soil & Water Systems 5-0960 mstrickland@uidaho.edu ]

582 Cohen, Rajal Psychology/3043 885-4102 rcohen@uidaho.edu ]

532 Telesetsky, Anastasia Law/2321 885-7510  atelesetsky@uidaho.edu []
22 Campus Planning Advisory Committee

412 Jeffery, Clinton Computer Sci./1010 885-4789  jeffery@uidaho.edu ]
24 Classified Position Appeal Board

793 Baker, Leslie Geological Sciences/3022 885-7625 Ibaker@uidaho.edu ]
26 Commencement Committee

902 Moreno, Perri M Library/2350 208885634 pmoreno@uidhao.edu ]
28 Committee on Committees

682 Ramirez, Stephanie Business & Econ 5-0104 sramirez@uidaho.edu

827 Rodriguez, Javier Music/4015 885-6665  jrodriguez@uidaho.edu
36 Dismissal Hearings Committee Panels

201 Eigenbrode, Sanford PSES/2339 885-2972  sanforde@uidaho.edu ]

814 Kolok, Alan Idaho Water Res. Dir./Fishwild 885-5771  akolok@uidaho.edu []

564 Kern, Anne L. C&l, Coeur d'Alene 292-1402 akern@uidaho.edu

907 Rader, Erika Geological Sciences erader@uidaho.edu
42 Faculty Affairs

306 Seamon, Richard Law/2321 885-7061  richard@uidaho.edu ]

531 Stuen, Eric Business/3161 885-9023  estuen@uidaho.edu ]

533 Vella, Chantal HPERD/2401 885-2189  cvella@uidaho.edu []

712 Brown, Katie Fam.Cons.Sci./3183 5-7664 katieb@uidaho.edu ]

Thursday, April 4, 2019 Page 1 of 3
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Appointed by Committees

Alternate

41 Faculty and Staff Policy Group

694 Zhao, Haiyan Chem Engg 83401 331425560 haiyanz@uidaho.edu []
43 Faculty Appeals Hearing Board

243 Kraut, Marla M. Accounting/3161 885-7116 marlam@uidaho.edu ]

908 Reid, James E Music/4015 208-885-62 jreid@uidaho.edu ]

683 Rashed, Arash PSES Aberdeen 208397700 arashed@uidaho.edu

624 Celaya, Lori Modern Language/3174 5-6670 Icelaya@uidaho.edu

788 Ball, Katie Law/Boise ktball@uidaho.edu
51 Grievance Committee for Student Employee

852 Brown, Ann F Movement Sciences/2401 208-885-79 afbrown@uidaho.edu []
53 Honors Program Committee

505 Becker, Devin Library/2350 5-7040 dbecker@uidaho.edu ]

938 Woods, Lindsay D Art and Architecture 208364462 dwoods@uidaho.edu ]

570 Crepeau, John Mech.Engr/0902 885-5228  crepeau@uidaho.edu ]
55 Information Technology Committee

294 Shrestha, Dev BAE/2060 885-7545 devs@uidaho.edu ]

625 Cleveley, Brian Virtual Tech&Design/2491 885-0236 cbc@uidaho.edu []

639 Jensen, Jennifer Extension Bonners Ferry 267-3235  jenjensen@uidaho.edu ]
56 Intellectual Property Committee

849 Aston, David E Chemical & Materials Engr/102 0 aston@uidaho.edu ]

380 Newcombe, George Forest Res./1133 885-5289 georgen@uidaho.edu []
60 Library Affairs Committee

889 Ma, Xiaogang Computer Science/1010 208 885 15 max@uidaho.edu ]

921 Seiferle-Valencia, Marco R Library/2350 marcosv@uidaho.edu ]
64 Officer Education Committee

572 Rounds, Mark Business/3161 885-4199  mrounds@uidaho.edu []
66 Parking Committee

916 Schab, Aaron C English/1102 208885615 aschab@uidaho.edu ]

379 Miner, Katie FCS/3183 885-7747 kminer@uidaho.edu []
71 Radiation Safety Committee

928 Stoian, Sebastian Chemistry/2343 208 885 09 sstoian@uidaho.edu []
74 Sabbatical Leave Evaluation Committee

667 Hickman, Daniel Business 3161 5-6704 dhickman@uidaho.edu ]
76 Safety and Loss-Control Committee

760 Bauscher, Rich Education/Boise 459-1730 rbauscher@uidaho.edu ]

679 Perry, Joel ME 0902 5-2144 jperry@uidaho.edu ]
77 Scientific Misconduct Committee

901 Minnich, Scott A UI/WSU Bistate School Food S 208-310-24 sminnich@uidaho.edu ]

626 Coats, Erik R. Civil Engr./1022 5-7559 ecoats@uidaho.edu ]

Thursday, April 4, 2019 Page 2 of 3
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Appointed by Committees

Alternate

83 Student Conduct Board

872 Heimgartner, Candi K. Biological Sciences/3051 208-885-74 cheim@uidaho.edu []

876 Jensen, Kirstin D Family and Consumer Sciences 208.983-26 kdjensen@uidaho.edu ]
84 Student Financial Aid Committee

892 Manker, Gretchen L Agricultural & Ext Education gretchenm@uidaho.edu ]

939 Xian, Min Computer Science/1010 208757542 mxian@uidaho.edu []
87 Teaching & Advising Committee

418 Nicotra, Jodie English/1102 885-5945  jnicotra@uidaho.edu ]

608 Johnson, Aaron AERS/2334 885-5489  aaronj@uidaho.edu ]
58 Ubuntu

888 Lincoln, Ryan S Law rlincoln@uidaho.edu []
20 University Budget & Finance Committee

672 Long, Ryan Fish & Wildlife 5-7225 ralong@uidaho.edu ]

10 Awwad-Rafferty, Rula Architecture/2451 885-6832  rulaa@uidaho.edu ]

718 Allen, Peter B. Chem 2343 5-5807 pballen@uidaho.edu []
89 University Committee for General Education

243 Kraut, Marla M. Accounting/3161 885-7116 marlam@uidaho.edu ]

927 Stephens, Bob R Mechanical Engineering/0902 bstephen@uidaho.edu ]

10 Awwad-Rafferty, Rula Architecture/2451 885-6832  rulaa@uidaho.edu ]

91 University Curriculum Committee

803 Egan, Catherine Anne Movement Sci 885-1053 eganca@uidaho.edu ]

445 Connors, James Ag Ext. Educ./2040 885-6358  jconnors@uidaho.edu []

500 Sisodiya, Sanjay Business/3161 5-0267 sisodiya@uidaho.edu ]

158 Shook, Steven R. Forest Products/1132 885-6802  shook@uidaho.edu ]
94 University Mutli-Campus Communications Committee

756 Gathercoal, Paul Curriculum & Inst/3082 885-5707 gatherco@uidaho.edu []

706 Langman, Jeffrey Geology/3022 5-0310 jlangman@uidaho.edu

873 Henderson, Bracken M Eastern District Extension 208 852 10 brackenh@uidaho.edu ]
95 University Security & Compliance Committee

904 Olsen, Nora Plant Sciences 208423663 Norao@uidaho.edu []

Thursday, April 4, 2019 Page 3 0of 3
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POLICY COVER SHEET

See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition B Revision* O Deletion* OO Emergency
Minor Amendment O
Chapter & Title: FSH 1570 — Secretary of the Faculty

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Senate Leadership. Chair Johnson & L iz Brandt, Faculty Secretary
(Please see FSH 1460 C) Name Date
Telephone & Email: aaronj@uidaho.edu & ebrandt@uidaho.edu
Policy Sponsor: (If different than originator.)
Name Date
Telephone & Email:
Reviewed by General Counsel __ Yes No Name & Date:

1. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

This policy is being revised to reflect restructuring of the faculty secretary position. Policy responsibilities
will be covered by a new policy Coordinator in the future and not by the faculty secretary.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
None

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change. FSH 1520, 1580, 1460, 1640.28, 1640.41, 1640.42, 1640.91

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
- EC Posted: t-sheet
[Office Use Only] GFM — hic
Pres./Prov. ) web
APM - Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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FSH 1640.41
FACULTY AND STAFF POLICY GROUP (FSPG)
[created July 2017]
A. FUNCTION.

A-1. To review non-academic policies and procedures (other than minor amendments, see FSH 1460 B-2) that
affect both faculty and staff and that reside in the Faculty-Staff Handbook and/or Administrative Procedures
Manual.

A-2. To ensure that both Faculty Affairs and Staff Council are informed, the chair of FSPG will communicate
regularly with the chairs of Faculty Affairs and Staff Leadership.

A-3. To address and possibly resolve any perceived problems before forwarding proposed policies and
procedures to Faculty Senate, the committee is encouraged to seek assistance from, or request meetings with the
policy sponsor (see FSH 1460 B-6), general counsel, or others as necessary.

B. STRUCTURE. Three faculty, three staff, and-the-and the following as ex officio: Faculty Secretary, and the
lofficial responsible for coordinating policy, Pelicy-Coerdinater-or histher-designee. A broad representation of
faculty and staff across the university is expected and who are seen as leaders among their peers. A current member
of Faculty Affairs and Staff Council is desirable, if possible. The chair of this committee will be elected by the
committee. An ex officio member may be elected as chair of the committeethe-Faculty -Seeretary/Policy-Coordinator
{wlo-vote). [rev. 1-18]
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1640.28
COMMITTEE ON COMMITTEES

A. FUNCTION.

A-1. To appoint members to and fill vacancies on all university-level faculty standing
committees, subject to confirmation by the Faculty Senate. To ensure full membership when
committees begin meeting each fall, authority is given to the Faculty Secretary, Faculty Senate
Chair and Vice Chair (aka Committee on Committees Chair) to fill vacancies as they arise over
the summer and early fall semester, subject to confirmation by the Committee on Committees
and Faculty Senate. [ed. 7-09, rev. 1-15]

A-2. To conduct a continuing study of Ul’'s committee structure and of the function and
structure of individual standing committees, and to make recommendations to the Faculty
Senate. [ed. 7-09]

A-3. The Faculty Secretary is a resource for this committee and oversees the process for
solicitation of faculty members to serve on university-wide standing committees and maintains
committee membership lists.

B. STRUCTURE. Six faculty members, vice chair of the Faculty Senate (chair), Faculty-Secretaryfwlovote)
and the following or their designees: vice provost for faculty, a representative of staff council, and

exeecdtive-vicepresident-and ASUI president. [rev. 7-05, ed. 7-06, 7-09]
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Ul FACULTY-STAFF HANDBOOK
CHAPTER ONE:
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE July 2018

1640.42
FACULTY AFFAIRS COMMITTEE (FAC)
A. FUNCTION.

A-1. To conduct a continuing study of salaries, professional problems, welfare, retirement options and
benefits (including 403b plans), and working conditions of faculty members.

A-2. To call the attention of the Faculty Senate or the president, as appropriate, to matters concerning
faculty affairs in any college or other unit that the committee believes should be of concern. fed. 7-09]

A-3. To serve as a point of first contact involving questions of interpretation and application of policies
affecting the welfare of faculty members such as promotion and tenure. [frev. 7-17]

B. STRUCTURE. Nine faculty members, not more than two of whom are departmental administrators
(administrators above the departmental level are not eligible for membership on this committee). The Vice
Provost for Faculty and the Faculty Secretary serves as an-ex officio members efthe-cemmittee-without vote.
[rev. 7-08, 1-19, 7-19]




Faculty Senate 2018-19 - Meeting #25 - April 9, 2019 - Page 17

Classroom Committee

Campus Planning Advisory
Committee

Membership

VPR, VPFA, Faculty (2),
Facilities (2), IEA (1),

Exec Dir Admin Ops,
Registrar (1), Students (2), Gen Ed
Director ex officio

Registrar (2), Facilities (2),

Faculty (3), Students (2)

ITS (1), CETL (1), Purchsg (1), Gen Ed
Director ex officio

VPFA, AVP Facilities,
Faculty (5), CIO, Staff (1)

DSS (1)

Charter/Purview

Space Allocation

Space Utilization
Input to Campus Capital Plans

Conflict resolution

Classroom and class Lab utilization

Dept classroom/lab access
Dept classroom/lab reassignment
recommendations

Classroom and Teaching Lab
renovation priorities, design and
technical standards

Support implementation of
curriculum (core facultly role)
Continuous Classroom Impvmt

Advise President/SAC/Senate on
planning issues

Consider project implications

Consider linkages between campus
and community planning issues
Recommend/review projects

Reports to

President

Space Advisory Council

Space Advisory Council

Chartered by

APM

FSH

FSH

Selection/Term

President/ 3 year terms

Committee on Committees/3 yr

Committee on Committees/3 yr
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1640.22
CAMPUS PLANNING ADVISORY COMMITTEE
A. FUNCTION.

A-1. To advise the Faculty Senate, Space Advisory Council, and the president concerning
campus planning, including such areas as the following: [ed. 7-09]

a. To recommend projects that affect the campus environment and to review such projects
that originate outside of the committee.

b. To encourage optimal use of UI's human and physical resources in the planning of
campus development.

c. To consider faculty and staff views concerning interrelationships between academic and
support programs and their environment.

d. To be concerned with both short-term and long-term projects and with their immediate
and future implications.

e. To be concerned with the coordination of campus and community planning: keeping
informed on development planning in the community, taking such planning into
consideration in campus planning, and informing community planners of projected campus
developments.

A-2. To present annually to the Faculty Senate and the president a report on the campus
plan. Because of the responsibility of the vicepresidentfor-infrastrueture- Vice President for
Finance and Administration for overseeing facility planning and maintenance [see 1420 B-
1], this committee regularly reports to the president through that vice president. [ed. 7-09,
1-17]

B. STRUCTURE. Five-Sixl faculty members, two of whom are elected by are-frer-Faculty
Senate. The committee's chair will be selected from one of these fivesix. The other
members of the committee will include one student elected by ASUL, the| Vice President for
Infrastructure-Finance and Administration (or designee), the Assistant Vice President for
Facilities, the CIO of Information Technology, one staff member, and the Coordinator ef
Bisabled-Studentfor Student Disability Services (or designee). [rev. 7-99, 7-06, 7-08, 7-10,
ed. 7-04, 7-09, 9-15, 1-17]

‘ Commented [AT1]: ConC 4-4-19

‘/ Commented [AT2]: ConC 4/4/19



https://www.webpages.uidaho.edu/fsh/1420.html#B._
https://www.webpages.uidaho.edu/fsh/1420.html#B._
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Ul FACULTY-STAFF HANDBOOK

/{ Commented [AT1]: Title change by ConC 4/4/19

CHAPTER ONE:
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE January 2018
1640.40
CAMPUS CLASSROOM FACHITHES SCHEDULING POLICY-INSTRUCTIONAL SPACE|
COMMITTEE
[Substantially revised in 201907. See also APM 40.1035.35]
A. FUNCTION.

A-1: To develop_and oversee a svstematlc approach for evaluating, bwlqu and ma|nta|n|nq modern IearnJ
spaces on an ongomg basns m a ana !

A-2: To_monitor and report on classroom and class lab utilization, offering recommendations to the Space
Advisory Council regarding any conversion from centrally scheduled learning spaces to departmentally

scheduled, or vice versa.

A-3: Todevelop classroom and teaching lab renovation priorities; also develop design and technical standards in
upport of continuous Iearnmg space |mprovements and |mplementat|on of curriculum.manage-the-impactof

A-4: To evaluate and recommend changes current scheduling policy to ensure flexibility in meeting the needs of

modern active learning spaces.ensure-the-effectivereselution-of scheduling-conflicts

A-5: To make recommendations on prioritization of budgeted expenditures for any general or departmental
classroom construction, renovation, ma or mamtenance nd/or equ J)ment upqrade prmecteemmumea&e

B. STRUCTURE. The Registrar, or designee, shall serve as Chair and one additional member from the Registrar’s

Offlce two members from faC|l|t|es selected bv the assistant V|ce pre5|dent of facilities; (ee-ehalﬁ—asslstam—wee

plannep two ASUI representatlves one member selected by the semor executwe d|rector from each of the followmq
areas: Information Technology, Center for Excellence in Teachmg and Learn nq (CETL) Purchasmg and the D|rector of
General Education, ex officio without vote. Sty

Union-Commons Board).

C. CONTEXT: A systematic approach for evaluating the creation and/or maintenance of classroom environments that
are acceptable, sustainable and which effectively facilitate the teaching and learning processes is essential. Numerous
discussions with faculty, administration, and staff point to the lack of coordination among the many people who are
involved with classrooms. This has contributed to classroom environments which no longer effectively facilitate the
teaching and learning process. A coordinated strategic approach moving forward will ensure that classroom environments
effectively support the instructional mission of the University and that policy and procedures are in place to facilitate

gunable schedulmq pracnces W|th qood classroom utilization rates. Ul—l;aellmes—a;e—used-by—melﬂple—p#egrams-



https://www.uidaho.edu/apm/40/10
https://www.uidaho.edu/apm/40/10

Faculty Senate 2018-19 - Meeting #25 - April 9, 2019 - Page 21




Faculty Senate 2018-19 - Meeting #25 - April 9, 2019 - Page 22

POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition [XI Revision* [0 Deletion* [0 Emergency
Minor Amendment O
Chapter & Title: FSH 1640.90 — General Education Assessment Committee

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Dean Panttaja 3/29/19
(Please see FSH 1460 C) Name Date
Telephone & Email: panttaja@uidaho.edu
Policy Sponsor: (If different than originator.)
Name Date
Telephone & Email:
Reviewed by General Counsel Yes No Name & Date: n/a

. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

New Mandates from SBOE & NWCCU on system wide assessment dictate a committee composition that is
more faculty centric, assessment knowledgeable, and representative of the SBOE GEM areas (which include the 5
Colleges engaged in general education). The committee composition should utilize institutionally recognized
faculty, appointed as Statewide General Education representatives, who are familiar with General Education and its
assessment to maximize the committee’s effectiveness. Student composition also requires revision as students
seldom attend and lack the advanced understanding of assessment needed to be done. The curricular complexities of
general education and the annual re-appointment of students complicates the forward momentum of the committee.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?

None.

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.

None.

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after

final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
- EC Posted: t-sheet
[Office Use Only] GFM —_— hlc
Pres./Prov. ) web
APM Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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1640.90
GENERAL EDUCATION ASSESSMENT COMMITTEE
[created July 2015]

A. FUNCTION.
A-1. General Education Assessment Committee (GEAC) serves as the body for oversight of general education
assessment. The Director of General Education and the Director of Institutional Effectiveness and
Accreditation, or designee, will provide coordination and leadership. [ed. 7-17]

A-2. The GEAC is charged with coordinating assessment of General Education. [rev. 7-17]

A-3. GEAC will have primary responsibility for assessing the Integrative Studies segment of the General
Education curriculum and the Senior Experience through direct, indirect and face-to-face measures. [add. 7-17]

A-4. Working with University of ldaho members of the State Board of Education’s General Education Task
Force, GEAC will annually assess a representative sample of General Education Matriculation (GEM) courses.
[add. 7-17]

A-5. The committee will review assessment findings, report regularly to UCGE, and make recommendations
based on its findings to UCGE as well as to instructors who teach General Education courses. [rev. 7-17]

[Information on general education assessment can be accessed at the general education website:
http://www.uidaho.edu/class/general-education]

B. STRUCTURE AND MEMBERSHIP. The committee is composed of ten-twelve members as follows: Director
of General Education as Chair, Director of Institutional Effectiveness and Accreditation, or designee, one UCGE
member, fwe-two undergraduate students, and five-six faculty members to include one from each of the SBOE GEM
areas who are serving as the institution’s representative to statewide general education, and two staff members

assouated vvlth assessment practlce and procedures Qfaeu#y#staﬁ?tkemadem%ei—mememee@rmeseeeiaeem%—te

terms—In consultatlon with the chalr of UCGE the D|rector of General Educatlon |s responS|bIe for the seIectlon of
committee members. [rev. 7-16, 7-17]
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POLICY COVER SHEET
(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)

[3/09]

Administrative Procedures Manual [APM] O Addition X Revision* O Deletion* 00 Emergency
Minor Amendment O
Chapter & Title: APM 30.15 Ul Password/Pass-phrase Policy

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Mitch Parks. Mary George 3/26/19
(Please see FSH 1460 C) Name Date
Telephone & Email mitch@uidaho.edu; maryg@uidaho.edu
5-2522 5-5222
Policy Sponsor: (If different than originator.) Dan Ewart
Name Date
Telephone & Email: —dowart@uidaho.edul

Reviewed by General Counsel __ X_Yes No Name & Date: _ Casey Inge 3/26/19
Also Ul Technology Security Advisory Council, ITS Directors & Managers, local university IT support, and Liz
Brandt

1. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

Current policy was old and outdated. It also contained a lot of specifics that have since changed. We made the

policy more general and encompassing, without specifics. We will publish the specifics info (ITS standards) on

the ITS web site.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
We anticipate no fiscal impact from these changes.

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.

All IT policies are related, probably the most related would be the Identity and Access Management policy APM
30.10. We tried to make sure that they were unique, but complementary.

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
- EC Posted: t-sheet
[Office Use Only] GFM — hlc
Pres./Prov. ) web
APM Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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30.15—Password and Authentication Policy
Created/updated date: 02/07/2019 (rewrite)

Preamble: Authentication of users and applications, accessing or processing data is a fundamental requirement of
information security to ensure confidentiality and integrity of data. This policy establishes authentication
requirements for the use of University of Idaho technology resources.

Contents:

Definitions

Policy

Scope

Exceptions to the Policy
Contact Information
References

mmoow>

A. Definitions - Types of Authentication. Below are the most common types of authentication used at the
university.

A-1. Password: a combination of letters, numbers, symbols, and special characters that can be used to
authenticate a person to an account accessing a technology resource. Long forms of passwords are
sometimes called a passphrase.

A-2. Biometric: unique physical or behavioral characteristics of a person that can be analyzed to uniquely
identify and authenticate a person to an account for accessing a technology resource.

A-3. Token: a hardware or software device that can be cryptographically verified as unique.

A-4. Geolocation: for purposes of this policy, geolocation refers to the process of identifying the locations of a
user based upon the known locations of their Internet Protocol (IP) addresses, or from data collected from
their authenticated devices with built-in location detection.

A-5. API Token: for purposes of this policy, an application program interface (API) token is a unique, long, token
or key that may provide authentication for an application to access another service or application.

A-6. Personal Identification Number (PIN): a short number or password used locally on a device as a
convenient authentication alternative to typing a full password.

A-7. Multi Factor Authentication (MFA): Using two or more authentication factors: typically passwords,
biometrics, or tokens, to achieve authentication.

B. Policy. Consistent with the university’s requirements for identity and access management, users must protect
the integrity of their authentication methods, for all Ul technology resources requiring their authentication. All
authentication types must be secured as appropriate for the level of risk.

B-1. Responsibility of Users:

a. Users are responsible for keeping passwords and all other types of authentication secure and
confidential, including not sharing or storing passwords in an insecure manner. Passwords should
not be written down and/or left in an easily accessible location.

b. Passwords are confidential university information and should never be stored electronically without
strong encryption.

c. All passwords must be changed at first issuance or use.

d. Passwords must not be shared for any individual accounts, including with IT support professionals,
and only shared for other account types as defined in Ul Identity and Access Management (APM
30.10) to the minimum extent required. If anyone asks a user for their password, they are obligated
to report this to ITS Security as a security incident.

e. For any shared passwords, whenever any person with knowledge of the password changes to a role
where they no longer require knowledge of the password (i.e., leaves the university or changes
positions), the password must be changed.

f. Passwords for Ul systems must be unique. Users should never use their Ul password for any third-
party systems, even if used for Ul business purposes. Users should never use the same password for
privileged and non-privileged accounts.

g. Users must not store passwords with applications or use the “remember password” functions built
into web browsers. Using a third-party password manager is highly encouraged to create strong
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passwords and store them securely. (Contact ITS for a list of currently recommended password
managers.)

h. Always log out of applications or lock computers when leaving a computer to prevent unauthorized
use.

i. Users must not attempt to circumvent Ul established authentication processes.

j. Users must follow ITS standards for authentication and password specifications. (See ITS Standards
http://www.uidaho.edu/its/standards/ )

B-2. Remediation and Compliance. Noncompliance with this policy shall be considered a violation of Ul
Acceptable Use (APM 30.12) and will be addressed and remediated accordingly.

Scope. This policy applies to all account holders regardless of affiliation with access to university data or
information systems.

Exceptions to the Policy. Exceptions to this policy may be submitted in writing to the Ul Information Security
Officer who will assess the risk and make a recommendation to the Ul Chief Information Officer. Exceptions
must be reviewed for reauthorization on no less than an annual basis.

Contact Information. The ITS Information Security Office (its-security@uidaho.edu) can assist with questions
regarding this policy and related standards.

References.

APM 30.10 - Identity and Access Management Policy
APM 30.11 - Data Classifications and Standards

APM 30.12 - Acceptable Use of Technology Resources
NIST SP800-53r4

NIST SP800-171

HIPAA Security Rule 164.312(d)
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition O Revision* O Deletion* OO Emergency
Minor Amendment O
Chapter & Title:

Administrative Procedures Manual [APM] O Addition O Revision* X Deletion* OO Emergency
Minor Amendment O
Chapter & Title: APM 30.07 — User Provided Software on ITS Systems

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Mary George 3/26/19
(Please see FSH 1460 C) Name Date
Telephone & Email: 885-5222 maryg@uidaho.edu
Policy Sponsor: (If different than originator.) Dan Fwart 3/26/19
Name Date
Telephone & Email: 885.2271 dewart@uidaha edu
Reviewed by General Counsel __ Yes_X__ No Name & Date:

1. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

This is an old, obsolete process/informational item for faculty to request ITS to put class software on ITS-
managed lab computers. This has been replaced with a service request form on ITS’ work management system.
See https://support.uidaho.edu/TDClient/KB/ArticleDet?1D=175. This article provides the forms and information
for faculty to request software for lab machines.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
There is no anticipated fiscal impact with this deletion

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.
None that we are aware of

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
- EC Posted: t-sheet
[Office Use Only] GFM — hlc
Pres./Prov. ) web
APM Register: .
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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30.07 -- User Provided Software on ITS Systems (Information
Technology Services)
January 11, 2010

A. General. Software, both data files or programs, may be placed on
various systems under ITS control for purposes of instruction or research. To
place software on one of the following systems, software is brought to ITS
(Admin 140) a minimum of one week prior to needed access (two weeks
requested). The software is given to the appropriate personnel for prompt
installation.

A-1. File Servers for Student Computer PC and Macintosh Labs and
Classrooms. ITS operates many open access computer labs and
classrooms across campus. In addition, several lecture rooms with PCs,
Macs and large display units for viewing the screen are available for
teaching. All of these computers are connected to a file server containing
a variety of software for student use. Most of the funding for this
equipment comes from the annual student computer fee established
during the fall of 1993. [ed. 1-10]

A-2. Available Student Computer Lab Software. For a listing of
software available from the student computer menu, please look on the
following Web page: Support Site

B. Information. For further information or questions on user provided
software applications on Customer Support controlled systems, call ITS Help
Desk at (208) 885-4357 (dial 5-HELP). [ed. 1-10]


https://support.uidaho.edu/TDClient/Home/
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05.04.2019

I

University APRIL 2019
of Idaho
PATRICK HRDLICKA
TORREY LAWRENCE

KIM SALISBURY

PRESENTATION OVERVIEW

Salary model history

How the salary model works
Salary model philosophy
Salary calculation examples
FY18 and FY19 raises
Vandalweb

Upcoming changes for FY20
Questions?
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GOAL AND TIMELINE

Fall 2015: President Staben announced the goal to increase employee
salaries to 100% of market (on average) by 2025, accompanied by a
charge to develop and deploy a data-driven, objective, and transparent
market-based compensation system

Feb. 2016: Faculty Senate established the Staff Compensation Task Force

Oct. 2016: Faculty Senate established the Faculty Compensation Task
Force

2016-2017: F-CTF met ~15 times to define Ul's institutional peer group
(i.e., market), select salary databases, and draft guiding principles

GOAL AND TIMELINE

January 2018: Mid-year salary adjustments
July 2018: FY19 CEC salary increases deployed

2018-2019: Further system development including;:
Refinement of compensation model
Guidelines for awarding performance raises (FAC project)
Evaluation of promotion raise practices

Development of Vandalweb portal to view personal salary data




05.04.2019
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THE MODEL - MARKET SALARY

Based on data from CUPA-HR salary survey for all U.S. public and
private doctorate-granting institutions (R1, R2, and R3)

Alternative data sources are used in isolated cases (e.g., Oklahoma
State University survey; Bureau of Labor Statistics)

CUPA-HR lists salary data by CIP code, academic rank, and TT/NTT

Based on tenure-track, academic year appointments

THE MODEL - MARKET SALARY

CUPA-HR dataset updated annually in February for next fiscal year

Market salaries are available from the Provost’s (Faculty
Processes -- Salary Information)

Adjustments to CUPA-HR salaries:
Instructor market rates are 65% of Associate Professor
Senior Instructor market rates are 70% of Associate Professor

Non-tenure track professors are 85% of the market rate for TT
professors in the same CIP and rank (will increase to 90% for FY20)
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05.04.2019

FY19 Market Salaries (selected)

4 DIGIT Assistant Associate Distinguished
cip CIP CODE CIP DISCIPLINE Instructor | Senior Instructor | Professor Professor Professor Professor
0101 010100 |Agricultural Business and Management 65,064.35 70,069.30 85,078.00 | 100,099.00 | 121,047.00 121,047.00

0102 010200 |Agricultural Mechanization

0103 010300 |Agricultural Production Operations 54,563.60 58,760.80 83,944.00 | 101,511.20 101,511.20
0108 010800 |Agricultural Public Services 43,884 .46 47,260.19 65,742.87 67,514.56 | 100,300.64 100,300.64
0109 010900 |Animal Sciences 57,854.55 62,304.90 75,716.00 89,007.00 | 109,525.00 109,525.00
0110 011000 |[Food Science and Technology 56,930.90 61,310.20 79,272.00 87,586.00 | 123,892.00 123,892.00
0111 011100 |Plant Sciences 53,994.85 58,148.30 73,439.00 83,069.00 | 105,421.00 105,421.00
0112 011200 |Soil Sciences 54,980.90 59,210.20 72,784.00 84,586.00 | 107,198.00 107,198.00
0301 030100 |Matural Resources Conservation and Research 57,894.20 62,347.60 76,602.00 89,068.00 | 120,297.00 120,297.00
0302 030200 |Natural Resources Management and Policy 56,794.40 61,163.20 79,183.00 87,376.00 | 107,520.00 107,520.00
0303 030300 |Fishing and Fisheries Sciences and Management 51,401.64 55,355.62 74,848.05 79,079.45 | 115,942.87 115,942.87
0305 030500 [Forestry 56,290.65 60,620.70 72,805.00 86,601.00 | 108,919.00 108,919.00
0306 030600 |Wildlife and Wildlands Science and Management 50,994 .45 54,917.10 71,104.00 78,453.00 99,826.00 99,826.00
0402 040200 |Architecture 57,674.50 62,111.00 72,392.00 88,730.00 | 115,398.00 115,398.00
0403 040300 _|City/Urban, Community and Regional Planning 57,829.85 62,278.30 72,062.00 88,969.00 | 114,990.00 114,990.00
0406 040600 |Landscape Architecture 55,943.55 60,246.90 71,738.00 86,067.00 | 113,134.00 113,134.00
0501 050100 |Area Studies 54,759.25 58,971.50 71,839.00 84,245.00 | 124,831.00 124,831.00
0904 090400 |Journalism 55,506.75 59,776.50 69,172.00 85,395.00 | 110,510.00 110,510.00
0907 090700 |Radio, Television, and Di | Communication 51,679.55 55,654.90 66,506.00 79,507.00 | 116,825.00 116,825.00
0909 090900 |Public Relations, Advertising, and Applied Communication 55,287.05 59,539.90 73,938.00 85,057.00 | 106,988.00 106,988.00
1003 100300 |Graphic Communications 53,948.05 58,097.90 68,070.22 82,997.00 | 111,410.21 111,410.21
1107 110700 |Computer Science 70,773.95 76,218.10 94,016.00 | 108,883.00 | 134,886.00 134,886.00
1301 130100 |Education, General 55,127.15 59,367.70 69,122.00 84,811.00 | 111,447.00 111,447.00
1303 130300 |Curriculum and Instruction 51,347.40 55,297.20 66,845.00 78,996.00 | 102,832.00 102,832.00
1304 130400 |Educational Administration and Supervision 53,898.65 58,044.70 69,094.00 82,921.00 | 114,016.00 114,016.00
1310 131000 [Special Education and Teaching 49,565.75 53,378.50 65,627.00 76,255.00 99,396.00 99,396.00
1311 131100 |[Student Counseling and Personnel Services 51,324.00 55,272.00 66,203.00 78,960.00 98,274.00 98,274.00
1312 131200 |Teacher Education and Professional Development, Specific Levels and Methods 50,128.65 53,984.70 64,771.00 77,121.00 95,092.00 95,092.00
1313 131300 [Teacher Education and Professional Development, Specific Subject Areas 51,552.15 55,517.70 67,104.00 79,311.00 | 106,160.00 106,160.00
1314 131400 [Teach English, French as Second/Foreign Lang 46,175.35 49,727.30 61,461.00 71,039.00 | 105,125.00 105,125.00
1407 140700 |Chemical Engineering 69,069.00 74,382.00 92,196.00 | 106,260.00 | 148,883.00 148,883.00

THE MODEL - TARGET SALARY

Target Salaries are based on:
Market salary for a specific CIP
Rank

Longevity (completed years of satisfactory performance in rank)

Tenure/Non-Tenure Track
Academic Year/Fiscal Year

Full-time/Part-time

Target salaries do not include a performance component
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FY19 Longevity Table

Rank Years
Completed Instructor
0 100.00%
1 100.00%
2 100.00%
3 100.00%
4 100.00%
5 100.00%
6 100.00%
7 100.00%
8 100.00%
9 100.00%
10 100.00%
11 100.00%
12 100.00%
13 100.00%
14 100.00%
15 100.00%
16 100.00%
17 100.00%

Senior Instructor

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

Assistant
Professor

90.00%

90.00%

90.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

Associate
Professor

95.00%

96.00%

97.00%

98.00%

99.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

Professor
83.00%
84.00%
85.00%
86.00%
87.00%
88.00%
89.00%
90.00%
91.00%
92.00%
93.00%
94.00%
95.00%
96.00%
97.00%
98.00%
99.00%

100.00%

Distinguished
Professor
83.00%
84.00%
85.00%
86.00%
87.00%
88.00%
89.00%
90.00%
91.00%
92.00%
93.00%
94.00%
95.00%
96.00%
97.00%
98.00%
99.00%
100.00%

LONGEVITY PHILOSOPHY

Recruit faculty: Maximize ability to recruit talent with target salaries that

are close to market rate for new assistant professors

Retain faculty: Reward timely career progression:

Assistant professors target salaries reach 100% after successful 3™

year review

Associate professors target salaries reach 100% after five years of
satisfactory performance in rank, coinciding with the first
opportunity for consideration for promotion

Reward institutional loyalty with steeper longevity progression for full

professors until they reach 100% (improved for FY20)

Promote faculty:

Mimic salary increases in our current promotion policy

Minimize salary compression between ranks
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SALARY CALCULATION
EXAMPLES

EXAMPLE #1

4 DIGIT Senior Assistant Associate Distinguished
CIp CIP DISCIPLINE | Instructor | Instructor Professor Professor Professor Professor
5100 General Health | 58,500.00 | 63,000.00 80,000.00 90,000.00 | 120,000.00 | 120,000.00

CIP 5100 “General Health”

Market salary for this rank Instructor $58,500
Longevity 5 years 100%
Tenure-track (TT) or NTT Not applicable -
Academic Year (AY) or Fiscal Year (FY) AY 100%
Full-time (FT) or Part-time (PT) FT 100%

TARGET SALARY: $58,500
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EXAMPLE #2
.

4 DIGIT Senior Assistant Associate Distinguished
Cip CIP DISCIPLINE | Instructor | Instructor Professor Professor Professor Professor
5100 General Health | 58,500.00 | 63,000.00 80,000.00 90,000.00 | 120,000.00 | 120,000.00

CIP 5100 “General Health”

Market salary for this rank Assistant Professor $80,000

Longevity 2 years 90%

Tenure-track or NTT Tenure-track 100%

Academic Year (AY) or Fiscal Year (FY) AY 100%

Full-time (FT) or Part-time (PT) FT 100%

TARGET SALARY: $72,000
EXAMPLE #3

4 DIGIT Senior Assistant Assiate Distinguished

CIP CIP DISCIPLINE | Instructor | Instructor Professor Professor Professor Professor
5100 General Health | 58,500.00 | 63,000.00 80,000.00 90,000.00 | 120,000.00 | 120,000.00

CIP 5100 “General Health”

$90,000
100%
100%
*(11/9)
100%
$110,000

Market salary for this rank

Longevity

Tenure-track or NTT

Academic Year (AY) or Fiscal Year (FY)
Full-time (FT) or Part-time (PT)
TARGET SALARY:

Associate Professor

6 years

Tenure-track

FY
FT
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EXAMPLE #4

\ 4

4 DIGIT Senior Assistant Associate Distinguished
Cip CIP DISCIPLINE | Instructor | Instructor Professor Professor Professor Professor
5100 General Health | 58,500.00 | 63,000.00 80,000.00 90,000.00 | 120,000.00 | 120,000.00

CIP 5100 “General Health”

Market salary for this rank Professor $120,000

Longevity 14 years 97%

Tenure-track or NTT Tenure-track 100%

Academic Year (AY) or Fiscal Year (FY) AY 100%

Full-time (FT) or Part-time (PT) FT 100%

TARGET SALARY: $116,400
EXAMPLE #5

4 DIGIT Sior Assistant Associate Distinguished

CIP CIP DISCIPLINE | Instructor | Instructor Professor Professor Professor Professor
5100 General Health | 58,500.00 | 63,000.00 80,000.00 90,000.00 | 120,000.00 | 120,000.00

CIP 5100 “General Health”

$63,000
100%

Market salary for this rank

Longevity

Tenure-track or NTT

Academic Year (AY) or Fiscal Year (FY)
Full-time (FT) or Part-time (PT)
TARGET SALARY:

Senior Instructor

4 years

Not applicable

AY

PT (.80 FTE)

100%
80%
$50,400
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EXAMPLE #6

\ 4

4 DIGIT Senior Assistant Associate Distinguished
Cip CIP DISCIPLINE | Instructor | Instructor Professor Professor Professor Professor
5100 General Health | 58,500.00 | 63,000.00 80,000.00 90,000.00 | 120,000.00 | 120,000.00

CIP 5100 “General Health”

Market salary for this rank Assoc. Research Prof.

Longevity 3 years
Tenure-track or NTT NTT
Academic Year (AY) or Fiscal Year (FY) FY
Full-time (FT) or Part-time (PT) PT (.75 FTE)

TARGET SALARY:

$90,000
98%

85%
*(11/9)
75%
$68,722.50

RAISES DURING 2017-2019
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2017-2018 MID-YEAR SALARY
INCREASES

Based solely on target salaries

Increases were given on a sliding scale with larger relative
increases going to those furthest behind their target salaries

No increases were given to faculty at or above their target salary

FY19 CEC SALARY INCREASES

Increases reflected changes in market rates from FY18 to FY19
Bring faculty members to a minimum of 80% of their target salary

College/Unit decisions:

Up to 50% was used for performance-based increases for no
more than 1/3" of faculty

At least 50% was used to address equity/inversion/
compression/keeping up with changes in market rates

10
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IMPACT

2017-18 Mid-Year Salary Increases (FY18)

On aggregate, the mid-year salary adjustment moved salaries
from 89.6% to 90.8% of FY18 market rates

559 faculty (65.7%) received mid-year salary increases

2018-19 CEC Increases (FY19)

On aggregate, the CEC increases moved salaries from 90.0% to
93.3% of FY19 market rates

728 faculty (87.1% of faculty) received CEC salary increases

VANDALWEB SALARY
INFORMATION

11
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SALARY INFO IN VANDALWEB

Scheduled to launch Friday, April 12

VandalWeb > Employees > Employee Information > Target Annual Pay

Employee Information

Banner Employee Profile

Employee Account Center

Use this to view your employee acecount transactions; if ¥
Current and Past Job History

Historiecal information on current and past jobs.
Professional Development & Learning Portal
Employee Training Portal. Located outside of the Emplo;
List of Direct Reports (For Supervisors Only)
Show a list of your direct reports. Supervisor use only.
Target Annual Pay

See how Target Annual Pay is caleulated

Salary Agreements
Review and sign your salary agreement/letter.

Patrick Hrdlicka, Position . Regular Faculty, Professor
Current Annual Pay Progress toward Target

$ %

The mark
Longevity: You have 2 years of salisfactory performance at this rank

ot rate for a Professor in Chemistry, General (4005) is

You are working 100% of full-time.
Combining all these factors gives us a calculated target
Adjusting for rounding in Banner, we set your target salary at

As of 03-Apr-2019 14:51

Target Annual Pay

$98,888.40

$116,327.00

85% x 0.85
100% x 1.00
$98.877.95

$98,888.40

12
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IMPROVEMENTS FOR FY20

The longevity table will improve for full professors so they reach 100% in
11 years rather than 17 years

NTT faculty market rates will increase from 85% to 90% of TT rank

Market rates will be based on three-year average (plus inflation factor)
to smooth out large changes

Vandalweb portal will be updated with FY20 data in July 2019

University 208-885-7941
of [daho PROVOST@UIDAHO.EDU

13
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Universityofldaho

Office of the Provost and
Executive Vice President

Faculty Market-Based Compensation — Frequently Asked Questions
(rev. April 3,2019)

History and Overall Goal

Q1: Why are we implementing a market-based compensation model for faculty?

A: In the fall of 2015, President Staben announced the goal to increase employee salaries to 100% of
market (on average) by 2025. This goal was accompanied with a charge to develop and deploy a market-
based compensation system, which is data-driven, objective, and transparent.

Q2: What is Ul’s salary goal?
A: The goal is to increase salaries to 100% of market (on average) by 2025.

Q3: Does this mean that every faculty member will be paid the market rate in their discipline?
A: No. Some faculty members will command salaries above market rates, while the salaries of other
faculty members will be below market rates.

Q4: Where will the funds to support salary increases come from?

A: Increases for positions permanently budgeted on general education sources will be supported by
general education funds (i.e. state support, tuition revenue, etc.). When other sources provide whole or
partial funding of a faculty position, then those other sources must provide additional funding to
support salary increases.

Faculty Governance
Q5: How have faculty been involved in the development of the compensation model?
A: Faculty have actively engaged throughout this process:

1) Faculty Senate established the Faculty Compensation Task Force (F-CTF) in October 2016. The F-
CTF consisted of 16 members, 13 voting and 3 ex officio members: one faculty member from
each academic college and one from faculty-at-large (10), the Faculty Secretary, the Vice
President of Finance and Administration, the Executive Director of Human Resources, the Vice
Provost for Faculty (ex officio), the Director of Institutional Effectiveness and Accreditation (ex
officio), and a representative from the Provost’s office (ex officio). The F-CTF was co-chaired by
Patrick Hrdlicka (professor of chemistry) and Wesley Matthews (Executive Director of Human
Resources). The F-CTF met thirteen times during FY17 to define Ul’s institutional peer group
(i.e., market), select suitable salary databases, and draft guiding principles. A F-CTF website was
developed where meeting minutes were posted and faculty were given an opportunity for
feedback. In addition, F-CTF co-chair Hrdlicka gave periodic updates to Faculty Senate.

2) The F-CTF met twice with Provost Wiencek during the fall of 2017 to discuss adjustments to -
and deployment of - a preliminary version of the compensation model in connection with the
FY18 mid-year salary adjustments.

3) In March of 2018, the F-CTF co-chairs provided Provost’s Council with input regarding
distribution of forthcoming CEC (Change in Employee Compensation) funds.
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4) A subgroup of deans and F-CTF members met periodically between April 2018 and April 2019 to
review and compare Ul’s promotion raise practices relative to peer institutions.
Recommendations to adjust current practices, were forwarded to the provost and vice provost
for faculty.

5) Throughout FY19, the Faculty Affairs Committee (FAC) worked with the vice provost for faculty
on developing guidelines for determining performance-based salary increases and clarifying
salary policies in the Faculty-Staff Handbook.

6) Throughout FY19, F-CTF co-chair Hrdlicka worked with the Provost’s Office on further refining,
analyzing, and implementing the faculty compensation model.

Market (institutional salary comparison group)

Q6: What is Ul's institutional salary comparison group?

A: Ul’s institutional salary comparison group, henceforth also referred to as ‘the market’, encompasses
all U.S. public and private doctorate-granting institutions. It includes R1, R2, and R3 institutions as
defined by the Carnegie classification framework.

Q7: Ul is an R2 institution. Why does Ul's institutional salary comparison group include R3
institutions?

A: Inclusion of R1 and R3 institutions in the institutional salary comparison group provides a more robust
salary dataset than using only salary data from R2-institutions. A preliminary analysis revealed that
market salaries, on average, were similar for the R1/R2/R3 vs R2-only datasets.

Q8: Ul aspires to become an R1 institution. Should Ul’s institutional salary comparison group reflect
this?

A: Ul is currently an R2 institution. Using an R1 or R1/R2 salary comparison group was not deemed a
politically or financially viable option at the time. However, the F-CTF recommended that the
institutional salary comparison group and/or Ul’s overall salary goal be reevaluated and adjusted as the
institution moves closer towards realizing its aspirational R1 goal and/or overall salary goal.

Salary Databases

Q9: Which salary databases are used?

A: CUPA-HR (College and University Professional Association for Human Resources) serves as the
primary data source for faculty salaries. Alternative data sources (e.g., the Oklahoma State University
survey; Bureau of Labor Statistics) are used with appropriate scaling factors in isolated cases (e.g., if
CUPA-HR does not provide a sufficiently robust dataset for a given discipline/rank combination). CUPA-
HR offers a large dataset (more than 100 universities participate), is updated annually, can be tailored
according to our needs, and has a user-friendly interface amenable to institution-scale applications.
Market salaries — expressed as averages, medians, or percentiles — are available for most discipline/rank
combinations.

Q10: Can | access the CUPA-HR database?
A: The full CUPA-HR dataset is only available via subscription. However, tables with market rates for
relevant CIP/rank combinations are posted on the Provost’s website.
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Q11: Why do we not use salary surveys conducted by discipline-specific national organizations (e.g.,
American Chemical Society for chemists and chemical engineers)?

A: Salary surveys conducted by discipline-specific national organizations use different methodologies,
which precludes a direct comparison between disciplines. In contrast, CUPA-HR is a one-stop
comprehensive database which uses one sampling methodology across most disciplines.

Q12: What are CIP codes?

A: CIP (Classification of Instructional Programs) codes are a taxonomy of academic disciplines at
institutions of higher education in the United States. The CUPA-HR and OSU datasets list salary data by
CIP code and academic rank. A list of Ul’s active CIP codes is available on the Provost’s website.

Q13: What are the differences between two-, four-, and six-digit CIP codes, and why are four-digit CIP
codes used?

A: The two-digit series represent the most general groupings of related programs. The four-digit series
represent intermediate groupings of programs that have comparable content and objectives. The six-
digit series represent specific instructional programs. For example, “40” denotes Physical Sciences,
“40.05” denotes Chemistry, and “40.0504” denotes Organic Chemistry. Four-digit CIP codes are
generally used for determination of market rates as a compromise between sufficient disciplinary
granularity and an adequate number of datapoints.

Q14: How are CIP codes determined for faculty in academic units?

A: Faculty members, unit leaders, and deans collaborated to identify an appropriate four-digit CIP code.
Units must offer an academic program within the particular CIP code family and be directly related to
the position.

Q15: How are market rates determined for faculty who are not in traditional academic units (e.g.
library staff, extension faculty)?

A: Market rates for these faculty have been determined through other data sources such as the Bureau
of Labor Statistics in partnership with the appropriate leadership (usually deans or directors) from that
area.

Q16: | have a joint appointment. How is my CIP code determined?

A: Joint appointments have not been consistently documented or delineated in the past. Most
appointments are actually “buy-outs” of time from a home department, but a handful of cases involve
appointments intended to be joint appointments. We have used the market-based salary of the faculty
member’s primary department’s CIP code.

Compensation Model

Q17: What is the difference between market rate, target salary, and actual salary?

A: The market rate is the average salary reported in the reference database for a specific CIP/rank
combination within Ul’s institutional salary comparison group. The target salary is calculated taking
several fixed measures into account (see below). A faculty member’s actual salary may be below, equal
to, or exceed their target salary.



https://www.uidaho.edu/provost/faculty/salary-information

Faculty Senate 2018-19 - Meeting #25 - April 9, 2019 - Page 47

Q18: How is a faculty member’s target salary calculated?
A: The target salary calculation takes the following factors into account:

- The faculty member’s academic rank, CIP code, and tenure status (tenured, tenure-track, or
non-tenure-track)

- The market rate for a specific CIP/rank combination

- Academic year vs fiscal year appointment

- Full-time vs part-time appointment

- Alongevity factor, which takes into account years of satisfactory performance in rank.
Longevity tables are available on the Provost’s website.

Q19: Does the compensation model consider performance? And, if so, why is a performance factor
not included in the target salary calculation?

A: The overall market-based compensation model for faculty also includes a significant performance
component that is reflective of a faculty member’s performance relative to other faculty in their unit.
Since performance requires an annual assessment, it is not included as a parameterized factor in the
target salary calculation. Unit leaders and deans are given latitude to make recommendations on
performance-based raises following the annual evaluation process, as part of the annual CEC (Change in
Employee Compensation) process.

Q20: Who is eligible for performance raises?
A: Faculty members who have met or exceeded expectations in their annual evaluation may be eligible
for a performance-based increase as part of the annual CEC process.

Q21: What is the underlying philosophy behind the longevity tables?
A: The longevity tables were designed to:

- maximize our ability to recruit talent (e.g., the longevity scale starts at 90% for new assistant
professors, i.e., target salaries will be close to market rates)

- reward timely career progression (e.g., the longevity factor for assistant professors reaches its
maximum following a successful 3™-year review; the longevity factor for associate professors
reaches a maximum following five years of satisfactory performance in rank, coinciding with the
first opportunity for an associate professor to be considered for promotion to full professor).

- mimic the salary increases observed under our current promotion policy

- minimize salary compression between ranks

- reward institutional loyalty of productive employees (e.g., steep longevity progression for full
professors, until a maximum is reached approximately mid-way through a typical career)

Q22: Why does the longevity component not extend beyond 100% of the market rate for a given
CIP/rank combination?

A: By capping the longevity component at 100% of the market rate for specific CIP/rank combinations,
funds become available for performance-based salary increases.
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Q23: Why does the longevity scale start at 83% for full/distinguished professors?

A: Calculating the target salary of a fifth-year associate professor as 100% of the market rate for
associate professors within a specific CIP and the target salary of a newly promoted full professor as 83%
of the market rate for full professors within a specific CIP code, most closely mimics our current
promotion policy.

Q24: Why does it take so many years of satisfactory performance for full/distinguished professors to
reach a longevity factor of 100%?

A: The market dataset for full professors includes faculty with a very broad range of “years in rank”,
from newly promoted professors to professors who have been in that rank for 30 or more years. When
the compensation model was initially deployed, 17 years of satisfactory performance in rank was
deemed an appropriate timeframe to reach a longevity factor of 100%. Further analysis suggested that
the longevity progression should be accelerated (11 years of satisfactory performance in rank to reach a
longevity factor of 100%).

Q25: Why are non-tenure track faculty assigned market rates that are a percentage of the market rate
for like-rank tenure-track faculty within that CIP code?

A: The databases do not provide sufficiently robust discipline-specific datasets for non-tenure track
faculty. When the compensation model was initially deployed, internal data supported defining the
market rate of non-tenure track faculty as ~¥85% of the market rate of like-rank tenure-track faculty.
Subsequent analysis of CUPA-HR data has provided support for calculating the market rates of non-
tenure track faculty as 90% of the market rate for like-rank tenure-track faculty in the same CIP code.

Q26: Why are market rates of instructors and senior instructors linked to tenure-track associate
professors in the same CIP code?

A: The databases do not provide enough discipline-specific responses for instructors and senior
instructors. When the compensation model was initially deployed, internal data supported defining the
market rates of instructors and senior instructors as ~65% and ~70% of the market rates for associate
professors in the same CIP. Subsequent analysis of CUPA-HR data has provided support for this
approach.

Q27: Why are instructors and senior instructors hired at 100% of their discipline-specific market rates,
and why is there no longevity progression for these employees?

A: Offering starting salaries below the discipline-specific market rates would render the institution at a
competitive disadvantage when hiring new instructors. Hence, the longevity schedule starts instructors
and senior instructors at 100% of their market salary. While there is no longevity progression, these
faculty are eligible for additional performance-based salary increases.

Q28: Does the compensation model reward mediocre performance?

A: No. Longevity progression is based on years of satisfactory performance, i.e., receiving a “3” or

“meets or exceeds expectations” according to the previous and current annual evaluation process,
respectively. In addition, faculty members meeting or exceeding expectations, may be eligible for
performance-based salary increases as part of the annual CEC process.
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Future Salary Distributions

Q29: How will future CEC funds be distributed?

A: The methodology for distribution of available CEC funds will be established annually by the Provost in
consultation with the Provost’s Council and input from faculty. Funds may be used to cover promotion
and retention raises, bring salaries to a minimum level relative to target salaries, keep up with market
and moving targets, reward exceptional performance, etc.

Q30: Will there be across-the-board cost of living adjustments in the future?
A: No, unless required by the state. In principle, inflation and other cost of living adjustments should be
reflected in a market-based compensation model (i.e., steadily increasing market rates).

Q31: Will there be across-the-board salary increases in the future?
A: Most likely not unless required by the state. The switch to a market-based compensation system
enables us to deploy salary increases in a more data/market-informed manner.

Q32: Will promotion raises remain in place?
A: Yes, promotion raises will remain in place. Current promotion increases are:

Academic Year (AY) Fiscal Year (FY)
Instructor to Senior Instructor $2,500 $3,050
Assistant Professor to Associate Professor $6,000 $7,300
Associate Professor to Professor $8,500 $10,300

Q33: Are faculty at risk of a salary decrease if their market rate decreases from one year to another?
A: No, faculty members will not witness a decrease in their actual salary even if dictated by changes in
market rates. However, the calculated target salaries might decrease, which may impact future salary
decisions. To minimize spurious year-to-year fluctuations, three-year rolling averages of market rates
will be used.

Q34: Is there a difference between a “merit-based salary increase” and “performance-based pay
increase”

A: “Merit-based pay increase” is a term associated with the former compensation system, in which there
was an implicit expectation that an overall annual evaluation score of “3” or above automatically would
result in a merit-based pay increase. This is no longer the case. Presently, faculty members who have
met or exceeded expectations, may be eligible for a performance-based pay increase.

Mid-Year Salary Adjustments during 2017-2018

Q35: How were mid-year salary increases determined?

A: The mid-year salary adjustments were based solely on market rates and salary targets. Each faculty
member’s target salary was calculated, and mid-year increases were distributed on a sliding scale with
the largest relative increases going to those furthest behind their salary targets and the smallest relative
increases going to those closest to their targets. No increases were given to faculty commanding salaries
above their salary target. Provost Wiencek sent out an explanatory memo to Provost’s Council detailing
the process.



https://www.uidaho.edu/-/media/UIdaho-Responsive/Files/human-resources/Employees/Compensation/Faculty-Task-Force/target-rate-methodology.ashx
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Q36: What effect did the mid-year salary adjustments have on the overall salary goal?
A: On aggregate, the mid-year salary adjustment moved faculty salaries from 89.6% to 90.8% of FY18
market rates. 535 of 794 faculty (67.4%) received salary increases.

CEC Salary Increases for 2018-19 Contracts
Q37: How were salary increases distributed during the CEC process?
A: Salary recommendations for eligible faculty were based on the following:
1) Increases were recommended to adjust for changes in market rates. For positions
experiencing increases in market rates from FY18 to FY19, salary increases were recommended
to stay as close as fiscally possible to the prior percentage of market rate. For positions
experiencing decreases in market rates, the recommendation was to leave salaries unchanged,
unless the faculty member qualified for one of the increases listed below.
2) For faculty with salaries below 80 percent of their target salaries, an adjustment was
recommended to bring them to 80 percent of their target salary, irrespective of the change in
market rate for the position. Colleges and units were given the option to not accept the
recommended adjustment if the faculty member had received poor performance evaluations
within the last five years.
3) In addition to the above steps, a pool of funds was made available to each college to be used
as follows:
a) Up to 50% was to be used for performance-based increases for no more than one-
third of the faculty in the unit,
b) At least 50% was to be used to bring faculty closer to market salaries or to address
equity/compression/inversion issues within units.

The process governing FY19 CEC salary adjustments was described in a May 2, 2018, memo from Vice
President for Finance and Administration, Brian Foisy, and Provost and Executive Vice President, John
Wiencek, which is available on the Budget Office website, Salary Guidelines page. Additional clarification
was provided by Provost and Executive Vice President, John Wiencek, in a May 23, 2018, memo to the
faculty, which is available on the Provost’s website, Market-Based Compensation page.

Q38: What effect did these CEC salary adjustments have on the overall salary goal?
A: On aggregate, the CEC process moved faculty salaries from 90.0% to 93.3% of FY19 market rates. 682
of 779 faculty (87.5%) received salary increases.

Vandalweb Portal

Q39: Can | see my salary calculations on Vandalweb?

A: Yes. Login to Vandalweb (www.vandalweb.uidaho.edu) then select “Employees”, “Employee
Information”, and “Target Annual Pay.”

Analysis

Q40: Have you conducted a salary comparison for different groups of faculty following the
implementation of the compensation model?

A: Yes, we have analyzed the dataset, asking ““On average, how close is group X to their calculated
salary target” and “is this value statistically significant different from the value observed for the Ul
faculty population” (P = 0.05; marked with *).


https://www.uidaho.edu/finance/budget-office/salary-guidelines
https://www.uidaho.edu/provost/updates/communications
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Overall: All faculty: 96.0 % of target

By gender: Female: 96.0 % of target
Male: 96.0 % of target

By college: College of Engineering: 103.2 % of target*
College of Natural Resources: 101.4 % of target*
College of Education, Health, and Human Sciences: 97.2 % of target
College of Agricultural and Life Sciences: 96.3 % of target
College or Letters, Arts and Social Sciences: 94.3% of target
College of Arts and Architecture: 93.5 % of target
College of Science: 91.8 % of target*
Library: 86.9 % of target*
College of Law: 85.1 % of target*
College of Business and Economics: 83.8 % of target*

By rank: Instructors: 94.5 % of target
Senior Instructors: 89.9 % of target*
Assistant Professors: 103.4 % of target*
Associate Professors: 91.0 % of target*
Professors: 91.3 % of target™

By rank/type (select): Assistant, Clinical: 114.7 % of target*
Assistant, Extension: 100.5 % of target*
Assistant, Regular: 101.6 % of target*
Assistant, Research: 102.6 % of target*

Associate, Clinical: 98.5 % of target
Associate, Extension: 92.8 % of target
Associate, Regular: 90.9 % of target*
Associate, Research: 90.1 % of target*

Professor, Extension: 94.2 % of target
Professor, Regular: 88.3 % of target*
Professor, Research: 91.1 % of target

Questions

Q41: Who should | contact with questions about my CIP code, market salary, target salary, etc.?
A: Please begin by talking with your supervisor and college leadership. Unresolved questions are
welcome in the Provost’s Office (208-885-7941 or provost@uidaho.edu).



mailto:provost@uidaho.edu
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University of Idaho
2018-2019 FACULTY SENATE AGENDA

Meeting #24

3:30-5:00 p.m. - Tuesday, April 2, 2019
Paul Joyce Faculty-Staff Lounge & Zoom

Order of Business
I Call to Order.

Il Minutes.
e Minutes of the 2018-19 Faculty Senate Meeting #23, March 26, 2019 (vote)

lll.  Consent Agenda.
IV.  Chair’s Report.
V. Provost’s Report.
VI.  Unfinished Business and General Orders.
VIl. Committee Reports.
Faculty Affairs (Marty Ytreberg)
e FS-19-063rev2: FSH 3320 C— Administrator Evaluation (substitute FS-19-001)(vote)
e  FS-19-080: FSH 3420 — Faculty Salaries (vote)
e  FS-19-081: FSH 1565 — Faculty Ranks & Responsibilities (Dan Eveleth) (introduction)
University Curriculum Committee (vote)
e  FS-19-025 (UCC-19-054): Family & Consumer Science Discontinue Food Option, Coeur d’Alene
(Michelle McGuire)
e  FS-19-079 (UCC-19-055&55a): New Criminology major B.S. (Joseph De Angelis/Brian Wolf)
VIIl. Other Announcements and Communications.
e Arena Financing (Brian Foisy)(FYI)
IX.  Special Orders.
X. New Business.

Xl.  Adjournment.

Professor Aaron Johnson, Chair 2018-2019, Faculty Senate

Attachments: Minutes of 2018-2019 FS Meeting #23
FS-19-025; FS-19-063rev2; FS-19-079; FS-19-080; FS-19-081 (White paper and summary sheet)
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Faculty Senate Meeting Minutes
2018-2019 Meeting #23, Tuesday, March 26, 2019

Present: Brandt (w/o vote), Benedum, Bridges, Cannon (Boise), Caplan, Chopin, DeAngelis, Ellison, Grieb
(Vice Chair), Jeffery, Johnson (Chair), Keim, Kern (Coeur d’Alene), King, Kirchmeier, Laggis, Lawrence (for
Wiencek w/o vote), Lee, Lee-Painter, McKellar (Idaho Falls), Morgan, Raja, Schwarzlaender, Seamon,
Tibbals, Vella, Wiest. Absent: Dezzani, Lambeth, Luckhart, Wiencek. Guests: 5

Call to Order and Minutes. The chair called the meeting to order at 3:32 pm. A motion to approve the
minutes (Lee-Painter/Seamon) passed unanimously.

Chair’s Report.

e The second Uidaho Bound event will be held this weekend, March 30. The chair encouraged
faculty to participate and engage with incoming students.

e The 20th Annual Tutxinmepu Powwow will be held on April 6-7, 2019 at the Ul Kibbie Dome. The
Native American Student Center, in conjunction with the Native American Student Association
and the University of Idaho, hosts the powwow each year.

e The U of | Undergraduate Research Symposium will be held on April 29, 2019 at the Pitman Center
from 11:30-1:30 PDT.

o There There by Tommy Orange has been selected as the 2019-20 U of | Common Read.

Provost Report. Vice Provost for Faculty Torrey Lawrence attended the meeting in the provost’s absence.
He did not have a specific report.

FS-19-063rev: FSH 3320 C. - Administrator Evaluation (substitute FS-19-001). Professor Marty Ytreberg,
Chair of the Faculty Affairs Committee (FAC), presented the proposal. Consideration of this proposal was
postponed at Meeting #21 on March 5, 2019 so that Faculty Affairs could consider questions that arose
during the senate discussion. The proposal under debate is the amended proposal presented as a
seconded motion from FAC. The changes made by the committee clarify the procedure for maintaining
the confidentiality of faculty and staff feedback.

A senator asked why staff had not been included in the process for triggering a review under sub-section
Cin response to discussion at the March 5" meeting. He stated that staff are often more directly involved
with an administrator than are faculty because they work in close proximity to the administrator and may
be privy to information not generally available to faculty. Ytreberg responded that the sense of FAC was
that including staff in the petition process for a review would place many staff in a precarious position. He
pointed out that many units have only one or two staff. He also pointed out that staff feedback is included
in the feedback process and that no distinction is made between staff and faculty feedback. The senator
responded that he believes many staff would participate in the petition process if they felt strongly that
the administrator needed to be reviewed.

The faculty secretary pointed out that in some units with large numbers of staff, the inclusion of staff in
the petition process would make it very difficult if not impossible to trigger a review if staff did not feel
comfortable participating in the process. In addition she commented that staff do not have the protection
of academic freedom which could be important depending on the situation. While Ul policy is to protect
the confidentiality of petitioners, under state law, if the petition is deemed to be part of a personnel
record, the administrator may have access to the petition.


https://www.uidaho.edu/events/uidaho-bound
https://www.uidaho.edu/diversity/edu/native-american-student-center/powwow
https://www.uidaho.edu/research/students/undergraduate-research/symposia/undergraduate-research-symposium
https://www.uidaho.edu/news/news-articles/news-releases/2019-march/032519-commonread2019-20_therethere
https://www.webpages.uidaho.edu/facultycouncil/2018-19Senate/Agendas/March_5,_2019.htm
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It was moved (Tibbals/De Angelis) to add staff to the process by amending two subsections of the
proposal. Subsection C-4 would be amended as follows: “C-4. Review initiated by Faculty and Staff. An
administrator review may be initiated through a petition signed by at least 50% of the faculty and staff
members in the unit and delivered to the provost. The names and percentages of faculty and staff signing
the petition shall be maintained in confidence by the provost.” Subsection C-4. 5 would be amended as
follows: “5. Upon completion, the supervisor or provost shall notify the faculty and staff in the unit of the
review.”

Ytreberg stated that on behalf of FAC, he would accept the proposed amendment of subsection C-4.5 as
a friendly amendment to the proposal.

A senator asked whether the participation of staff would be required, or optional. The faculty secretary
explained that unit staff would be counted in the number of individuals necessary to constitute 50% of
the faculty and staff, but that the decision of whether to sign a petition would be up to the individual staff
member.

A senator asked for clarification regarding the confidentiality of the petitioners. The faculty secretary
explained that if the proposal passes, Ul policy would be to protect the confidentiality of the petitioners.
However, she noted that it is possible that the petition could be considered a personnel record and might,
therefore, have to be provided to the administrator upon request under the Idaho Public Records Law.
The senator followed up and asked whether staff and faculty could be retaliated against for signing such
a petition. The faculty secretary responded that Ul policy provides protection to faculty and staff against
retaliation. [NB: Faculty-Staff Handbook (FSH) 3810 regarding retaliation applies to retaliatory conduct
“which includes conduct that intimidates, threatens, coerces, or retaliates against any individual because
that individual reports a perceived wrongdoing, inequity, or violation of law or Ul policy, files a complaint
alleging illegal or prohibited discrimination, participates in a grievance or appeals procedure, or
participates in a dispute resolution through Human Resources or the Office of the Ombuds.”]

The motion passed with 12 votes in favor and 10 against.

The faculty secretary raised the possibility that, in light of the amendment, the percentage required to
trigger a review under subsection C should be reconsidered because the large number of staff in some
units might make it impossible to undertake such a review. A senator suggested that further collaboration
between FAC and staff leadership might be able to resolve this issue. Ytreberg stated that FAC would be
open to such collaboration, but emphasized that FAC believes the bar for triggering a review under
subsection C should be high and that the committee would be reluctant to lower the percentage. He
emphasized that staff have full participation in the annual review process and that staff input must be
considered as part of a review under subsection C.

It was moved (Grieb/Lee-Painter) that amended subsection C-4 be further amended to provide as follows
“C-4. Review Initiated by Faculty. An administrator review may be initiated through a petition signed by
at least 40% 50% of the faculty and staff members in the unit or 50% of the faculty members and delivered
to the provost. The names and percentages of the faculty and staff signing the petition shall be maintained
in confidence by the provost.”

A senator expressed concern that faculty members were governing staff participation in the evaluation
process. She asked if the policy applied to staff reviews of staff? The faculty secretary explained that the
faculty senate is the governing body that establishes policy in the FSH. The FSH applies to the entire
institution — faculty and staff. She stated that slow steps were being made to foster further inclusion of
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staff in the governance process. Finally, she pointed out that the policy under consideration applies only
to administrators who have a faculty appointment.

A senator asked how staff would be defined? Would staff include custodians, teaching assistants, post
docs, or shared staff such as those from University Marketing and Communications or from Information
Technology? Ytreberg also explained that the term unit is broadly defined at Ul and includes not just
academic departments, but also large units such as colleges.

A senator stated that he had concerns about expanding the petitioning process in a review under
subsection C to include staff. He stated that most faculty who take on administrative responsibilities do
so out of a sense of institutional commitment and often at the expense of activities that would be more
professionally rewarding. Including staff in the petition process would undermine faculty control of the
academic mission. He explained that he could envision situations in which staff and faculty perspectives
on an administrator’s performance might vary greatly. He pointed out that with the growth of
administrators, an expanded petition process would include the growing number of staff.

A motion (Schwarzlaender/Chopin) was made to again postpone further consideration so that the
guestion of which staff could participate in the petition process could be addressed. A senator asked
whether it would be possible to revisit the question of including staff in the petitioning process upon
further consideration after the postponement. The faculty secretary stated that because additional
information would be made available regarding which staff would participate, the question could be re-
considered after the postponement. The motion passed unanimously.

FS-19-025 (UCC-19-054): Family & Consumer Science, Discontinue Food Option. Consideration of this
proposal was postponed because no representative of the unit was available to explain the proposal.

Faculty Secretary. The chair explained that he would invite discussion of the next four proposals, all of
which related to the restructure of the Faculty Secretary position, together. He indicated that he would
undertake individual votes on each proposal. The faculty secretary reminded senators that consideration
of a motion to amend FSH 1570 was postponed at Meeting #22, March 19, 2019 after discussion at senate
revealed the need to consider several issues. She explained that the proposal currently being presented
addresses the issues. It includes a clearer advocacy role for the faculty secretary, provides that the faculty
secretary shall serve as the secretary of the faculty senate and establishes clear lines of collaboration and
communication between the faculty secretary and the policy coordinator.

FS-19-071rev: FSH 1570 - Secretary of the Faculty. It was moved (Tibbals/Morgan) that the pending
motion regarding FSH 1570 be amended as presented. The motion to amend passed unanimously. The
pending motion regarding FSH 1570 then passed unanimously.

FS-19-072: FSH 1520 — Constitution of the University Faculty (requires quorum at UFM). A motion (Lee-
Painter/Wiest) to amend the constitution as presented passed unanimously.

FS-19-073: FSH 1580 — Bylaws of Faculty Senate (requires quorum at UFM). A motion (Tibbals/Morgan)
to amend the bylaws passed unanimously

FS-19-078: FSH 1460 — University-wide Policy Development Statement and Process. A motion (Lee-
Painter/Seamon) to amend FSH 1460 as presented passed unanimously.


https://www.webpages.uidaho.edu/facultycouncil/2018-19Senate/Agendas/March_19,_2019.htm
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Chair Johnson next explained that four editorial changes implementing the changed position
responsibilities of the faculty secretary were presented for senators’ information.

FS-19-074: FSH 1640.91 — UCC (FYI)

FS-19-075: FSH 1640.41 — Faculty/Staff Policy Group (FYI)
FS-19-076: FSH 1640.28 — Committee on Committees (FYI)
FS-19-077: FSH 1640.42 - Faculty Affairs (FYI)

Parking Update. Rebecca Couch the Director of Parking and Transportation Services (PTS) presented
upcoming changes in the parking and transportation system. These changes are part of the PTS strategic
plan. The changes align with PTS efforts to enhance the campus alternative transportation network,
address customer priorities regarding space availability and permit affordability, and further the PTS goals
of utilizing improved parking technology, improving parking lot maintenance, and improving overall
quality of parking.

As part of its process PTS has consulted many stakeholders including the City of Moscow, students, faculty
and staff. Ten proposed changes are detailed on the PTS website. PTS has already begun implementing
the first four changes as a result of previous input from stakeholders. They are seeking input at this time
on the last six changes.

Couch first reviewed the four changes currently being implemented.

1. The Gotcha Mobility Bike Share program will be launched in early August in partnership with the
City of Moscow. This program will include 50 pedal-assist 3-bikes. They can be used community-
wide for up to 30 minutes per day at no cost.

A senator questioned choice of offering bikes to help reduce vehicles on campus. She believes
people would be more likely to use a zip car than a bike so they can travel to buy groceries, etc.
Couch responded that the bikes are one step in the overall plan. At present, the funds for the bike
share program are available. The bikes will support on-campus trips as well as off-campus travel.
While PTS realizes that many people will not use bikes to replace cars, offering the use of bikes
may provide a good alternative.

2. Lot 35 north of the Student Health Center will be converted from a gold lot to an hourly pay lot.
As part of this plan, the lot will be paved. Currently the lot is a sloped, gravel lot that creates
difficulty during the winter and is unsightly. The goal of the change is to increase short term
parking in the campus core —23 hourly pay spaces will be added. PTS will provide coupon codes
for guests and is hoping to implement a mobile pay option that will allow users to add time
electronically.

3. The metered parking in Lot 53 will be converted to “access permit required” spaces. In addition,
the campus walkway entry from University Ave. at Pine Street will be moved to University Avenue
and Ash Street (one block east). The meters in the area resulted in traffic jams in the campus core
as users hunted for spaces or drove into the area to drop off or pick up riders. The changed
configuration will limit traffic and discourage drop offs.


https://www.uidaho.edu/infrastructure/parking/at-a-glance/future-plans
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A senator commented that art and architecture students are often required to transport bulky
projects to and from the campus core. She expressed concern that the elimination of the metered
parking and ability to make drop offs will create problems for these students. Couch responded
that temporary delivery permits are available free online to Ul affiliates. The permit must be
printed in advance.

A major traffic and parking realignment in the areas of University and Idaho Streets will be
undertaken. Purple permit on-street parking will be converted to gold parking. The direction of
University Avenue, Ash and Idaho Streets, which are all one-way streets, will be reversed. The
purpose of the street direction reversal is to reduce traffic on the campus walkway. The change
will make it clearer that the walkway is not accessible to cars. A loading zone will be provided. The
street reversal also opens the possibility of a future transit stop in the area. Changing parking on
streets from purple to gold permits will increase safety and aesthetics. Because of the switch to
gold permits, overnight parking will not be allowed. This will facilitate better snow removal and
street cleaning. The change will happen this summer. Temporary signage and flashing warnings
will be in place by August 1%,

A senator asked whether there is a parking option for those who only occasionally drive cars to
campus. Couch responded that 10 day parking permits are available.

A senator expressed concern about the elimination of the purple permits for students. As a result
of the proposed changes, 100 fewer purple will be available. Couch responded that some of the
changes contemplated for the future will add more useable student parking options.

Couch next addressed the remaining six changes on which PTS is currently seeking stakeholder input.

5.

Orange Lot 6 between College Avenue and Narrow Street will be converted from an orange
commuter lot to a purple lot. Currently the lot is underused by orange permit holders. As a result
of converting the lot, 28 additional purple spaces will be gained over and above those lost in other
proposals.

Free and unregulated street parking on Railroad Street and College Avenue will be converted to
red commuter permit parking. At present, these street parking spots are being used for vehicle
storage and by students in nearby apartments. By converting the lots, safety will be enhanced.
Currently, because parking on these streets is not part of the Ul parking plan, services such as
assisting with dead batteries cannot be provided in these areas. In addition, aesthetics will be
improved. The change will add 32 commuter spaces to replace the loss of Lot 6 (see proposal 5).

Blue Lot 60 (the Sweet Avenue lot behind the Transit Center) will be converted to a red lot.
Demand for blue permit parking on the east side of campus is increasing. Demand on the west
side of campus is quite low. East side commuter lots are full, while west side commuter lots have
many open spaces. PTS is converting the lot to provide a disincentive for blue parking on the east
side of campus and an incentive to use the available spaces on the west side of campus.

Lot 104 near the WWAMI Building on Sweet Avenue will be reopened as a red permit lot. The
rationale for making this a red lot instead of a blue lot is the same rationale as applied to the
conversion of Lot 60 (see proposal 7 above). This change will add 41 red permit spaces on the east
side of campus.
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9. Lot 107 (on the east side of the Student Recreation Center (SRC)) is being converted from a free
lot to an hourly pay lot with a 2.5 hour time limit. Currently the lot is very full with cars often
waiting in line to park. Students are using the lot as free parking to attend class. Enforcement of
the time limit for using the lot is erratic. Meanwhile, the pay lot on the west side of the SRC is
empty much of the time. PTS has been working with SRC management on how to manage this
parking situation. Once the change is implemented, PTS will monitor the situation and can adjust
the rates for parking and the time limits.

A senator asked whether permit holders could park in the lot without paying. Couch responded
that this has been considered but would be very difficult to enforce and may increase illegal
parking as a person might buy one of the less expensive permits and then park all day in the SRC
lot closer to the campus core.

A senator asked whether Lot 1 could be shifted to a red permit lot. This lot is close to the SRC and
might provide an option. Couch responded that PTS could consider this change. Couch indicated
her willingness to consider creative solutions that would allow faculty, staff and students to park
close to the SRC, but not facilitate illegal or unsafe parking. She stressed that safety and access
are her biggest concerns with this problem and that she is not concerned about revenues.

10. Couch provided a schedule of parking permit price increases.

A senator expressed concern that, as a whole, the changes will most impact working students who
must commute to and from campus. Couch appreciated her concern and expressed her thought
that increasing alternative transportation such as bus services would help such students.

A senator noted that parking in Moscow is easier and less expensive than in Boise. Couch pointed
out that demand is less in Moscow than in Boise and that Boise has more public transportation
options for students and employees. A senator expressed the view that parking in Moscow is
relatively affordable and plentiful. Couch responded that in the long run there will be a need for
more parking on the periphery of campus. PTS plans to increase the number of new parking lots,
but does not have a plan for adding a parking structure due to funding limitations. If such a
structure is built, permit prices will need to increase. Current rates provide only enough funds to
maintain our parking facilities. PTS is also trying to promote options for getting to and from
Moscow that will alleviate the need for students to drive cars to campus.

A senator commented that revenues from parking will increase by $500,000 over the next five
years. She asked what this increased funding will be used for? Couch explained that the increased
funding will be used to meet current PTS maintenance needs. She pointed out that re-surfacing
the Kibbie Dome lot last year cost $300,000. She also stated that PTS is investing some of the
money in alternative transportation such as the bike share program. They are working to develop
a scooter program, ride share services, and other smart transit services. Finally, PTS is taking over
Vandal Access Program for people with disabilities and is taking on more snow removal.

Couch concluded by thanking senators and encouraging them to continue to provide feedback.

The agenda having been completed, a motion (Keim/Lee-Painter) to adjourn passed unanimously. The
meeting was adjourned at 4:54 p.m.

Respectfully Submitted, Liz Brandt, Faculty Secretary & Secretary to the Faculty Senate
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Pending proposal including Tibbals amendment and proposed
Grieb amendment AND Definition of staff for purposes of
participating in a petition

FS-19-063 (FS-19-001-Substitute) - FSH 3320 C. — Administrator Evaluation

C. ANNUAL PERFORMANCE EVALUATION AND REVIEW OF ADMINISTRATORS HOLDING FACULTY
APPOINTMENTS. This policy applies to all administrators holding faculty appointments including, but not
limited to, those reporting directly to the provost and deans.

C-1. Annual Performance Evaluation of Administrators. Each administrator holding an
appointment as a faculty member shall complete a position description pursuant to FSH 3050, and
shall complete the annual performance evaluation process described above. The performance
evaluation shall be conducted by the person to whom the administrator directly reports. The
evaluator shall seek input from the unit administrator of the unit in which the administrator holds
a faculty appointment regarding the evaluation of Teaching and Advising, Scholarship and Creative
Activities and Outreach and Extension to the extent the administrator’s position description
includes expectations in these areas. The evaluator shall also review the administrator’s
performance in the area of University Service and Leadership. An administrator’s annual
performance evaluation shall be completed using the Faculty Annual Performance Evaluation form
appended to this policy. The review shall state whether the administrator met or did not meet
expectations.

C-2. This annual evaluation of administrators in the area of University Service and Leadership shall
focus on the responsibilities set forth in FSH 1420, if applicable, the responsibilities set forth in the
unit bylaws, if applicable, and the expectations set forth in the administrator’s position description.
The evaluator shall ensure that faculty and staff interacting with the administrator have the
opportunity to provide confidential feedback regarding the administrator’s performance to the
evaluator. Fhe-Evaluatermay-u inked he-bottom-of thispolicy)-orothermechanism

e reh—fendbaglAll Effectiveness and

Accreditation (IEA) to maintain confidentiality. \Identifying information will be redacted from the

feedback by IEA before the feedback is provided to the evaluator.\ _ | Commented [AT1]: FAC revised 3/15/19 per Senate’s
suggestion on 3/5/19

C-3. No Expectation of Continued Service. Administrators do not have an expectation of continued
service in their administrative appointments. The President, Provost and/or Dean may determine
at any time that it is not in the best interest of the university, college or unit that the administrator
continue to serve in his or her administrative capacity.

[C-ﬂ Review Initiated by Faculty - An administrator review may be initiated through a
petition signed by at least 50% of the faculty members or 40% of the faculty members _in
the unit and delivered to the provost. The names [gnd percentages \of faculty i
petition shall be maintained in confidence by the provost.

Commented [BE(2]:
_This amendment passed by a 12-10 vote
at the 3-26-19 Senate meeting.

Grieb Amendment shown in Aqua Highlighting. This
amendment was under debate at the time consideration of

1. For purposes of this policy only, the voting faculty members in the unit may sign a petition the proposal was postponed.

Commented [AT3]: FAC revised 3/15/19 per Senate’s

seeking administrator review. Full-time, board-appointed classified and exempt staff who A
suggestion on 3/5/19
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report directly to the administrator under review, or whose supervisor reports directly to the

administrator under review may sign a petition seeking administrator [review‘. Commented [BE(4]: Language proposed by the faculty
secretary to define staff who may participate in the petition
12. A review under this sub-section shall be conducted by a three person committee process. This language must be moved and seconded at the

appointed by the provost or dean composed of at least one individual in similar positions to upcoming 4/2/19 Senate Meeting if it is to become part of

— i - the policy.

the administrator as well as at least one tenured faculty member from the unit. The review
shall focus on the administrator’s performance of the responsibilities.
32. The committee shall consider the following information:

a. Any report submitted by the administrator regarding their performance;

b. Input from the administrator’s supervisor regarding their performance;

c. Input from the faculty and staff in the unit;

d. Input from other constituencies that engage with the administrator.
43. The committee shall prepare a written report summarizing its findings and
recommendations regarding the administrator’s performance. This report shall be provided
to_the administrator. The administrator shall have the opportunity to respond to the
committee report. The committee report, and any response, shall be forwarded to
administrator’s supervisor and the provost.
54. The supervisor and provost may provide further feedback and performance
recommendations to the administrator based on the report.
65. Upon completion, the supervisor or provost shall notify the faculty in the unit of Commented [BE(5]: This was part of the [ibbals
the review. - but was accepted as a friendly amendment on

behalf of the Faculty Affairs Committee by the chair Marty
Ytreberg.
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Ul FACULTY-STAFF HANDBOOK
CHAPTER THREE:
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF July 20019

3420

FACULTY SALARIES

PREAMBLE ThIS sectlon descrlbes the procedures used to determine faculty salarlesﬁtneludmg—salaﬂesﬁfer

A. FACULTY-SALARYMarket Compensation. ~-ABDJUSTMENTGUIBDELINES:

A-L-SALARY-ADJUSTMENTS-Salaries shall be determined with reference to nationally validated market salary

rates; pursuant to a model developed in consultation with the faculty and shall be communicated annually.

B. Performance Compensation. If funds are available for performance increases, the following process shall be
followed for determining compensation for performance:

B-1. Basis: Performance increases shall be based on the performance of responsibilities in the faculty
member’s position description. Faculty members must meet expectations in all areas of responsibility;
excellence in any category of responsibility can be the basis for a performance increase.

Process: The Provost and Faculty Senate Leadership shall develop and annually review guidelines on how
performance compensation will be determined. Such guidelines will reside on the provost website.

B-2._ Recommendations: The relative number of faculty within units in a college shall be considered in
determining the number of recommendations for each unit if the number of such recommendations is limited.

B-3. Unit Administrator’s Report: The unit administrator shall write a report to the dean recommending
faculty for performance increases.

a) The report shall briefly state the reasons for each recommendation and prioritize the recommendations.

Page 1 of 3

Commented [AT1]: There are references to this policy in FSH
3120 and FSH 4250 that need to be addressed.

FSH 3120 | believe the reference to 3420 can simply be removed, or
at least the E-4 as that no longer applies. However, it might be
good for Provost Office to look into whether this policy is up-to-
date. Summer Session used to have a formula (prorated piece) that
resided in 3420 E-4 (reference as noted) but that went away a long
time ago. There may be another place that summer salary resides
that could be referenced but not sure perhaps provost, HR or
payroll website.

FSH 4250 is similar to above, seems out of date and the specific
reference to E,D,F-1 no longer apply with these changes to 3420.
Perhaps there is another place that speaks specifically to continuing
ed etc.
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Chapter H:-EMRLOYMENT INFORMATION-CONCERMNING FACULTY-AND-STAFF

b) The recommendations shall be closely related to and supported by annual performance evaluations.
¢) The unit administrator may recommend how funds should be distributed.

B-4. College Administrative Consultation: The dean shall confer with the unit administrators and other
relevant faculty administrators regarding how to best allocate performance increases within the college to
advance the strategic objectives of the units, college and university.

B-5. College Recommendation: Based on the unit administrators” reports and the college administrative
consultation, the dean shall recommend performance increases to the provost.

B-6. Future Performance: Unit administrators and deans shall meet with any faculty member who wants to
discuss their salary to encourage conversation about future performance.

Page 2 of 3
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Term/Tenure-Track Task Force (QTT)
Explanation of Changes

The Term/Tenure-Track Taskforce (QTT) was formed during the spring of 2018 to address policy issues
that have emerged as units and colleges have implemented the various faculty ranks in FSH 1565
differently. The charge to the Taskforce is attached to this document. After identifying issues and
studying the approach of various universities around the country, the QTT is proposing changes to Ul
policy to simplify and clarify faculty ranks.

1. Fewer Ranks. The first change is to amend FSH 1565 to provide for three faculty ranks: Professor
(including assistant, associate and full), Instructor (including instructor and senior instructor) and
Adjunct (for all appointments of 49% or less).

This change eliminates the following ranks: lecturer, clinical professor (assistant, associate and full),
research professor (assistant, associate and full), extension faculty with the rank of instructor and senior
instructor, extension faculty with the rank of professor (assistant, associate and full), librarian with the
rank of instructor, librarian with the rank of professor (assistant, associate and full), psychologist with
the rank of instructor, psychologist or licensed psychologist with the rank of assistant professor and
licensed psychologist with the rank of professor (associate and full).These ranks have been folded into
the three ranks above or moved into their own specific section (see #4 below).

Rather than delineating so many different ranks, each faculty members’ specific assignment and
responsibilities will be set forth in the position description. To facilitate this process, slight tweaks to the
four areas of faculty responsibility (teaching, scholarship and creative activities, outreach and university
service and leadership) have been made to ensure that the work of faculty in very specialized fields such
as psychologists and librarians is adequately reflected in the four areas of responsibility.

2. Clear lines between ranks. Revisions to the descriptions of the three ranks have been made to

provide clear lines between ranks.
Adjunct Faculty. All part time faculty will have the rank of adjunct faculty. This is true whether
the part time faculty member has an appointment for one semester to teach a single class or
whether a part time faculty member has a continuing part time appointment. Adjunct faculty
may include faculty whose primary employment is elsewhere but who perform limited services
for Ul, faculty whose sole employment is as part time faculty at Ul, and faculty who have a staff
appointment at Ul but who assume some faculty responsibilities. Adjunct faculty do not have
voting rights except as provided in FSH 1520. Responsibilities of adjunct faculty are governed by
their employment contracts and may include responsibilities within any of the four areas of
faculty responsibility.
Instructors. Instructors are not required to have a terminal degree. Instructors have
responsibilities only in the areas of teaching and university service and leadership. Required
university service and leadership may not exceed 10% of an instructor’s level of effort. An
instructor may, from time to time, with the approval of their unit administrator, assume
additional responsibilities. However, an instructor cannot be required to assume such
additional responsibilities. Instructors are promotable to Senior Instructor. Note, as explained
later, senior instructor is no longer a tenurable rank.
Professors. Professors are required to have a terminal degree. Professors have responsibilities
in the four areas of faculty responsibilities. All professors must have responsibilities in the area
of University Service and Leadership. Responsibilities would be dictated by the individual
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professor’s position description and could focus substantial amounts of effort in one area over
others — for example in research or in outreach.

The goal of this simplification is to address the problems of inconsistency and inequity that currently
exist. Ul currently has faculty in the clinical faculty rank who have the identical responsibilities of faculty
in the professor rank. We have research professors who are tenure-track and who are not tenure-track
— their position descriptions are identical. Instructors and clinical professors often share very similar
position descriptions.

3. Clear requirements for Tenurable ranks. Professor is the only tenurable rank. Professors may be
term professors or tenured (tenurable) professors. To be tenurable, a position must have
responsibilities in all four areas of faculty responsibility. Tenure is a privilege that imposes
responsibilities across the range of faculty responsibilities. Still, each tenure-track and tenured faculty
member’s position description will be specific and may emphasize some areas of responsibility over
others. For example, a faculty member heavily engaged in research may report 10% Service and
leadership, 5% outreach, 10% teaching (supervising graduate students, giving periodic lectures, etc.) and
75% research. Another faculty member focus on teaching may have a position description that includes
75% teaching, 10% university service and leadership, 10% scholarship and 5% outreach.

The goal of this revision is to provide clear guidance on whether a position must be a tenure-track
position. The sense of the committee is that tenure must require scholarship, but also that the privilege
of tenure imposes upon faculty the full range of responsibility for shared governance and for the
university’s external mission.

4. Clear lines between faculty positions that do not fit the four areas of responsibility or are not truly
ranks.

a. Extension. New FSH 1566. New FSH 1566 provides further specialized requirements for
extension faculty. No specialized extension faculty rank will exist anymore. Extension faculty
will have the rank of Instructor or Professor. For some time now, extension has worked under a
set of guidelines that provide a link to Ul policy in the FSH. These guidelines are not formalized
in the FSH but are the result of collaboration between extension and the provost’s office. Under
the QTT proposal, the guidelines would now become part of policy.

b. Officer Education. New FSH 1568. Faculty in the officer education program are Ul faculty
pursuant to agreements between Ul and the military. The responsibilities of these faculty are
set forth in these agreements and are not always consistent with the four areas of faculty
responsibility in 1565. For this reason, the provisions of 1565 relating to officer education have
been moved, without revision, to new FSH 1568. The stature and role of faculty in the officer
education program will not change.

c. Honorary Faculty Titles — University Distinguished Professor and Emeritus. New FSH 1569.
University Distinguished Professor and Emeritus professor are honorary designations and not
faculty ranks. The responsibilities of a University Distinguished Professor do not change upon
obtaining the designation. Emeritus professors do not have any responsibilities and are not
employees of the Ul. However, they may be hired as adjunct faculty at less than 49% time. For
this reason, these two honorary designations have been moved, with only minor edits, to a new
section — FSH 1569.

d. Affiliate Faculty. New FSH 1572. The definition of affiliate faculty is being changed (again).
This change is required, in part, because of the change in the definition of adjunct faculty. The
new rank of adjunct faculty includes all part time faculty with appointments of .49 or less
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whether they are staff of the university, employed elsewhere or simply part time Ul faculty. The
new affiliate faculty designation allows interdisciplinary faculty who do not have a formal joint
appointment, but who provide support and services to more than one department to be
designated as affiliate faculty in their non-primary department. The provision has been moved
from 1565, because designation as affiliate generally does not carry unique responsibilities or
change the faculty member’s existing responsibilities.

e. Distinguished Scholars and Visiting Faculty. New FSH 1573. New 1573 creates a new
designation of distinguished scholar and tightens up the definition of visiting faculty.

a. Distinguished scholars are individuals who are not Ul employees but who are affiliated
with Ul for various purposes. The College of Law, for example, might wish to designate
an Idaho Judge spending time in residence at the college as a distinguished scholar.
Likewise, the College of Education, Health, and Human Services might wish to designate
a leading education reform specialist who supports the college in an ongoing basis as a
distinguished scholar. The designation might also be used for faculty from another
institution who are spending sabbatical time at Ul conducting research or engaging in
other collaborative activities on campus. Distinguished scholars may be appointed as
adjunct faculty under appropriate circumstances.

b. Visiting faculty are temporary, full time employees who are at the institution for one to
two years. Typically, such faculty are filling a temporary vacancy created by a sabbatical
or leave of absence. These faculty do not fit the definition of adjunct faculty because
they are full time. However, from an HR perspective they are only temporary
employees.

f. Graduate Students and Post Docs. New Policy 1701. The provisions of 1565 relating to
graduate students and post docs have been moved to new FSH 1701. These people are not
faculty and for this reason should not be included in the FSH provision regarding faculty ranks
and responsibilities. If the decision is made to treat post docs as faculty at some time in the
future, revisions can be undertaken at that time to effectuate the change.

5. Elimination of Outdated Provisions. Two provisions of the FSH are being deleted because of these
changes. Old 1566 which merely documented the creation of the faculty-at-large has already been
deleted by senate. The documentation has been moved to a historical footnote in the University Faculty
Constitution — FSH 1520. In addition, FSH 3530 regarding Non-Tenure Track Faculty is being deleted.
This provision was outdated. The tenure policy now requires that a majority of the faculty in a
department be tenured or tenure-track. The ranks and tenure policy delineate the difference between
term and tenure track faculty. For these reasons this policy is no longer needed.

6. Phase-in of New Policy. If passed, the new policy will impact incoming faculty only. Existing faculty
will remain in their ranks as set forth in the current version of 1565. The current version will be included
as an appendix to the new version. In addition, the new policy provides that faculty members may
voluntarily convert to a parallel rank in the new policy with the support of the unit administrator, dean
and provost. Faculty cannot be forced to convert.
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Term/Tenure-Track Task Force (formation/charge)

The Faculty Affairs Committee together with Faculty Senate Leadership and the Provost are forming a
task force to examine issues related to non-tenure track faculty. The task force will be chaired by Prof.
Dan Eveleth of the College of Business and Economics. We expect that the work of the task force will
begin this spring and continue through the 2018-19 academic year.

The desired outcomes of the task force’s work are to help the university community:
e Develop a shared understanding of (and commitment to) the roles and expectations of non-tenure
track faculty.
e Increase fairness and consistency with respect to practices associated with recruiting, selecting,
developing, rewarding, including, and managing non-tenure track faculty.

To achieve these goals the task force is charged with:

¢ |dentifying the current, potentially disparate, beliefs about the roles and expectations of non-
tenure-track faculty across the university.

* Developing a comprehensive understanding of the issues and concerns associated with the
current state of affairs.

¢ |dentifying sentiment about a future, aspirational state of affairs, and coalescing around a single
view of the future that honors the identified sentiment.

e Making policy and practice-related recommendations to Faculty Affairs, Faculty Senate Leadership
and the Provost that are designed to achieve the desired outcomes.



Faculty Senate 2018-19 - Meeting #24 - April 2, 2019 - Page 18
1565
FACULTY RANKS AND RESPONSIBILITIES
A. Introduction
B-—Definitions (Deleted, some included in responsibility areas where applicable.)
€ B. Responsibility Areas (very little was changed, basically added language to ensure all ranks that were folded
into one of the new ranks would be covered)
1. Teaching and Advising
2. Scholarship and Creative Activities
3. Outreach and Extension
4. University Service and Leadership
B C. University Faculty
C-1. INSTRUCTOR (PROFESSOR)
C-2. FAGULTY: (INSTRUCTOR)
D-3-RESEARCHFACULTY (folded into above)
D4 EXTENSION-FACULTY-(Moved, see 1566 below)
B-5—HBRARIAN:-(folded into above)
B-6-PSYCHOLOGIST-ORLICENSED-PSYCHOLOGIST(folded into above)
D-7. OFFICER-EDUCATION (Moved to 1568)
D-8. UNIVERSITY Distinguished Professor (Moved to 1569 — honorary title)
B-9-CEINHCALFACULTFY-(folded into above)
E. Emeriti (Moved to 1569 — honorary title)
F—Associated-Faculty
F-1. AFFILIATE FACULTY (Moved to 1572)
C-3. ADJUNCT FACULTY (Moved to Section C)
G—TFemporary-Faculty-(Deleted)
G- LECTURER (Deleted — those currently holding this position will keep it)
G-2. VISITING FACULTY AND DISTINGUISHED SCHOLAR (Moved to 1573)
G-3-ACHNG-(Deleted — no longer used, was for faculty who had yet to finish their terminal paper)
G-4-ASSOCIATE-(Deleted — no longer used, to be hired as adjunct)
H-—Nen-Faeulty
H-1. POSTDOCTORAL FELLOW (Moved to 1701)
H-2. GRADUATE STUDENT APPOINTEES (Moved to 1701)
£ Qualification-of-Nen-faculty- Membersfor TFeaching UH-Courses-(Deleted — no longer used)

D. Implementation (new)

FSH Sections

1520: Constitution

1565: Ranks and Responsibilities

1566: Appointment to Faculty Status (Moved to 1520)
1566: Extension (Created from Extension section)
1568: Officer Education

1569: Honorary Titles — Distinguished Professor, Emeriti
1572: Affiliate Faculty

1573: Visiting Faculty and Distinguished Scholar 1701: Non-faculty
3520: Tenure

3530: Term
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CHAPTER ONE:
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE July 2018

1565
FACULTY RANKS AND RESPONSIBILITIES

PREAMBLE: This section defines the various academic ranks, both faculty and non-faculty (e.g. graduate student
appointees and postdoctoral fellows), and their responsibilities. Subsections A, C, D, E, F, and | should be read in
conjunction with the policy and procedures concerning granting of tenure and promotions in rank which are contained
in 3520 and 3560 (subsection I only in conjunction with 3560). Most of the material assembled in this section was a
part of the original 1979 Handbook. The material in section | was added July, 1987. The definitions of ‘postdoctoral
fellow’ (J-5), ‘graduate assistant’ (K-3) and ‘research fellow’ (K-4) were revised in July 1996. Section J-1, voting
rights for lecturers, was changed in July 2001. Section A was substantially revised in July 1994, so as to underline
better the importance of both teaching and scholarship. At that time the so-called “Voxman Amendment™ (the addition
of ‘in the classroom and laboratory’ to the list of possible venues wherein the evaluation of scholarship might take
place) made its first appearance. Section A underwent additional substantial revision in July 1998 and July 2006,
always with the hope of creating greater clarity in a complex subject. Extensive revisions along those same lines were
made to B (entirely new and in 2008 B was moved to 3570), C, D, and E, in July 1998. Further, less extensive revisions
were made to C-1, D-1, and E-1 in July 2000. In July 2008, this section was reorganized to better reflect classifications
as stated in FSH 1520 Article Il, no substantive changes were made to policy. In 2009 changes to the faculty position
description and evaluation forms integrating faculty interdisciplinary activities into the evaluation processes were
incorporated into this policy as of January 2010. Ranks for Associated Faculty in F were removed because the
promotion process as detailed in 3560 for faculty ranks was deemed excessive for associated faculty. Those currently
holding a specific rank in adjunct or affiliate will retain that privilege. In July 2010 the affiliate and adjunct terms were
switched to conform to national norms and rank of Distinguished Professor was added. In July 2011 voting for
associated faculty was clarified and Clinical Faculty under “G. Temporary Faculty” moved to ““D. University Faculty”
as D-9 and was revised. In July 2012 edits were made to the Distinguished Professor under D-8 and to the
qualifications for Emeritus status and a search waiver under E. In July 2013 definitions for research and teaching
assistants were more clearly defined. In January 2014 the time necessary to qualify for Emeritus status was redefined
and in July 2014 the cap on non-tenure track faculty appointments in a unit was adjusted and promotion processes
clarified and revised. In July 2018 a new category for graduate support assistants was added to address needs that are
not covered under the role of a typical teaching or research assistant position. Further information may be obtained
from the Provost’s Office (208-885-6448). [rev. 7-98, 7-00, 7-01, 7-06, 1-08, 7-08, 1-10, 7-10, 7-11, 7-12, 7-13, 7-14, 7-
18]

CONTENTS:

Introduction

Definitions

Responsibility Areas

University Faculty

Emeriti

Associated Faculty

Temporary Faculty

Non-Faculty

Qualification of Non-faculty Members for Teaching Ul Courses

~IGMMOUOW)

A. INTRODUCTION. In order to carry out its functions and to serve most effectively its students and the public, the
university recognizes the ranks and responsibilities set forth in this policy. An individual faculty member’s specific rank
and responsibilities are set forth in the faculty member’s position description pursuant to FSH 3050. Each unit shall
develop criteria for annual evaluation, promotion and/or tenure review of its faculty that are consistent with this policy
and with other FSH provisions.

B. RESPONSIBILITY AREAS: The four general areas of faculty responsibility are defined in this section. Each unit
and college shall adopt criteria for tenure and promotion that are consistent with these areas of responsibility in relation
to their specific unit’s criteria. Because of the unique context and roles of extension faculty, additional information
regarding the responsibilities of such faculty may be found in FSH 1566. Each faculty member shall have a position
description consistent with FSH 3050 detailing the faculty member’s specific responsibilities.

Page 1 of 17
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B-1. TEACHING AND ADVISING: The university’s goal is to engage students in a transformational experience
of discovery, understanding and global citizenship. Faculty achieve this goal through effective instructing, advising
and/or mentoring of students.

a. Teaching Generally. Teaching may take many different forms and any instruction must be judged
according to its central purposes. Active participation in the assessment of learning outcomes is expected of all
faculty at the course, program, and university-wide levels. Individual colleges and units have the responsibility
to determine appropriate teaching loads for faculty. Evidence of effective teaching may include but is not
limited to Student Evaluations of Teaching, peer evaluations, self-assessment, documentation of effective or
innovative teaching, teaching recognition and awards, and teaching loads.

b. Advising and/or Mentoring Students Generally. Student advising includes but is not limited to: (1)
overseeing course selection and scheduling; (2) seeking solutions to conflicts and academic problems; (3)
working with students to develop career goals and identify employment opportunities; (4) making students
aware of programs and sources for identifying employment opportunities, (5) facilitating undergraduate and
graduate student participation in professional activities (e.g. conferences, workshops, demonstrations, applied
research); and (6) serving as a faculty advisor to student organizations or clubs. Advising also includes
attendance at sessions (e.g. workshops, training courses) sponsored by the university, college, unit, or
professional organizations to enhance a faculty member’s capacity to advise. Evidence of effective advising
includes but is not limited to: (1) the evaluation of peers or other professionals in the unit or college; (2)
undergraduate or graduate student advisees’ evaluations; (3) level of activity and accomplishment of the
student organization advised; (4) evaluations of persons being mentored by the candidate; (5) number of
undergraduate and graduate students guided to completion; and (6) receiving awards for advising, especially
those involving peer evaluation.

B-2. SCHOLARSHIP AND CREATIVE ACTIVITIES. Scholarship is creative intellectual work that is
communicated and validated. Scholarship and creative activities must be validated through internal and external
peer review or critique and disseminated in ways having a significant impact on the university community and/or
publics beyond the university.

The role of a faculty member at the University of ldaho with responsibility for scholarship and creative activity is
to demonstrate and validate continuing sound and effective scholarship in the areas of teaching and learning, artistic
creativity, discovery, integration, and outreach/application/engagement. Demonstrated excellence that is focused in
only one of these scholarship and creative activity areas is appropriate if it is validated and disseminated.

a. Scholarship in Teaching and Learning can involve classroom action research (site-specific pedagogy),
qualitative or quantitative research, case studies, experimental design, and other forms of teaching and learning
research. It consists of the development, careful study, and validated communication of new teaching or
curricular discoveries, observations, applications and integrated knowledge and continued scholarly growth.
Evidence that demonstrates this form of scholarship might include: publications and/or professional
presentations of a pedagogical nature; publication of text books, laboratory manuals, or educational software;
advancing educational technology; presentation in workshops related to teaching and learning; development
and dissemination of new curricula and other teaching materials to peers; and individual and/or collective
efforts in securing and carrying out education grants. Evidence of scholarship in the area of teaching and
learning is based primarily on evaluation by the faculty member’s peers both at the University and at other
institutions of higher learning.

b. Scholarship in Artistic Creativity: involves validated communication and may be demonstrated by
significant achievement in an art related to a faculty member’s work, such as musical composition, artistic
performance, creative writing, mass media activity, or original design. Evidence of scholarship in the area of
artistic creativity is based primarily on the impact that the activity has on the discipline and/or related fields as
determined by the peer review process. Many modes of dissemination are possible depending on the character
of the art form or discipline. For example, a published novel or book chapter for an anthology or edited volume
or similar creative work is regarded as scholarship. Each mode of dissemination has its own form of peer
review that may include academic colleagues, practitioner or performance colleagues, editorial boards, and

Page 2 of 6
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exhibition, performance, or competition juries.

c. Scholarship in Discovery: involves the generation and interpretation of new knowledge through individual
or collaborative research. It may include: novel and innovative discovery; analyzing and synthesizing new and
existing knowledge and/or research to develop new interpretations and new understanding; research of a basic
or applied nature; individual and collaborative effort in securing and carrying out grants and research projects;
membership on boards and commissions devoted to inquiry; and scholarly activities that support the mission of
university research centers. Evidence of scholarship in this area may include, but is not limited to: publication
of papers in refereed and peer reviewed journals; published books and chapters; published law reviews; citation
of a faculty member’s work by other professionals in the field; published reviews and commentary about a
faculty member’s work; invited presentations at professional meetings; seminar, symposia, and professional
meeting papers and presentations; direction and contribution to originality and novelty in graduate student
theses and dissertations; direction and contribution to undergraduate student research; awards, scholarships, or
fellowships recognizing an achievement, body of work, or career potential based on prior work; appointment to
editorial boards; and significant scholarly contributions to university research centers. The validation of
scholarship in the area of discovery is based on evaluation by other professionals in the faculty member’s
discipline or sub-discipline.

d. Scholarship of Integration: often interdisciplinary and at the borders of converging fields, is the serious,
disciplined work that seeks to synthesize, interpret, contextualize, critically review, and bring new insights
into, the larger intellectual patterns of the original research. Similar to the scholarship of discovery, the
scholarship of integration can also seek to investigate, consolidate, and synthesize new knowledge as it
integrates the original work into a broader context. It often, but not necessarily, involves a team or teams of
scholars from different backgrounds working together, and it can often be characterized by a multidisciplinary
or interdisciplinary investigative approach. The consolidation of knowledge offered by the scholarship of
integration has great value in advancing understanding and isolating unknowns. Beyond the differences, the
scholarship of integration can include many of the activities of scholarship of discovery and thus may be
rigorously demonstrated and validated in a similar manner.

e. Scholarship of Outreach/Application/Engagement: These activities apply faculty members’ knowledge
and expertise to issues that impact individuals, communities, businesses, government, or the environment.
Examples may include economic development, environmental sustainability, stimulation of entrepreneurial
activity, integration of arts and sciences into people’s lives, enhancement of human wellbeing, and resolution
of societal problems. Like other forms of scholarship and creative activities, the scholarship of
outreach/application/engagement involves active communication and validation. Examples of validation may
include (but are not limited to): peer reviewed or refereed publications and presentations; patents, copyrights,
or commercial licensing; adoption or citation of techniques as standards of practice; invited presentation at a
seminar, symposium or professional meeting; and citations of the faculty member’s work.

B-3. OUTREACH and EXTENSION: Outreach activities are originated by every unit on Ul’s Moscow campus
and from each of the University’s physical locations around the state. Outreach activities are primarily directed at
constituencies outside the university.

a. Outreach Generally. Outreach includes a wide variety of activities including, but not limited to, (a)
extension (see 1566); (b) teaching, training, certification, and other dissemination of information to the general
public, practitioner, and specialty audiences; (c) volunteer development and establishment/maintenance of
relationships with private and public organizations; and (d) unpaid extramural consultation and other
professional services to individuals, organizations, and communities.

Delivery mechanisms include distance education, service learning, cooperative and/or service education,
technology transfer, noncredit courses, publications, service on boards and reviewing/refereeing scholarship.
Evidence of effective outreach activities may include, but is not limited to, (1)documentation of the process by
which needs were identified and what steps were taken to deliver carefully planned and implemented
programs; (2) numbers of individuals and types of audiences affected; (3) evaluation by participants in
outreach activities; (4) other measures of significance to the discipline/profession, state, nation, region and/or
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world; (5) quantity and quality of outreach publications and other mass-media outlets; (6) evaluation of the
program’s effects on participants and stakeholders; (7) awards, particularly those involving peer evaluation; (8)
letters of commendation from individuals within organizations to whom service was provided; (9) service in a
leadership role of a professional or scientific organization as an officer or other significant position; and (10)
other evidence of professional service oriented projects/outputs.

B-4. UNIVERSITY SERVICE AND LEADERSHIP. The university seeks to create formal and informal
organizational structures, policies, and processes that enable the university community to be effective, while also
fostering a climate of participatory decision making and mutual respect.

a. Service to the University Generally, service to the university is an essential component of the University of
Idaho mission and is the responsibility of faculty members in all units. Service by members of the faculty to
the university must be a part of both the position description and annual performance review. Within the
university, service includes participation in unit, college, and university committees, and any involvement in
aspects of university governance and academic citizenship. University, college, and unit committee leadership
roles are seen as more demanding than those of a committee member or just regularly attending faculty
meetings. Because faculty members play an important role in the governance of the university and in the
formulation of its policies, recognition should be given to faculty members who participate effectively in
faculty and university governance. Service can include engagement in advancement activities, admissions
activities, clinical service, routine support, and application of specialized skills or interpretations, and expert
consultancies. The beneficiaries of these forms of service can be colleagues and co-workers. Effective
performance in intramural service may be documented by a variety of means. Examples include: (1) letters of
support from university clientele to whom your service was provided; (2) serving as a member or chairperson
of university, college, or unit committees; and (3) receiving University service awards, especially those
involving peer evaluation.

b. Librarians and Service. Librarians provide specialized service to the university by ensuring that the
library’s collections and services support the teaching and research mission of the institution. Librarians
provide specialized bibliographic research assistance to faculty and students.

¢. Administration:

(1) Unit Administration. includes assisting higher administration in the assignment [3240 A] and in the
evaluation [3320 and 3340] of the services of each member of the unit’s faculty and staff; promoting
effective leadership of personnel and management of unit resources; providing leadership in the
development and implementation of unit plans; providing for open communication with faculty and staff;
fostering excellence in teaching, scholarship and outreach for faculty, students, and staff in the unit;
effectively representing all constituents of the unit; and continuing personal professional development in
areas of leadership. Unit administration is not normally considered in tenure and promotion deliberations;
it is accounted for insofar as expectations are proportionally adjusted in the other sections of the position
description. For faculty in nonacademic units (e.g. faculty at large), administration may be considered in
tenure and promotion deliberations.

(2) Program Administration. Effective conduct of university programs requires administrative activities
that support the university’s mission. The role of the principal or co-investigator of a university program
or project may include the following administrative responsibilities: (1) budgetary and contract
management; (2) compliance with University purchasing and accounting standards; (3) supervision and
annual review of support personnel; (4) purchasing and inventory management of goods; (5) graduate
student and program personnel recruitment, training in University procedures/policies, and annual review;
(6) collaborator coordination and communication; (7) management of proper hazardous waste disposal; (8)
laboratory safety management; (9) authorization and management of proper research animal care and use;
(10) authorization and management of human subjects in research; (11) funding agency reporting; (12)
intellectual property reporting; and (13) compliance with local, state, and federal regulation as well as
University research policy.
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(3) Library Administration. Library Administration may include specialized public service or technical
service responsibilities, development of research collections; the preparation of internal administrative
studies and reports; interpreting, and facilitating effective use of, the collections; effectively applying
bibliographic techniques for organizing library collections; or effective supervision of an administrative
unit.

(4) Evidence of Effective Administration. Demonstration of effective administration, may be
documented by a variety of means. Examples include, but are not limited to: (1) compliance with
applicable rules, standards, policies, and regulations; (2) successful initiation, conduct and closeout of
research contracts and grants as evidenced by timely reporting and budget management; (3) completion of
the research contract or proposal scope-of-work; organized program operations including personnel and
property management; (4) peer evaluation of librarianship. Documentation of effective university program
operation, beyond scholarship, may also include input by graduate and undergraduate students
participating in the university program; and input by collaborators, cooperators, funding agency and
beneficiaries of the program. Documentation of effective administration may include evaluations by
faculty and staff, as well as objective measures of performance under the incumbent’s leadership.

C. UNIVERSITY FACULTY RANKS. All faculty at the University of Idaho shall hold one of the following ranks.
Because of the unique context and roles of extension faculty, qualifications and additional classifications for such
faculty can be found in FSH 1566.

C-1. PROFESSOR. Professors shall have responsibilities in the four areas of faculty responsibility defined in B-1
through B-4 above. While the capabilities and interests of the individual faculty members are to be taken into
account, it is essential that individual faculty position descriptions are consonant with carrying out the roles and
missions of their respective discipline as defined in the unit’s promotion and tenure criteria. All professors must
have some university leadership and service responsibility.

a. Assistant Professor. Appointment to this rank requires a terminal degree or professional experience that
demonstrates equivalence to a terminal degree. Persons in the final stages of completing doctoral dissertations
may be appointed as assistant professors. Potential for success in each area of responsibility in the faculty
member’s position description is a prerequisite to appointment to the rank of assistant professor.

b. Associate Professor. Appointment or promotion to this rank requires the doctorate or appropriate terminal
degree professional experience that demonstrates equivalence to a terminal degree. Associate professors must
have fulfilled the requirements and expectations of their position description(s).

c. Professor. Appointment or promoation to this rank requires the doctorate or appropriate terminal degree or
professional experience that demonstrates equivalence to a terminal degree. A professor should have
intellectual and academic maturity in their areas of responsibilities. Professors are expected to play a major
role in the development of academic policy and university service and leadership

C-2. INSTRUCTOR: Instructors only have responsibility for teaching and advising, and university service and
leadership not to exceed 10% of their level of effort. Instructors may be appointed for the purpose of performing
practicum, laboratory, or classroom teaching. The title of Instructor shall not be used in any other university
position.

a. Instructor. Appointment to this rank requires proof of advanced study in the field in which the instructor
will teach, the promise of teaching effectiveness, and satisfactory recommendations. Instructors have charge of
instruction in assigned classes or laboratory sections under the general supervision of the unit administrator.

b. Senior Instructor. Appointment to this rank requires qualifications that correspond to those for the rank of

instructor and evidence of outstanding teaching and/or advising ability. This rank does not lead to promotion to
the professorial ranks.
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C-3. ADJUNCT FACULTY:

a. General. A person who holds a faculty appointment pursuant to a limited contract of employment at Ul of
49% or less is an adjunct faculty member. Adjunct faculty members may hold the titles of Adjunct Instructor,
Adjunct Senior Instructor, Adjunct Assistant Professor, Adjunct Associate Professor or Adjunct Professor. The
adjunct faculty may include Ul staff holding a part-time faculty appointment.

b. Responsibilities/Rights. Members of the adjunct faculty have the same academic freedom as do members
of the university faculty. Their right to vote in meetings of their constituent faculties is limited in accordance
with the provisions of 1520 11-3-b. The responsibilities of adjunct faculty are defined by their contract with Ul.
The appointment of adjunct faculty members to graduate students’ supervisory committees requires approval
by the dean of the College of Graduate Studies. Adjunct faculty do not qualify for the faculty-staff educational
privilege.

¢. Qualifications. Adjunct faculty members must be highly qualified in their fields of specialization and should
have exhibited positive interest in Ul programs in the field of their appointment. Their qualifications should
ordinarily be equivalent to those required of regular members of the faculty in the area and at the level of the
adjunct faculty member’s responsibility. Units may require the support of a faculty member as a condition of
employment.

D. IMPLEMENTATION. This policy shall apply to all faculty whose appointments begin after the effective date of
the policy. Faculty appointed prior to the effective date of the policy shall retain the faculty rank of their original
appointment (pursuant to former 1565 which is set forth in the appendix included with this policy). A faculty member’s
appointment may be converted to a rank authorized by this policy pursuant to the agreement of the faculty member, unit
administrator, dean and provost. The agreement shall specify the exact rank, specific criteria and timeline for tenure
and/or promotion, if applicable. No faculty member may be required to convert if such requirement is detrimental to the
faculty member.
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Idaho State Board of Education
Proposal for Discontinuation

Date of Proposal Submission:

December 14, 2018

Institution Submitting Proposal:

University of Idaho

Name of College, School, or Division:

College of Agricultural and Life Sciences

Name of Department(s) or Area(s):

Margaret Ritchie School of Family and Consumer Sciences

Program Identification for Proposed Discontinued Program:

Title:

Family and Consumer Sciences

Degree/Certificate:

BS FCS Major: Food and Nutrition: Nutrition Option at Ul in Coeur

d’Alene

Method of Delivery:

At Ul Coeur d’Alene where instruction has been face-to-face, on-line,

and hybrid

CIP code:

Proposed Discontinuation Date:

Summer, 2019

Indicate whether this request is a discontinuation of either of the following:

Undergraduate Program
|:| Undergraduate Certificate
|:| Administrative/Instructional Unit

New Program (check all that apply)
Basic Technical Certificate
Intermediate Technical Certificate
Advanced Technica]] Certificate
Associate of Applied Science Degree

|:| Graduate Program

|:| Graduate Certificate

|:| Other
|

College Dean (Institution) Date Vice President for Research (as applicable)  Date
Graduate Dean (as applicable) Date Academic Affairs Program Manager Date
FVP/Chief Fiscal Officer (Institution) Date Chief Academic Officer, OSBE Date
Provost/VP for Instruction (Institution) Date SBOE/Executive Director Approval Date
President Date
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1. Provide rationale for the discontinuance.

We propose to discontinue the BS in Family and Consumer Sciences (BS FCS) Major in Food and
Nutrition: Nutrition Option that is offered through the University of Idaho Coeur d’Alene campus. In
2018 the major in Food and Nutrition was restructured. The option for “nutrition” or “dietetics” was
removed. Additional courses were added to the major Food and Nutrition. Yet, these additional
courses are not structured to be offered on-line or hybrid. Furthermore, there are no food and
nutrition faculty remaining in Coeur d’Alene to advise and teach students. Therefore, the major in
Food and Nutrition with a catalog year 2018 or later may only be obtained at the Moscow campus.

2. Teach-out Plans/Options for currently enrolled students.

a. Describe teach-out plans for continuing students. Indicate the year and semester in which the
last cohort of students was admitted and the final term the college will offer the program.

Continuing students at the University of Idaho Coeur d’Alene campus currently working toward
a BS FCS with a major in Food and Nutrition: Nutrition Option from the catalog year 2017-
2018 or earlier, will be able to finish out their courses of study as originally planned. Currently
there are three students enrolled with a catalog year of 2017 or earlier. All courses needed for
the Nutrition Option of the Food and Nutrition major continue to be available on-line or hybrid
to students in Coeur d’Alene. There are currently three additional students with a catalog year
of 2018 (one of which is currently inactive). These students will be able to complete a degree
in Food in Nutrition through appropriate degree audit substitutions, as determined by the
academic advisor.

b. Isthere an alternative program/major or field of study? If so, please describe.

There is currently no alternative program/major or field of study at the University of Idaho Coeur
d’Alene. However, no student will be left behind without full academic support for finishing his/her
degree.

c. How will continuing students be advised of impending changes and consulted about options or
alternatives for attaining their educational goals?

Continuing students will be able to complete their BS FCS with a major in Food and Nutrition
in Coeur d’Alene. All of these students will be personally contacted by Trevor White, the FCS
professional advisor, who will explain the situation and assist them in making any needed
alterations to their coursework for degree completion. Prospective students from Coeur
d’Alene inquiring about food and nutrition will be advised to transfer to the Moscow Campus.
The University of Idaho Coeur d’Alene Home Page will no longer list food and nutrition as a
major.

3. Identify similar programs offered by other public colleges/universities (Not applicable to
PTE programs).

Similar Programs offered by other Idaho institutions and by institutions in nearby states

Institution Name Degree name and Program Name and brief description if
Level warranted
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Boise State University

Health Sciences,
Bachelor of Science

Pre-professional studies degree. Prepares
students to apply for an ACEND accredited
didactic program in dietetics, an ACEND
accredited coordinated program in dietetics at the
BS or MS level.

Idaho State University

Dietetics, Bachelors
of Science

ACEND accredited didactic program in dietetics.
Prepares students to apply for ACEND accredited
dietetic internship

Washington State
University

Nutrition and
Physiology,
Bachelors of
Science

With the BS NEP degree students are eligible to
take a variety of certifications offered by

the American College of Sports Medicine (ACSM).
It also provides foundational coursework for
application to graduate programs, such as
dietetics, medicine, physical therapy, occupational
therapy, or public health.
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4. Using the chart below, provide enroliments and numbers of graduates for similar existing
programs at your institution and other Idaho public institutions.

Existing Similar Programs: Historical enrollments and graduate numbers
Institution and . Number of Graduates From
Headcount Enrollment in Program
Program Name Program
FY__ FY__ FY__ FY__ FY__ FY__ FY__ FY__
(most (most
recent) recent)
BSU
ISU 18 19 18 15

5. Describe the impact the discontinuance will have on (a) other programs and (b) the mission of
the institution.

We anticipate that discontinuance of the BS FCS major in Food and Nutrition: Nutrition Option
in Coeur d’Alene will notimpact any other program at Ul. Part of the University of Idaho’s mission
is that “educational programs continually strive for excellence.” Without adequate faculty at
University of Idaho Coeur d’Alene, excellence cannot be achieved. Therefore we will strive for
excellence in the Food and Nutrition major offered at the University of Idaho Moscow campus
where there are adequate resources for teaching and learning.

6. Describe the potential faculty and staff reductions or reassignments that would result from the
discontinuance.

This discontinuance of the Food and Nutrition Major: Nutrition option will not result in reductions
or reassignments for current faculty and staff of the Margaret Ritchie School of Family and
Consumer Sciences. Currently, there are no faculty in food and nutrition located In Coeur
d’Alene.

7. Fiscal Impact. Using the budget template provided, identify amount, if any, which would become
available for redirection as a result of discontinuance.

This discontinuance will not result in any redirection or reduction of budgets.
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College of Letters, Arts and Social Sciences
Proposed Catalog Changes
Effective Summer 2020

SOCIOLOGY AND ANTHROPOLOGY
1. Create the following prefix (see #3 below for full list of SOC courses replaced with CRIM):

CRIM (Criminology)

2. Create the following courses:

CRIM 340 Sex Crimes

3 credits

This course explores various aspects of sexual crimes, offenders, and deviance. Topics may include,
but are not limited to, historical and current perspectives of sex offender legislation, victimization
issues, theoretical explanations, and processing offenders in the criminal justice system. Special
focus on sexual offenses and sexual deviance in various locations and settings.

Prereq: CRIM 101

Available via distance: No

Geographical Area: Moscow

Rationale: This course will allow students to have more in depth knowledge on
sexual deviance and crimes. In particular, many Criminology students may be
working with either sexual assault victims or offenders upon graduation and it
would be beneficial to have a greater understanding of the dynamics of the offense
and the individuals involved.

CRIM 434 Crime Prevention

3 credits

This course explores the contemporary field of crime prevention. Core elements include an
examination of the social history of crime prevention practices, a review of modern crime
prevention theories, an evaluation of modern approaches to crime prevention, such as
environmental, situational, community, and criminal justice crime prevention strategies. Particular
emphasis on the state of current research and relative effectiveness of different approaches to
crime prevention.

Prereq: CRIM 101

Available via distance: Yes

Geographical Area: Moscow

Rationale: The proposed course will be designed to provide students with an in-
depth evaluation of crime prevention practices in the United States. This course
is designed to fill a gap in our current criminology curriculum by giving students
the opportunity to develop a deeper understanding the state of current
research and best practices in relation to modern community, situational,
environmental, and criminal justice strategies for preventing crime and
delinquency. This is particularly important for students who intend to seek
employment in criminal justice professions (i.e., law enforcement), where they
are likely to be tasked with developing, implementing and operating crime
prevention programs.
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3. Make the following prefix changes:

SOC classes to change to CRIM (with recommended number)

Note: * indicates a current approved gen ed. class. Would like to retain in gen ed.

SOC 130 (CRIM 101)
SOC 331 (CRIM 301)
SOC 328 (CRIM 320)
SOC 329 (CRIM 329)
SOC 330 (CRIM 330)
SOC 332 (CRIM 332)
SOC 333 (CRIM 333)
SOC 334 (CRIM 334)
SOC 335 (CRIM 335)
SOC 336 (CRIM 336)
SOC 337 (CRIM 337)
SOC 338 (CRIM 338)
SOC 339 (CRIM 339)
SOC 415 (CRIM 415)
SOC 421 (CRIM 421)
SOC 435 (CRIM 435)
SOC 436 (CRIM 436)
SOC 439 (CRIM 439)
SOC 440 (CRIM 440)
SOC 442 (CRIM 420)
SOC 461 (CRIM 401)
SOC 462 (CRIM 462)
SOC 464 (CRIM 464)

SOC 404 (CRIM 404)
SOC 417 (CRIM 417)
SOC 498 (CRIM 498)
SOC 499 (CRIM 499)

Introduction to Criminology*
Criminological Theory

Deviant Behavior

Homicide

Juvenile Delinquency

Crime and Punishment

Elite and White Collar Crime
Police and Social Control
Terrorism, Society and Justice
Comparative Criminal Justice Systems*
Violence and Society

Vice Crimes

Crime and the Media

Citizen’s Police Academy

Gender and Crime

Psychopathy and Crime

Mental Health and Crime
Inequalities in the Justice System*
Inside Out Prison Exchange (approved this year)
Substance Abuse

Justice Policy Issues*

Senior Practicum*

Criminology Abroad*

Classes to add to the CRIM prefix, but keep in SOC prefix as well

Special Topics
Social Data Analysis
Internship

Directed Study

Page | 2



Faculty Senate 2018-19 - Meeting #B4stitatichaPTeackgeNo.
UCC-19-055a

Proposal to create new major in Criminology (B.S.):

Criminology Core: 9 credits

SOC 101 Introduction to Sociology (offered every term)*
CRIM 101 (SOC 130) Introduction to Criminology (offered every term)*
CRIM 301 (SOC 331) Criminology Theory (seated fall, online spring)
Inequalities and Diversity (one of the following): 3 credits

CRIM 421 (SOC 421)
CRIM 439 (SOC 439)

Gender and Crime (seated spring)
Race and Crime (online fall)*

Research Methods (two of the following): 6 credits

STAT 251
SOC 309
SOC 416
CRIM 417 (SOC 417)

Statistics*

Survey of Research Methods (online fall, seated spring)
Qualitative Research Methods (seated spring)

Social Data Analysis (seated fall)

Capstone (one of the following) 3 credits*

CRIM 401 (SOC 461)
CRIM 462 (SOC 462)
CRIM 464 (SOC 464)

Justice Policy Issues (seated/online spring)

Senior Practicum (every term)

Criminology Abroad (seated/online spring)

Upper Division Electives: 15 Credits

ANTH 451

CRIM 329 (SOC 329)
CRIM 330 (SOC 330)
CRIM 332 (SOC 332)
CRIM 333 (SOC 333)
CRIM 334 (SOC 334)
CRIM 335 (SOC 335)
CRIM 336 (SOC 336)
CRIM 337 (SOC 337)
CRIM 338 (SOC 338)
CRIM 339 (SOC 339)
CRIM 340

CRIM 404 (SOC 404)
CRIM 415 (SOC 415)
CRIM 420 (SOC 442)
CRIM 421 (SOC 421)
CRIM 434

CRIM 435 (SOC 435)
CRIM 436 (SOC 436)
CRIM 439 (SOC 439)
CRIM 440 (SOC 440)
CRIM 498 (SOC 498)
CRIM 499 (SOC 499)
SOC 328

SOC 345

SOC 346

SOC 420

SOC 465

Forensic Anthropology

Homicide

Juvenile Delinquency

Crime and Punishment

Elite and White Collar Crime
Police and Social Control
Terrorism, Society and Justice
Comparative Criminal Justice Systems*
Violence and Society

Vice Crimes

Crime and the Media

Sex Crimes

Special Topics

Citizen’s Police Academy
Substance Abuse

Gender and Crime

Crime Prevention

Psychopathy and Crime

Mental Health and Crime
Inequalities in the Justice System*
Inside Out Prison Exchange
Internship

Directed Study

Deviant Behavior

Extremism and American Society
Responding to Risk

Sociology of Law

Environment, Policy, and Justice

Related Fields (12 credits)
American Indian Studies, Anthropology, Economics, Environmental Science, Geography, History, Political
Science, Psychology, Sociology, Statistics, and Women's and Gender Studies)

Revised 10/27/17
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ldaho State Board of Education
Proposal for Undergraduate/Graduate Degree Program
Date of Proposal Submission:
Institution Submitting Proposal: Idaho
Name of College, School, or Division: | CLASS
Name of Department(s) or Area(s): Sociology-Anthropology
Program Identification for Proposed New or Modified Program:
Program Title: Criminology
Degree: Degree Designation X | Undergraduate Graduate
Indicate if Online Program: X | Seated and online
CIP code (consult IR /Registrar): 45.0401
Proposed Starting Date: Summer 2020
Geographical Delivery: Location(s) | Moscow/Distance Region(s)
Indicate (X) if the program is/has: Self-Support Professional Fee | X | Online Program Fee
Indicate (X) if the program is: Regional Responsibility Statewide Responsibility
Indicate whether this request is either of the following:
New Degree Program [ ] consolidation of Existing Program
[ ] Undergraduate/Graduate Certificates (30 credits or more) [ ] New Off-Campus Instructional Program
[ ] Expansion of Existing Program [ ] Other (i.e., Contract Program/Collaborative
College Dean (Institution) Date Vice President for Research (Institution; as Date
applicable)
Graduate Dean or other official Date Academic Affairs Program Manager, OSBE  Date
(Institution; as applicable)
FVP/Chief Fiscal Officer (Institution) Date Chief Academic Officer, OSBE Date
Provost/VP for Instruction (Institution)  Date Chief Financial Officer, OSBE Date
President Date SBOE/Executive Director Approval Date
Revised 10/27/17
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Before completing this form, refer to Board Policy Section IIl.G., Postsecondary Program Approval

and Discontinuance. This proposal form must be completed for the creation of each new program. All
guestions must be answered.

Rationale for Creation or Modification of the Program

1. Describetherequest and give an overview of the changes that will result. Will this program
be related or tied to other programs on campus? Identify any existing program that this program
will replace.

This program will replace our BA/BS sociology-criminology emphasis area with a new stand-alone
Bachelor of Science (B.S) degree in criminology. This program proposal follows student
assessment data and feedback that indicates a desire to have a separate degree in criminology or
criminal justice (CCJ) to more accurately reflect coursework and learning outcomes. The sociology
degree with criminology emphasis has approximately 120 students enrolled and is large enough to
exist as a stand-alone program.

As this degree program builds on existing course offerings in sociology and capacity identified in
the sociology major, we anticipate minimal impact on other programs. Indeed, the Department of
Sociology and Anthropology is a natural location for such as program. Besides our current
department strength in criminology, for several decades the department hosted a degree program
in Criminal Justice and later a more amorphous Justice Studies major. Prior enrollment data
indicates that these programs enrolled between 150 and 200 students. In 2009, the Justice
Studies program was discontinued, with the remnants folded in a criminology emphasis area in the
sociology major. The emphasis in criminology quickly became the most popular in the field of
sociology and the department built up the emphasis with the addition of a new faculty line. In 2017,
an online degree program was rolled out to offer a quality criminological education to students
throughout the state. Currently, five faculty directly service the criminology emphasis area with five
other sociologists contributing several elective courses.

As this dual modality degree (online and seated) can be provided with current resources, we
anticipate negligible impact to the structure and resources of our department. However, we do
believe that a degree in criminology will attract more majors than the current emphasis area.

2. Need for the Program. Describe the student, regional, and statewide needs that will be
addressed by this proposal and address the ways in which the proposed program will meet those
needs.

a. Workforce need:

The Bureau of Labor Statistics (BLS) estimates that protective services jobs (e.g., jobs in law
enforcement, corrections, and other justice-related services) will grow by 7.9% in the U.S. from
2012-2022, with approximately 1.1 million job openings created through growth and replacement
needs.! Labor market growth in protective services industry jobs is projected to be slightly
stronger in Idaho. In 2012, there were 12,958 protective service jobs in Idaho with a projected
10-year growth estimate of 9.8% over ten years (to 14,222 jobs). The BLS estimates that Idaho
will see an average of 503 yearly job openings in this field due to occupational growth and
replacement.? From our Emsi market analysis, employment data for Idaho indicates strong job

1 Bureau of Labor Statistics, Employment by major occupational group, 2012 and projected 2022. Retrieved from:
http://www.bls.gov/emp/ep data occupational data.htm

2 Idaho Department of Labor, Idaho 2012-2022 Long Term Occupational Projections. Retrieved from:
Revised 10/27/17
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growth through 2028.

Idaho Jobs Outlook 2018-2028 (Emsi Market Analysis):

Description

UCC-19-055a

2018 -
2028 %

Change

21-1092 Probz_slti(_)n Officers and Correctional Treatment 652 702 50 8%
Specialists

33-3012 Correctional Officers and Jailers 2,026 2,233 207 10%

33-3021 | Detectives and Criminal Investigators 423 457 34 8%

33-3051 Police and Sheriff's Patrol Officers 2,477 2,827 350 14%

Total | 5,577 6,218 641 11%

List the job titles for which this degree is relevant:

Law enforcement: Police officer, state trooper, US marshal, fraud investigator, postal
inspector, immigration and customs enforcement

Corrections: Probation and parole officer, juvenile services

Courts: bailiff, courtroom assistant, court clerk, criminal law supervisor, court

manager, case administrator, court operations specialist, pretrial services officer and

family law mediator, victim advocate

Military and counterterrorism: Various military and civilian service roles related to
military justice, terrorism and homeland security.

Private sector: Security, private detective, loss management, insurance adjustor

Education: Law enforcement trainer, student resource officer

Social services: Various social and community advocacy

State DOL data Federal Other data source: (describe)
DOL data
Local (Service Area) 66 Emsi data is provided earlier in
this section.
State 442
Nation 96,000

http://Imi.idaho.gov/Projections/OccupationalProjections.aspx#occupational

Revised 10/27/17
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Federal

Employment Employment Change 2016-

2016 2026 2026 Percent Change |Opening 2016- |Median Annual
SOC CODE https://data.bls.gov/projections (Thousands) (Thousands) (Thousands) 2016-2026 2026 (thousands [Wage
21-1092 Probation Officers and Correctional Treatment Specialists 91.3 96.5 5.2 8.30% 8.3 $  51,410.00
33-3012 Correctional Officers and Jailers 450 415.5 -34.5 -7.70% 31.3| S 43,540.00
33-3021 Detectives and Criminal Investigators 110.9 115.9 5 4.50% 7.5 S  79,970.00
33-3051 Police and Sheriff's Patrol Officers 684.2 731.9 47.8 7% 495| $ 61,050.00

State of Idaho
https://Imi.idaho.gov/projections Count Projected Count |Change Count Change Percent |Annual Openings
21-1092 Probation Officers and Correctional Treatment Specialists 723 785 62 8.60% 69
33-3012 Correctional Officers and Jailers 2,046 1,916 -130 -6.40% 146
33-3021 Detectives and Criminal Investigators 427 459 32 7.50% 31
33-3051 Police and Sheriff's Patrol Officers 2,567 2,822 255 9.90% 196
Northern Idaho 2016-2026
https://Imi.idaho.gov/projections Count Projected Count | Change Count Change Percent |Annual Openings

21-1092 Probation Officers and Correctional Treatment Specialists 105 106 1 1% 9
33-3012 Correctional Officers and Jailers 286 302 16 5.60% 25
33-3021 Detectives and Criminal Investigators 61 65 4 6.60% 4
33-3051 Police and Sheriff's Patrol Officers 388 409 21 5.40% 28

Provide (as appropriate) additional narrative as to the workforce needs that will be met by
the proposed program.

Prior Employer Demand Survey for Online Degree

In order to estimate the level of demand for an online criminology degree program in 2015, the
sociology-criminology faculty distributed a brief online survey to twenty police and correctional
agencies in Idaho serving populations greater than 20,000 residents. Ten of the twenty
agencies completed the survey (50% response rate).

The first section of the survey asked the respondents about their agency’s education-related

hiring requirements and support for higher education. Of the ten agencies that responded to

the survey, 80% indicated that only a high school diploma or its equivalent is required for newly
hired officers. Almost all of the agencies, however, reported that their department encourages
its officers to complete additional education beyond the minimum standards (9 of 10). Half of

the agencies provide direct financial benefits (e.g., tuition reimbursement) to officers who
pursue education beyond the minimum requirements. In addition, several respondents from
departments that do not offer direct financial incentives indicated that their agencies provide
strong indirect incentives, such as giving officers with four-year degrees extra points on
competitive promotional exams, which makes it more likely that they will achieve higher
salaries through promotion.

The second section of the survey included several questions that were designed to allow us to
generate rough estimates of the number of officers who might be interested taking online
criminology courses. The first question in this section asked the respondents to estimate
number of officers in their department who might be interested in taking online classes. The
second question asked them to report the total number of officers working for their department.
Altogether, the respondents reported that the ten agencies employed a total of 1,460 officers.
Respondents estimated that 293 officers across the ten agencies would be interested in taking
online classes in criminology, resulting in an estimated 20% of the officers working for the
responding agencies who might be interested in enrolling in an online criminology program. If
we project that percentage on to the Idaho’s population of 12,958 individuals working in the
State’s protective services occupations, then we can estimate that approximately 2,592
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individuals working in this field in Idaho may consider enrolling in an online program in
criminology. Of course, that figure only represents a possible pool of officers who might be
interested in enrolling in an online criminology program. However, if only 2% of that pool
enrolls in the University of Idaho’s criminology program on a yearly basis, then we would enroll
fifty officers per year in the program.

b. Student need.Whatis the most likely source of students who will be expected to enroll (full-
time, part-time, outreach, etc.). Document student demand by providing information you
have about student interest in the proposed program from inside and outside the institution. If
a survey of s was used, please attach a copy of the survey instrument with a summary of
results as Appendix A.

We expect that this degree will enroll both traditional Moscow campus students and fully
online students. Nationally, growth in online programs in this field have increased 22% in
the past 5 years, according to our Emsi data.

Our department regularly conducts an assessment survey of graduating seniors. The
most common complaint among our graduates is that we do not have a separate
criminology degree. Other students interested in a CCJ field report not knowing or
unable to find our emphasis area, or are confused about why they are earning a
sociology degree. While it would be difficult to estimate precise numbers, the Ul
undoubtedly loses potential students due to lack of a degree in this area. Enrollment
data at other colleges suggests an institution of our size could have between 200 and
300 students majoring in a CCJ field, possibly much more.

c. Economic Need: Describe how the proposed program will act to stimulate the state
economy by advancing the field, providing research results, etc.
If all public and private criminal justice agencies were combined, the criminal justice system
would be the single largest employer in the country. Spending for criminal justice are
substantial outlays for most state and local governments. Currently, the state of Idaho
spends 10% of the state budget, or over $300 million, on protective services and the
judiciary. In addition, local law enforcement and protection account for roughly a third of the
budget for city and county municipalities.

Idaho has lagged behind in developing programs that are known to cut costs and prevent
crime. There is a large benefit in having a workforce that is skilled in understanding the
causes and consequences of crime, including how to measure crime and assess prevention
programs. Graduates of our program will possess knowledge and skills in these areas.

d. Societal Need:

While Idaho has a relatively low crime rate, the state currently has the eighth highest
incarceration rate in the nation. As has happened in other areas of the country, the state and
region could benefit from rethinking the approach to criminal justice. This includes a
consideration of alternatives and deterrents to traditional models of law enforcement and
corrections. Further, with shifting demographic patterns it is readily apparent that criminal
justice institutions need research and talent that can incorporate the skills that are imparted
by a criminology degree program.

Criminal justice is becoming a data-driven occupation. With the advent of new
strategies in intelligence-led policing and correctional risk management, police and
correctional officers, supervisors and command are increasingly expected to be fluentin the
use of quantitative data collection and analysis. This program will help prepare students to
be more competitive in this rapidly changing field.
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Criminal justice administrators regularly say they are looking for employees that are
cognizant of the professional codes of conduct required to handle individuals and
cases that may enter the criminal justice system. This includes a background in
professional ethics and knowing some of the dilemmas and controversies found in situations
CJ professionals encounter every day. In addition, being an effective professional requires
an understanding of people of differing backgrounds and sensitivity to issues related to race
and ethnic relations. Our program will focus on educating potential CJ professionals in
matters of diversity, cultural understanding, and social inequalities that impact the CJ system.

e. If Associate’s degree, transferability:

3. Similar Programs. Identify similar programs offered within Idaho and in the region by other in-
state or bordering state colleges/universities.

Similar Programs offered by Idaho public institutions (list the proposed program as well)

Institution Name Degree name and Program Name and brief description if
Level warranted
Boise State B.S. Criminal Justice
Lewis Clark State College | B.S/B.A Justice Studies
Idaho State AA Criminology

Similar Programs offered by other Idaho institutions and by institutions in nearby states

Institution Name Degree name and Program Name and brief description if
Level warranted
Gonzaga B.A./B.S. Criminal Justice
Washington State B.A./B.S. Criminal Justice
Revised 10/27/17
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Justification for Duplication with another institution listed above. If the proposed program is
similar to another program offered by an Idaho public institution, provide a rationale as to why any
resulting duplication is a net benefit to the state and its citizens. Describe why it is not feasible for
existing programs at other institutions to fulfill the need for the proposed program.

While criminal justice is a popular mainstay at a majority of public institutions, criminology gives a
slightly different scope of focus on issues of crime, law and justice. Like criminal justice,
criminology is concerned with criminal justice institutions, but criminology is especially concerned
with the causes and consequences of crime and the overall social context in which crime is
considered. Given University of Idaho’s unique research mission, criminology would build on our
existing strengths as an institution. In addition, our department has a specialized emphasis in
diversity and social inequalities, international and comparative insight, and social data analysis.

Lastly, as Idaho is host to the state’s only law program, there are several synergies that can be
developed with the Law School. This includes a 3+3 degree program that would allow criminology
majors transfer into Ul Law after three years of undergraduate study.

Describe how this request supports the institution’s vision and/or strategic plan.

Innovate: As the University of Idaho is the only research university in the state, and host to the
only public law school in the state, having a viable, research driven department and faculty in
criminology is vital to supporting this mission. Our current criminology faculty are active
scholars, publishing in top criminology journals and engaging in grant seeking activity. A
dedicated degree would further facilitate the research mission of these faculty.

Engage: The state of Idaho has a demonstrated need for active research that supports
communities and the delivery of justice around the state. A dedicated degree in criminology
would facilitate this vision by providing support, through a trained workforce and assistance in
negotiating problems in delivering justice in a rural, but growing state.

Transform: A criminology degree will support the Ul mission of increasing our educational
impact by attracting and retaining more students to a social science degree. For various
reasons, including vocational goals, criminology and criminal justice fields are attractive to
many students, in particular first-generation college students or those who may not have
considered attending the Ul in the first place. The transformational goal of Ul includes a
desire for curricular innovation This degree provides for adaptability and multiple opportunities
for students to participate in and out of the classroom. These opportunities include
partnerships through state and local agencies, internships, study abroad and service learning.

Cultivate: As criminal justice has been both directly and indirectly impacted by societal
inequalities, changing demographics, and diverse communities, a criminology degree directly
engages with issues of race, class, gender and sexual orientation. Students who graduate from
this program will have an understanding of multiculturalism and how the criminal justice system
has historically failed underserved populations.

Assurance of Quality. The criminology degree will immediately implement a program learning
outcomes assessment. According to our Emsi data, the top common skills for those employed in
relevant positions that require a bachelor's degree are: management, communication,
investigation, operations, leadership, and research. Learning outcomes will be aligned to these
common skills.  We will engage in annual program review to ensure students are achieving
program learning outcomes and revise the curriculum as needed.

In accordance with Board Policy Ill.G., an external peer review is required for any new

Revised 10/27/17
Page 8



Faculty Senate 2018-19 - Meeting #24 - April 2, 2019 - Page 39

UCC-19-055a
doctoral program. Attach the peer review report as Appendix B.

Teacher Education/Certification Programs All Educator Preparation programs that lead to
certification require review and recommendation from the Professional Standards Commission
(PSC) and approval from the Board.

Will this program lead to certification?
Yes No_ X

If yes, on what date was the Program Approval for Certification Request submitted to the
Professional Standards Commission?
Five-Year Plan: Is the proposed program on your institution’s approved 5-year plan?

Indicate below.

Yes X No

(The program was incorporated into the current 3-year plan)

Proposed programs submitted to OSBE that are not on the five-year plan must respond to the
following questions and meet at least one criterion listed below.

a. Describe why the proposed program is not on the institution's five year plan.

b. Describe the immediacy of need for the program. What would be lost were the
institution to delay the proposal for implementation of the new program until it fits within
the five-year planning cycle? What would be gained by an early consideration?

Criteria. As appropriate, discuss the following:

i.  How important is the program in meeting your institution’s regional or statewide
program responsibilities? Describe whether the proposed program is in response
to a specific industry need or workforce opportunity.

ii.  Explain if the proposed program is reliant on external funding (grants, donations)
with a deadline for acceptance of funding.

iii.  Is there a contractual obligation or partnership opportunity to justify the program?

iv. Isthe program request or program change in response to accreditation
requirements or recommendations?

v. Isthe program request or program change in response to recent changes to
teacher certification/endorsement requirements?

Curriculum, Intended Learning Outcomes, and Assessment Plan

10. Curriculum for the proposed program and its delivery.

a. Summary of requirements. Provide a summary of program requirements using the
following table.

Credit hours in required courses offered by the department (s) offering the program. 36
Credit hours in required courses offered by other departments (related field): 12
Revised 10/27/17
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Credit hours in institutional general education curriculum 48
Credit hours in free electives 24
Total credit hours required for degree program: 120

Curriculum. Provide the curriculum for the program, including a listing of course titles
and credits in each.

The program will be adapted, with some revision, from the current criminology emphasis
area. The adaptions include a gateway course, as well as most electives from the
criminology emphasis area. The revisions include a streamlining of the methods
sequence and capstone options, along with the addition of new electives (noted below).

Note: * class currently in general education requirements
Criminology Core: 9 credits
SOC 101 Introduction to Sociology (offered every term)*
CRIM 101 (SOC 130) Introduction to Criminology (offered every term)*
CRIM 301 (SOC 331) Criminology Theory (seated fall, online spring)
Inequalities and Diversity (one of the following): 3 credits
CRIM 421 (SOC 421) Gender and Crime (seated spring)
CRIM 439 (SOC 439) Race and Crime (online fall)*

Research Methods (two of the following): 6 credits

STAT 251 Statistics*
SOC 309 Survey of Research Methods (online fall, seated spring)
SOC 416 Qualitative Research Methods (seated spring)

CRIM 417 (SOC 417) Social Data Analysis (seated fall)
Capstone (one of the following) 3 credits*

CRIM 401 (SOC 461) Justice Policy Issues (seated/online spring)

CRIM 462 (SOC 462) Senior Practicum (every term)

CRIM 464 (SOC 464) Criminology Abroad (seated/online spring)
Upper Division Electives: 15 Credits

ANTH 451 Forensic Anthropology

CRIM 329 (SOC 329) Homicide

CRIM 330 (SOC 330) Juvenile Delinquency

CRIM 332 (SOC 332) Crime and Punishment

CRIM 333 (SOC 333) Elite and White Collar Crime

CRIM 334 (SOC 334) Police and Social Control

CRIM 335 (SOC 335) Terrorism, Society and Justice

CRIM 336 (SOC 336) Comparative Criminal Justice Systems*

CRIM 337 (SOC 337) Violence and Society

CRIM 338 (SOC 338) Vice Crimes

CRIM 339 (SOC 339) Crime and the Media
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CRIM 340 Sex Crimes

CRIM 404 (SOC 404) Special Topics

CRIM 415 (SOC 415) Citizen’s Police Academy
CRIM 420 (SOC 442) Substance Abuse

CRIM 421 (SOC 421) Gender and Crime

CRIM 435 (SOC 435) Psychopathy and Crime
CRIM 436 (SOC 436) Mental Health and Crime
CRIM 439 (SOC 439) Race and Crime*

CRIM 466 Inside Out Prison Exchange
CRIM 498 (SOC 498) Internship

CRIM 499 (SOC 499) Directed Study

SOC 328 Deviant Behavior

SOC 345 Extremism and American Society
SOC 346 Responding to Risk

SOC 420 Sociology of Law

SOC 465 Environment, Policy, and Justice

Related Fields (12 credits)

American Indian Studies, Anthropology, Economics, Environmental Science, Geography,
History, Political Science, Psychology, Sociology, Statistics, and Women's and Gender
Studies)

Additional requirements. Describe additional requirements such as comprehensive
examination, senior thesis or other capstone experience, practicum, or internship, some
of which may carry credit hours included in the list above.

Capstone requires one of the following (noted above)
CRIM 401 (SOC 461) Justice Policy Issues (Capstone)
CRIM 462 (SOC 462) Senior Practicum

CRIM 464 (SOC 464) Criminology Abroad
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Criminology, B.S.

Four-Year Degree Plan

Freshman Year

First Semester Credits | Second Semester Credits
CRIM 101 - Introduction to Criminology 3 ISEM 101 - Integrated Seminar 3
Soc 101 - Introduction to Sociology 3 Stats 251 — Statistical Methods 3
English 101 - Introduction to College Writing 3 English 102 — College Writing and Rhetoric 3
Science with lab 4 Science class plus lab 4
COMM 101 - Fundamentals of Public Speaking 3 Anth 100 - Introduction to Anthropology 3
Total Credits 16 Total Credits 16
Sophomore Year
First Semester Credits | Second Semester Credits
Criminology elective 3 Psyc 311 - Abnormal Psychology 3
Psyc 101 - Introduction to Psychology 3 Soc 309 - Social Science Research Methods 3
Science class plus lab 4 Criminology elective 3
Pols 101 - Intro to Political Science 3 Elective or minor 3
Elective or minor 3 Science class or minor 3
ISEM 301 - Great Issues 1
Total Credits 16 Total Credits 16
Junior Year
First Semester Credits | Second Semester Credits
CRIM 301 — Criminology Theory 3 Inequalities: CRM 421 or 439 3
Criminology electives 6 Criminology elective 3
Minor or other elective(300-400 level) 3 Minor or other elective (300- or 400-level) 3
Humanities class 3 Related field (e.g., psychology, political science) 3
Elective (300- or 400-level) 3
Total Credits 15 Total Credits 15
Senior Year
First Semester Credits | Second Semester Credits
Criminology elective 3 CRIM 461, (CJ policy) 462 (Intern), or 464 (Crim Abroad) 3
Criminology elective 3 Elective (300- or 400-level) 3
Minor or other elective (300- or 400-level) 3 Elective 3
Soc 417 — Social Data Analysis 3 Elective 3
Related field (e.g., psychology, political science) 3
Total Credits 15 Total Credits 12

11. Program Intended Learning Outcomes and Connection to Curriculum.

a. Intended Learning Outcomes. List the Intended Learning Outcomes for the proposed
program, using learner-centered statements that indicate what will students know, be
able to do, and value or appreciate as a result of completing the program.

Criminology Learning Outcomes

1. Human diversity: Students will analyze and interpret the diversity of social
experience associated with criminology and social justice issues, especially as they
relate to race, class, gender, age sexual preference, religion and nationality (learn

and integrate).
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2. Theoretical perspective: Students will demonstrate an understanding of the origins of
criminal behavior, society's response to crime, and the consequences of crime to our
society, utilizing multiple theoretical perspectives (perspective).

3. Justice and ethics: Students will articulate the ethical and social justice implications
of criminology and justice studies (communicate).

4. Research Methods: Students will demonstrate knowledge of methodological
approaches used by social scientists to understand crime and crime control (think
and create).

12. Assessment plans

a. Assessment Process. Describe the assessment process that will be used to evaluate
how well students are achieving the intended learning outcomes of the program.

A senior (tenured) member of the criminology faculty will be responsible for
implementing the assessment program. This will be considered part of the normal
service responsibility of the faculty appointed to the role of assessment coordinator.

At the conclusion of the year, the assessment coordinator will meet with the program
assessment committee to review the findings and make recommendations for
improvement.

The program learning outcomes will be measured and assessed through the following
process:

1. A standardized pretest of incoming freshmen using an instrument that
gauges knowledge in all four learning outcomes. Tested again at senior
capstone

2. Written assignment from student that demonstrates and synthesizes
knowledge in all four learning outcomes

3. Survey and focus groups of graduating seniors

b. Closing the loop. How will you ensure that the assessment findings will be used to
improve the program?

Departmental assessment committee will meet twice a year to discuss results and
recommend curricular changes to address any deficiencies. The results will be reported
through the assessment portal required by the university.

c. Measures used. What direct and indirect measures will be used to assess student
learning?

Direct measures: A standardized pretest of all freshmen who start the CRIM
101 gateway courses; written assignment completed by students in the
capstone course (scored by assessment committee); student submitted artifact
from practicum, study abroad, or service learning. This artifact will be a random
sampling of student paper portfolios for a blinded assessment of strength in
learning outcomes.

Indirect measures: Survey of graduating seniors, focus groups of graduating
seniors based on current survey given to sociology-criminology emphasis
majors.
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d. Timing and frequency. When will assessment activities occur and at what frequency?

i. Pre-test of freshmen will occur at the beginning and end of each term in the
gateway course. All other direct and indirect measures will be gathered at the
conclusion of the senior capstone (usually in the spring term)

ii. Two learning outcomes will be assessed on a two-year rotating cycle beginning
with the “human diversity” and “theory” learning outcome. The “ethics” and
“methods” leaning outcome will be assessed in the second year.

Enrollments and Graduates

13. Existing similar programs at Idaho Public Institutions. Using the chart below, provide
enrollments and numbers of graduates for similar existing programs at your institution and

other Idaho public institutions.

Existing Similar Programs: Historical enrollments and graduate numbers
Institution and Fall Headcount Enrollment in Number of Graduates From
Program Name Program Program (Summer, Fall, Spring)
FY15 FY16 FY17 FY18 FY15 FY16 FY17 FY18
(most (most
recent) recent)
BSU 528 506 495 515 116 | 104 111 119
ISU 35 62 50 51 0 5 6 6
Ul
(criminology 117 121 138 156 36 39 30 35
emphasis)
LCSC 93 90 89 84 19 27 16 20
CEl
Csli
Cwi
NIC
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14. Projections for proposed program: Using the chart below, provide projected enroliments and
number of graduates for the proposed program:

Proposed Program: Projected Enroliments and Graduates First Five Years

Program Name: Criminology (online and Moscow campus)

Projected Fall Term Headcount Enrollment in

Projected Annual Number of Graduates From

Program Program
FY 20 | FY_ 21 |FY22_ |FY 23 |FY 24 |FY 25 | FY.21 | FY_ 22 |FY 23 |FY_24 |FY_25 | FY_ 26
(first | N - N - - - N -
year) (first
year)
156 162 168 170 172 175 10 25 35 40 45 45
15. Describe the methodology for determining enrollment and graduation projections.

16.

These numbers are based on our enroliments in the sociology-criminology emphasis area.
Enrollment in this program has been between 117-156 students over the past five years.

We would expect immediate shifting enrollments as students migrate out of the emphasis area.
In addition, we anticipate the name change, and online program will continue to draw additional

students. We assumed about 3-4% growth over the first four years of the program. The

graduate figures are estimates based on our current graduation and attrition rates and assume
immediate graduates from the shift of enrollees from the sociology degree to the criminology

degree.

Minimum Enrollments and Graduates.

a. Have you determined minimums that the program will need to meet in order to be
continued? What are those minimums, what is the logical basis for those minimums?

We estimate that enroliments will be between 120 and 160 majors, possibly much
more. These numbers are based on the numbers of students currently in the
criminology emphasis area, and prior enrollments when Justice Studies was a separate
program. As programs at similar sized universities would have twice these numbers, we
figure these modest numbers are in line with our current resources.

b. What is the sunset clause by which the program will be considered for discontinuance if
the projections or expectations outlined in the program proposal are not met?

If the program fails to enroll more than 100 students in the first three years, the program
will be discontinued. If the program is discontinued, it will revert back into the emphasis
area in the sociology degree.

Resources Required for Implementation — fiscal impact and budget

Note: This degree proposal is not asking for additional resources in the form of space or faculty
lines. Instead, it is assuming a continuance of existing lines and budget allocation. The Department
of Sociology and Anthropology currently runs with an operating budget of $1.1 million and ran a
surplus of $52,000 AY 2018. Incidental expenses from this program roll out could be paid from this
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surplus. A meeting with a senior University of Idaho budget officer confirmed this. As such, there is
no budget associated with this request.

17. Physical Resources.

a. Existing resources. Describe equipment, space, laboratory instruments, computer(s),
or other physical equipment presently available to support the successful
implementation of the program.

This program will rely on office space, computers and resources currently afforded to the
Department of Sociology and Anthropology. The program assumes that the university will
continue to provide for teaching and classroom space in common instructional areas

b. Impact of new program. What will be the impact on existing programs of increased
use of physical resources by the proposed program? How will the increased use be
accommodated?

As this is a restructuring of an existing program, the impact on physical resources will be
negligible.

c. Needed resources. List equipment, space, laboratory instruments, etc., that must be
obtained to support the proposed program. Enter the costs of those physical resources
into the budget sheet.

No additional equipment, space, or instruments are being requested at this time.

18. Library resources

a. Existing resources and impact of new program. Evaluate library resources,
including personnel and space. Are they adequate for the operation of the present
program? Will there be an impact on existing programs of increased library usage
caused by the proposed program? For off-campus programs, clearly indicate how the
library resources are to be provided.

Our library journal subscriptions have been judged as inadequate for our present
program. The department has already requested several journals relevant to the field of
criminology separate from this proposal. The social science librarian has estimated
these journal subscriptions will cost approximately $2150 per year. These
subscriptions are available as a package and are online.

b. Needed resources. What new library resources will be required to ensure successful
implementation of the program? Enter the costs of those library resources into the
budget sheet.

We have already requested subscriptions separate from this proposal to support our
current emphasis. No additional resources are needed.

19. Personnel resources

a. Needed resources. Give an overview of the personnel resources that will be needed
to implement the program. How many additional sections of existing courses will be needed?
Referring to the list of new courses to be created, what instructional capacity will be needed to
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Currently 5.5 faculty lines service the criminology emphasis area. Based on a faculty
ratio of 35:1, we should be able to service up to 240 majors with our current capacity.
As the department chair is currently on an administrative buyout of three courses per
annum which will need to be taught by irregular faculty when a criminology professor
serves in the role of unit head.

Our current personnel resources are sufficient to staff a program with 158 students
enrolled. If the program grows beyond 240 majors, we will need additional personnel.

b. EXxisting resources. Describe the existing instructional, support, and administrative
resources that can be brought to bear to support the successful implementation of the program.

with existing 5.5 faculty lines (one line shared with sociology).

Sample Fall Term 5.5 FTE faculty teaching 5 courses per annum
Modality Requirement

course

Crim 101
Crim 101
Crim 301
Crim/Soc 309

Crim 421

CRIM elective
CRIM elective
CRIM elective

CRIM elective

CRIM elective
SOC prefix
elective

SOC prefix
elective

CRIM 462
CRIM 466

Sample topic
intro

intro

theory
methods
gender and
crime

homicide
delinquency
policing
psych and
crime

white collar

risk
law

practicum
inside out

online
seated
seated
online

seated

seated
seated
seated

online
online

seated

seated

hybrid
seated

gateway core
gateway core
core
core

inequality core

elective
elective
elective

elective
elective

elective

elective

signature core
signature core
Fall Total Seats

Major Capacity (@ 6 credits per

term)

Fac/Student Ratio

Currently 17 faculty lines service two programs in the department. This new program
will rely on 5.5 of these lines to service the criminology program. As the implementation
of this program will result in the discontinuation of an emphasis area, this will free up
sufficient resources to instruct up to 240 majors with current resources.

See spreadsheet below demonstrating how this program can teach 210-245 students

Instructor students
Professor B 30
Professor A 80
Professor D 50
Professor E 30
Professor C 35
Professor C 36
Professor E 36
Professor B 36
Professor D 30
Professor A 30
Professor S 36
Professor S 36
Professor C 10
Professor D 15
490

245

40.833
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Sample Spring
Term

course

Crim 101

Crim 101

Crim 301
Crim/Soc 309
CRIM 417
CRIM 439

CRIM elective

CRIM elective
CRIM elective
CRIM elective
CRIM elective
SOC prefix
elective

CRIM 415
CRIM 461

CRIM 462

CRIM 464
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5.5 FTE faculty teaching 5 courses per annum
Modality Requirements

Sample topic
intro

intro

theory
methods

data analysis
race and crime

violence
media and
crime
punishment
drugs
comparative

deviance

police academy
policy

practicum

crim abroad

online
seated
online
seated
seated
online

seated

seated
online
online
seated

online

seated
hybrid

hybrid

hybrid

gateway core
gateway core
core

core

core
inequality core

elective

elective
elective
elective
elective

elective

signature
experience
capstone
signature
experience
signature
experience

Spring total seats

Major Capacity

Fac/Student Ratio

Instructor

Professor B
Professor A
Professor D
Professor S
Professor E
Professor E

Professor C

Professor C
Professor B
Professor E
Professor A

Professor S

Professor B
Professor D

Professor C

Professor A

UCC-19-055a

students
30
60
30
36
30
35

36

36
36
30
30

36

15
25

10

15

490
245
40.833

Note: Current Faculty Rotation by Seniority. Lines will need to be retained in the event of faculty

attrition

Professor A
Professor B
Professor C
Professor D
Professor E
Professor S

Wolf

Deangelis

Levan

Hodwitz
Grindal

Thorne (split w/soc)

c. Impact on existing programs. What will be the impact on existing programs of
increased use of existing personnel resources by the proposed program? How will quality and
productivity of existing programs be maintained?

Non-criminology sociology courses would be utilized to maintain this degree, as is the
case for the current emphasis area. In particular, introduction to sociology and possibly
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a methods course depending on course rotations (see sample rotation chart). The
quality of the sociology program will be maintained through the retention of 4.5 faculty
in the program who exclusively serve sociology majors. These faculty are internationally
recognized scholars who regularly receive